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& : Telecom Regulatory Authority of India
o TRAI
F. No. A-25/4/(12)/2024-A P (E-13970) Dated: 20 November 2025

Vacancy Circular No. C-6 / 2025-26

Advertisement for Engagement of Consultant (Retired from Government Service)
on Contract Basis in TRAI HQ, New Delhi.

Telecom Regulatory Authority of India (TRAI), New Delhi is a statutory body set up
under an Act of Parliament viz., TRAI Act, 1997. TRAI has been established to regulate
the Telecommunications Services and to protect the interest of service providers and
consumers of the telecom sector, to promote and ensure orderly growth of the telecom
sector and for matters connected therewith or incidental thereto. The functions relating
to regulation of Broadcasting and Cable Services Sectors have also been entrusted to
TRAI from 2004.

2. Applications are invited from eligible Indian Citizens for engagement as Individual
Consultant (Retired Government / PSU / Autonomous Body/ Statutory Body) for the
following position on contract basis:

(A) CONSULTANT (Quality of Service)

Name of the Particulars Details
Division
QoS-1 Consultant (Retired Government / PSU /

it stons of Name of the position

TRAI HQ,
New Delhi Number# of

consultants required

Monthly
Remuneration

Autonomous Body/ Statutory Body)

01 (One)

As per the Table -1 / Table-II given in para 3

Time frame for which |[nitial term of engagement shall be one year,
the Consultant is to be which shall be extendable based on individual
hired performance and future requirement of TRAIL

Not more than 64 years of age as on the date of]

Age limit . . .
& issue of this vacancy circular

Essential Educational |[Master's degree from a recognized University
bualiﬁcation /Institution

Desirable Educational [PhD or Equivalent degree from a recognized
IQualification University /Institution
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Post Qualification |[Essential: Retired Government officials from
Experience Centre/  State  Organization/  Ministry/
Department/ Autonomous Body/ Statutory
Body/ PSU, having minimum twenty-five (25)
years of experience in Telecom Field and should
lhave retired from the post equivalent of Level 11
of 7t CPC or above on regular basis.

Desirable: Working knowledge of Telecom
Regulations for Five (05) years.

Nature of Duties i. Preparation of Draft of EOI/ RFP / Tender
related documents.

ii. Preparation of Draft of Direction/ Orders/
Notices/ SOF/ Guidelines/
Administrative/  Budgetary = proposals
related to Telecom Regulations/ Digital
connectivity Rating Framework etc.

iii. Handling of specific activities related to
Contract/ Agreement with Audit and IDT
agencies.

iv. Co-ordinate with TSPs, Audit Agencies, IDT
Agency and Regional offices regarding
Audit/ IDT reports and processing of
reports for approval of Authority.

v. Any other duties assigned by the senior
officers as and when required.

#Number of vacancies is tentative. TRAI will prepare a Reserve Panel for the vacancies arising
in near future.

3. Monthly Remuneration:

3.1 For Govt. Servants retired from Pensionable Organisations / DOT PSUs:

TABLE-I
S. ) Methodology for fixation of
No. OM No. & Date Applicable for T
tt
ep - A fixed monthly amount shall be

Expenditure OM | Central Govt = L ; - :
* | admissible arrived by deducting the b.
1 |No. 325/2020- | retirees having a sible arrived by deducting the basic

EIIIA dated | pension. pension from the pay drawn at the time of

09.12.2020 s e

DoT Lt No. 3- The equivalent level of post in the Central
5 10/2014-SEA- Retired DoT PSU’s | Government at which the retired PSU

I/Fin dated | employees. employee is proposed to be appointed on

29.03.2022 contract basis is to be ascertained. Then
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the notional pay of such post in Central
Govt. may be arrived at by taking the
mean of Cell-l1 and Cell-10 of the
corresponding Pay level of such post. The
sum so arrived may be treated as last basic
pay and 50% of such basic pay may be
allowed as remuneration.

An amount equivalent to 30% of the last
basic pay as drawn at the time of
retirement shall be deducted from the last
basic pay and resultant amount shall be
the fixed monthly amount as
remuneration.

Deptt. Of
Expenditure OM | Central Govt.
3 |No. 03-25/2020- | retirees under the
EIlI(A)/ Pt dated | NPS.

18.10.2023

3.1.1 Transport Allowance for Government Servants retired form Pensionable
Organisations / DoT PSUs shall be fixed as per department of Expenditure OM No.
3-25/2020-E.IIIA dated 19.12.2020.

3.2 For Govt. Servants retired from Non-Pensionable Organisations including PSUs
/ Autonomous body / Statutory Body etc:

TABLE-II
S. ST
N | Comry | Mehodlogyforfoaionof [ prpon stiwane
; An amount equivalent to last
Retu?d s basic pay as drawn at the time
ginmo?lala.le of retirement from Non-
garuzations Pensionable  Organization :

. : Rs. 8000/- d

1 | incduding plus 5% of basic for per year of S i P
PSU/Autonomous | additional ~ post-retirement
Body / Statutory experience (rounded off) in the
Body etc. relevant field, if any.

4. The services of consultant will be governed as per Telecom Regulatory Authority
of India Guidelines No. A-25/4/(3)/2021-A&P dated 05.08.2025. General Terms and
Conditions of engagement of consultant (Retired Government Servant) is enclosed as
Annexure-‘A’.

5. Eligible candidates desirous to be considered for the position of Consultant (Retired
Government / PSU / Autonomous Body/ Statutory Body) in Quality of Service (QoS)-
I Division in TRAI HQ may send their application through online mode only on URL:
https:/ /vacancies.trai.gov.in. The applications received by other modes such as Postal
/ E-Mail etc shall not be considered. The last date for receipt of applications through
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online mode is 11.12.2025. All Eligible candidates are requested to upload self-attested

copies of following documents with their online application:

(a) Document showing the date of birth [Secondary school certificate or 10t class Mark
Sheet (showing date of birth), Birth Certificate, PAN Card, Retirement Order Copy
etc.]

(b) Educational qualification(s) [Mark Sheet from 10th class onwards. Master’s degree
(Provisional or Final) including mark sheet for all semesters is mandatory.]

(c) Post qualification experience/ employment.

(d) PPO copy (in case of retired from pensionable organization)

(e) Any other relevant documents.

6. Incomplete applications or applications received without supporting documents as
mentioned in para 5 (a) to (d) above shall not be considered.

7. TRAI reserves the right to cancel the process of selection/appointment of Consultant

(Retired Government / PSU / Autonomous Body/ Statutory Body) against this
advertisement at any time without assigning any reason.

CORW

(D.S. Jadaun)
Senior Research Officer (HR)
email: sro-hr@trai.gov.in
Internal circulation for information: -

1. OSD, O/ o Chairperson, TRAI

2. Sr. PPS /PPS to Member, TRAI

3. Sr. PPS to Secretary, TRAI

4. All Principal Advisors/Advisors [HQ], TRAL

5.JA (IT) - with a request to upload the same in the TRAI website.
6. National Career Services (NCS) Portal

7. Notice Board.

o5 ¢35 U, TTI-UF, SRS A9R, a8 eah-110029
World Trade Centre, Tower-F, Nauroji Nagar New Delhi - 110029



AR rEar fafearsres urfeor -
Telecom Regulatory Authority of India v
TRAI
PHTD: A-25/4/(12)/2004-AP feetier: 20 AT’ 2025

; C- 25-26

AR grEuR fafaasmes ofteor (agfam), @8 ool e dufas @e &
S ¥uUar Hae & v difags, U srgfaw sfafaws, 1997 & qed &
g &1 Agfaur i FUUAT QEAR FA B RfAadT weE R gEEar a7 &
Qa1 verant 3R SUHHH & Rl B W@ wRE, TEAR 8T F egaiedd ah
& gerar & AN ARG Fa AR 378 FJB A7 30F IWEEE AHA S fow d
S &1 HIGAUT HT 2004 F GEROT R Fao Jar & F RAfAwea § @@Rg s
it FiY T

2. WHASETAT (FaTAgd INBRT / TS &7 & 3UhH / TarIa [ / difafs
o) & §u & YR &g uF dRA AR @ e T ARG fhr S
&

(%) WFRIETAT (@4T IoTdedn

[STHTT T AT frazor g fareRor
wmuazﬁr;rm QRIAVETAT (AATTAGA FIHRT / FdSA{Ad 817 & STsha|
-1 UHTIT / g e / |ifafes Hem)
g AT S

T erretaransit &1 |01 (TF)

Aile aRAfdE 3regese 33 & a8 arfer-1 / arfeer-1 & 3egar

(D odes:




fAgfis & uRfde 3xaf e av g, R

zv%mag W P s 3R e B AR B
HTEGRIBAT & YR T &A1 ST Hehal|

ST &

3 AT zq R gaar & aii@ aF e4ay q 31AF 78

3mags AfdTs | Al U faufaared / §EE @ e d9ue

T CORED

IO AMEE | e s ResrfraTer e ¥ ey

RERGI

RIER GG CR: NI G T,

EGEC] e AR /AT WER/ FIed /e /aaea
/EaiAeE /aifafE [e /adaas e &
SUhHA & Aargd FRER, By SoherA dwe A
A ¥ DA 25 (TedIF) a¥ & 3Ha & AR T 79
Ade T & FFER G 11 T 38Y W F ual
W AT 30 & HH H b @l
[ (05) st & for Ear st &1 sEys
[T |

sfFeT Ta i $33MS / INewdr / Pfaer dad gEawEst &

[EEGEBSH FHIET AR AT

i. gyeaR ffawa / B safaefad W haas
e & gafaa @Ader /3meer /afew /oasdr /
feanfager / wmafas / gdg uEardr & Jater
IR T

iii. @l gaT AR IS vl F /Y Hefay /
Fasita & gafa it niafafat @ aare)

iv. oI gdieT / 3mSErer Rure iR wikrestor & sregete
& for Roe & wrafdor & gay # Soad, e
TS, IS e 3R e stedt & Ay
THTT HLAT|

v. 3TETHdl Usa W aks IR grr | aw
g T |

#Rfehat &1 gear srearlt §1 gfaur [Awe #fa # scue= a1 areh Ritsat & forw e Rerd daa

REIEETTI

Glas




3. AMAS qIRATHeS:
3.1 AT FIrgAl / S3NET Nuag § Ad1aga AN FHATRAT & forg:

arferr-1
drAfeT e & | red o | o RuRer & ogfa
g fasmr & dg WA & | Jdiiagia & FAT UH dad A &
& 09.12.2020 | VA & JTTAGH | HF WIT H P TH ARG
N BRI AT | FATRY AT G | ATTYD [T & e
HEA13-25/2020- | TS &I &
E.IIA
TEAR fasmer & | A / fvwy | eg WHR #A 3§ UG F AT
fedies 29.03.2022 |&F  FarlAgd | € & gdT WA AT O W
&l UHih | HATRT Qarfagd ddafaes & & Iuwhd &
3-10/2014-SEA- FHAN F TR MUR W G
I/Fin ;
fFr 3= & uwa@ ®1 R &g
TER H 58 aE & UG & ARreld
U T Ug & HITT I TR F I
-1 AR @F -10 & T I AW
utg foham ST Adhdr §1 30 UBR UTg
TR @l HAHA HT ddd & T A
AT ST Fehal & AR W@ JAA dd9
F 50% d URHAF F ¥ A
FFATT & I FFA B
g R{amr & | wadied & ded | Qafagfa & @og uw sifaw qa
i 18.10.2023 | Fg WHER & |ddd & 30% & & Y, AT
&I FRATAT AU | AATAgd HAA Aqdd F FIc o Fwel 3R
HEIT 03-25/2020- gRomHAT T, aRsfdes & FT A
E.III(A)/Pt ARG JAE T 2

3.1.1 WA 54T 7 S Qvayg @ Jdga WA dATRAT & o
IRaed 99T, g fa9eT & AT 09.12.2020 F FRITET AUS HEAT 3-25/2020-

EMAF FJER Auia frar smoem)
5 X



3.2 I-RREAy @At dfea duwy / w@w [ /7 dufas @e afe @
Aaifaga ERT FAARET & fow:

anferent-1

aisfae AR fir
, Sofy ufRaed
& . sTar

N-TRreamg @oeal | - d@ea ¥ | ufa A
gt duay / Torm | FORgE F WET UW | 375 geiR (8,000)

R/ defee e | H0A A 90 DT oy (@)
W g | I e Fd A A

1 Jarfagfay & a1g & P
Ffafe sgea (qoiifea)
o dl 38 HA ddd & 5%
gfd af & @ ¥ e
S|

4. GUAYEET A FaU AR AR fafaaees mieer & RAld 05.08.2025
& FR-TRERT FEAT A-25/4/(3)/2021-AP IR ARG &l e & @@
At HeJddedeh “&" H HeAde Bl

5. HIGW ATATE H WHASEET (SR / wey / F@ad Hary darfas
Aa & Jaifaqd) & ug & Tod U IFAGAR hdd Hddsd AlS & ATETH
¥ FIRT: https://vacancies.trai.gov.in T 37047 e A Hbhd &l 316 /
S-AT qAT HeT ATCTAT F U e W faar & foan oo s A
P ACTH ¥ HTded Uid i o 3ias Ay 11.12.2025 8| HaeEa 3mdea &
a1y [Aeafaf@d grarst & wa-yariorg ufdar o 3ues 1 S Fehdl &

(@) =7 A A arar geast [10d wem i 716 Lfe (F=7 /Y g
§%), Sied UHOT ud, U &S, Aarfergia 3meer i i 3nfe)

(@) AfS degar [10d} wer & 3 6 AG MNe.. ]

(1) EATRIR HHT / VSR |

() drdi3 ufa (3fg ooy d@wea @ darfaga ge )

(3) B 3T UrEPIG |

S



6. 3 ITdeAr 1 IR NI 5(F ¥ T) A sfoafld Teds cradsr & faar Jar
fRU T AT W R A€ fRar sreem|

7. oW 38 faemda A aftta wraAedr (e / fiewy / T e/
duriaes e ¥ dariagd) & gIa/Agie & ulthar @ R ot gAT foer
P FRUT AT TE A & ATAGR Fad @ &

(32 adons

& . JEE)
aR. 3. FRSN (AT FaY)
SHA: sro-hr@trai.gov.in

Haard- JHiaR® aRaEeE ;-

1. AIGTAYT LT BT & HTHS
2. HIETATT HeET & aRE yue @S wfEa / uare e s
3. e | & aRs yura fsh afa

4. FAT UUTT FATGDHR /TATGDR [FHTITT ], HIGfauT |

5. 6. WellehR (ATseN) A HGUY ¢ 5 3d Agfaur &1 deuee W U H
6. TEIY HRIT JaT (TAHTH) I

7. Gl e

[emga & frelr o Rag fir A &, o8 fif Jguee | suasy gy
TOTUa T ST HEROT & AT ATAT FATTT]

Ie8 ¢85 W, TR-TH, AR AR, a8 Reeh-110029
World Trade Centre, Tower-F, Nauroji Nagar New Delhi - 110029



Annexure-A

Terms and Condition of Engagement (Hiring) of
Consultants on contract basis in Telecom Regulatory Authority of India

1. Duration of contract and Extension thereof:
The Consultants will be hired for an initial period of one year.

The Consultants shall be eligible for an extension on annual basis subject to requirement and suitability for
TRATI up to a maximum period of engagement of four years.

2. General Conditions and Remuneration:

Consultants (Retired Government/PSU/Autonomous Body /Statutory Body Servants)

The position, experience, age limit, remuneration, etc. of the Consultants to be engaged (hired) on
contract basis by TRAI are categorized as under:

TABLE-I
S. Category Minimum Upper Monthly Remuneration | Transport
No. experience ** (number | age Allowance
of completed Years) | limit™ (Rs) (per
(1 ) (years) l'.ll()llt]])Mr
@) as on
date of ) (Re,)
issue of (5)
vacancy
Circula
r
3

(a) |For Govt. Servants Retired from Pensionable Organizations

Consultant retired As per requirement 64 See Table -I1I
from Pensionable against vacancy
Organization . Circular issued by

TRAI

(b) |For Govt. Servants Retired from DoT PSUs

Consultant retired [ As per requirement 64 See Table -111
from DoT PSU. against vacancy Circular
issued by TRAI

oo



S. Category Minimum Upper Monthly Remuneration | Transport
No. experience >® (number |  age Allowance
of completed Years) | limit™ {150 (per
(1) (2) (years) month)"
as on

date of ) ()

issue of G)

vacancy

Circula

r
3)
(¢) |For Govt. Servants Retired from Non-Pensionable Organizations including PSU/Autonomous

Body / Statutory Body etc.
Consultant retired As per requirement 64 An amount equivalent to last [ 8000/-
from Non- against vacancy basic pay as drawn at the time | (Fixed)
Pensionable Circular issued by of retirement from Non-
Organizations TRAI Pensionable Organization plus
including 5% of basic for per year of
PSU/Autonomous additional post-retirement
Body / Statutory experience (rounded off) in the
Body etc. relevant field, if any.

In case of Pensionable Retired Government Servants / DoT PSU, the remuneration will be fixed in
accordance with the Government of India directions issued in this regard from time to time. Presently
following guidelines are applicable:

TABLE-II
SNo. | OM No. & date Applicable for Methodology for fixation of Remuneration
1 Deptt. Of Central Govt. A fixed monthly amount shall be admissible
Expenditure OM | retirees having arrived by deducting the basic pension from the
No. 3-25/2020- pension. pay drawn at the time of retirement.
E.IMA dated
09.12.2020
2 DoT Lt. No. 3- Retired DoT The equivalent level of post in the Central
10/2014-SEA-I/Fin | PSU’s employees . (Government at which the retired PSU employee
dated 29.03.2022 is proposed to be appointed on contract basis is to
be ascertained. Then the notional pay of such
post in Central Govt. may be arrived at by taking
the mean of Cell-1 and Cell-10 of the
corresponding Pay level of such post. The sum so
arrived may be treated as last basic pay and 50%
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of such basic pay may be allowed as
remuneration.
3 Deptt. Of Central Govt. An amount equivalent to 30% of the last basic
Expenditure OM  |retirees underthe ~ |pay as drawn at the time of retirement shall be
No. 03-25/2020-  |NPS. deducted from the last basic pay and resultant
E.INI(A)/ Pt dated amount shall be the fixed monthly amount as
18.10.2023 remuneration.

The initial term of Engagement shall be one year.

*Age-Limit: The term of engagement for consultants may be extended up to the age of 65 years.
However, the term may be extended up to the age of 70 years in deserving cases subject to
performance and the requirement of TRAI. The engagement beyond 65 years and upto 70
years shall be with the approval of Chairperson TRAI keeping in view the candidate’s good
health & level of expertise.

"As on the date of vacancy circular for a particular position. Notification for extension of last date of
receipt of applications, if any, shall not be considered as vacancy circular for this purpose.

$Vigilance Clearance shall be obtained in case of retired officials from Centre/ State Ministry/
Department/ Organization/ Autonomous Body/ Statutory Body/ PSU as per the extant CVC/ Government
directions/ guidelines.

“"The transport allowance shall remain unchanged during the duration of the contract. There will be
no increment, annual or otherwise, during the contract period. No dearness allowance (DA)
component shall be allowed on transport allowance.

*These positions are open to all government sector employees who retired from non-pensionable Centre/
State Ministry/ Department/ Organization/ Autonomous Body/ Statutory Body/ PSUs etc , subject to
eligibility and other terms & conditions prescribed in these guidelines and relevant directions/ guidelines
of Government, if any.

3. Contractual Terms and Conditions
3.1.  Legal status:

The person engaged as Consultants under these guidelines shall not be regarded, for any purpose, as
being staff member or an official of TRAI and shall be governed by the terms and conditions contained
in these guidelines and the agreement entered into between TRAI and the Consultants. As such, nothing
within or relating to the contract shall establish the relationship of employer and employee between
TRAI and the Consultants. During the contract period or thereafter, the Consultants shall not claim
to be an employee of TRAI. The Consultants shall mandatorily give an undertaking in this regard, as
per Annexure-I, while entering into contract with TRAL
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3.2. Standards of conduct:

The Consultants shall neither seek nor accept instructions from any authority external to TRAI
in connection with the performance of her/his obligations under the contract. The Consultants
shall not take any action in respect of her/ his performance or otherwise related to its obligations
under the contract that may adversely affect the interests of TRAI. The Consultants shall fulfil
her/ his obligations with full regard to the interests of TRAI The Consultant shall comply with
all laws, ordinances, rules, and regulations bearing upon the performance of obligations under
the contract. In the performance of the obligations under the contract, the Consultants shall
comply with the expected standards of conduct. Failure to comply with the same shall be ground
for the termination of the contract.

3.3. Assignment of duties:

The Consultants shall be deployed for specific projects identified by the functional wings. The
competent authority reserves the right to assign any additional duty also as and when required.
No extra/ additional allowance shall be admissible in case of such additional assignment.

34. Termination:

34.1. TRAI reserves the right to terminate the contract by giving one month’s notice, in writing, to the
Consultants, without assigning any reason.

342. However, TRAI may also terminate the contract at any time, without prior notice and without
assigning any reason, if in its opinion the Consultant is no longer required or has failed to discharge
satisfactorily her/ his duties or obligations under the contract or has committed the breach of the contract.

In case the notice given by TRALI for termination of contract is less than the requisite notice period or contract
is terminated by TRAI without prior notice, the monthly remuneration for the period short of requisite notice
period (calculated on pro rata basis) or one month’s remuneration, shall be payable by TRAI

3.4.3. The Consultants can also seek termination of the contract upon giving one month's written notice to
TRAL If the Consultant seek termination of the contract for the period short of one month's written notice to
TRALI, she/ he shall require to pay the monthly remuneration for the period short of requisite notice period
(calculated on pro rata basis).

3.5. Prohibition of sexual exploitation and abuse:

In the performance of the contract, the Consultants shall comply with the provisions of the Sexual
Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013. The
Consultants acknowledges and agrees that any breach of the provisions thereof shall constitute a
breach of an essential term of the contract and, in addition to any other legal right or remedies
available to any person, shall be a ground for termination of the contract. If required, further
appropriate legal action may also be recommended.

3.6. Medical Certificate:

TRAI may require the Consultants to submit a good health certificate from a registered Physician
at the time of entering into the contract.

odow



3.7. Basic support facility:

TRAI may provide basic support facilities such as office space, furniture, stationery, computer,
laptop, calculator, access to Internet, etc. as may be required by the Consultants for proper and
smooth discharge of her/ his duties. Such equipment and facilities provided to the Consultants
shall be returned by the Consultants at the time of termination of the contract or when no longer
needed by her/ him.

3.8. Confidentiality of documents & information:

The Consultants shall comply with the provisions of the Indian Official Secrets Act, 1923. She/
he shall not use the name, emblem, or official seal of TRAI for any commercial purpose other
than discharging assigned duties. The Consultants shall sign an agreement of confidentiality, as
per Annexure-I, while entering into contract with TRAI.

3.9. Intellectual property rights:

All intellectual property (including but not limited to copyrights, design rights, know-how and
trademarks) contained in the information and documents provided to the Consultants by TRAI
shall remain the sole and exclusive property of TRAI TRAI shall also own all intellectual
property rights with regard to processes, ideas, technical/ consultation papers/ reports, documents
or any other material which the Consultants has developed for TRAI under the contract, and
which bears a direct relation to or are produced or prepared or collected in consequence of, or
during the course of, the performance of the duties assigned to the Consultants. The Consultants
shall have no rights to such intellectual property whatsoever and shall not publish or make
available such information, documents, or any other material in public domain or to any third
party, without prior approval of TRAI.

3.10. Settlement of disputes:

TRAI and the Consultants shall make best efforts to amicably settle any dispute, controversy or
claim arising out of the contract or the breach, termination, or invalidity thereof.

3.11. Arbitration:

Any dispute, controversy or claim between the parties arising out of the contract, or the breach,
termination, or invalidity thereof, unless settled amicably, as provided above, shall be referred
by either of the parties to the Chairperson, TRAI for arbitration. The Chairperson, TRAI may
appoint an arbitrator for the settlement of such dispute/ controversy.

3.12. Conflict of interest:

The Consultants are expected to follow all the applicable rules and regulations of TRAI/
Government of India which are in force. He/ she is also expected to display utmost honesty,
secrecy of office, and sincerity while discharging her/ his duties. In case the services of the
Consultants are not found to be satisfactory or found in conflict with the interests of TRAI, her/
his services will be liable to be terminated, without assigning any reason.

3.13. Residuary matters:

In regard to matters not specifically covered by or under these guidelines, the terms and



conditions given in the Manual for Procurement of Consultancy and Other Services 2017 as well
as GFR 2017 issued by M/o Finance, Department of Expenditure shall be applicable.

4. Payment of Remuneration:

4.1.  The monthly remuneration and transport allowance, as indicated in relevant paras above , shall
be paid to the Consultants and no other allowances, such as Dearness Allowance and House Rent
Allowance, shall be admissible.

42. The payment of consolidated remuneration will be released by TRAI, after deduction of
applicable taxes, within one week of completion of the month, based on the attendance verified by the
concerned Division. The Consultant/ shall invariably mark attendance on arrival in the office and at the
time of leaving the office.

5. Travelling Allowance: The Consultants may be required to undertake domestic tours for
official purposes, subject to the approval of the competent authority. Their Travelling Allowance
entitlement shall be as below:

6. Leave:
6.1. The Consultants shall be eligible for paid leave of absence @ 1.5 day for each
completed month of service under the contract, besides the Gazetted holidays.
6.2. The paid leaves accumulated during the duration of the contract can be availed

during the currency of the contract only and cannot be carried forward to next year, in case
of any extension of the contract.

6.3. The balance accumulated leaves, if any, at the year end of the contract / date of
termination of the contract will be lapsed.
6.4. "No work no pay" will be applicable during the period of contract, if more than

the prescribed leave is taken.

7. Tax Deduction at Source: The income tax or any other tax liable to be deducted
as per prevailing rules will be deducted at source before releasing payment and any
certificate as applicable will be issued. Any other applicable taxes or contribution payable by
the Consultant on payment made under the contract shall be borne by consultant only.

8. Authenticity: If any declaration given or information furnished by the Consultants
proves to be false or if he/ she is found to have wilfully suppressed any material information,
the contract shall be liable to be terminated and TRAI may take such other action as
deemed necessary.

9. All type of Consultants including Young Professionals, engaged prior to issuance of these
guidelines, shall continue to be governed by the terms and conditions of the Guidelines under which

they were engaged.
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10. Compensation: In the event of death or grievous injury to the Consultants during the course
of her/ his duties, compensation, in any form, shall neither be payable to the Consultants nor
to her/ his dependents. It shall be the sole responsibility of the Consultants to take adequate

insurance policy to safeguard her/ his interest.
@c&w
—

(Durgendra Jadaun)

SRO(HR)



