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F. No. A-25/4/(12)/2024-A P (E-13970) Dated: 20 November 2025 

Vacancy Circular No. C-6 / 2025-26 

Advertisement for Engagement of Consultant (Retired from Government Service) 

on Contract Basis in TRAI HQ, New Delhi. 

Telecom Regulatory Authority of India (TRAI), New Delhi is a statutory body set up 

under an Act of Parliament viz., TRAI Act, 1997. TRAI has been established to regulate 

the Telecommunications Services and to protect the interest of service providers and 

consumers of the telecom sector, to promote and ensure orderly growth of the telecom 

sector and for matters connected therewith or incidental thereto. The functions relating 

to regulation of Broadcasting and Cable Services Sectors have also been entrusted to 

TRAI from 2004. 

2. Applications are invited from eligible Indian Citizens for engagement as Individual 

Consultant (Retired Government / PSU / Autonomous Body/ Statutory Body) for the 

following position on contract basis: 

(A) CONSULTANT (Quality of Service) 
  

  

Name of the Particulars Details 
Division 

QoS-I Consultant (Retired Government / PSU / 
eae Name of the positi 

Divisions of postion 

TRAI HQ, 
New Delhi INumber* of 

Autonomous Body/ Statutory Body) 
  

  

consultants required panne) 

Monthly : ; 
Remuneration As per the Table -I / Table-II given in para 3 

  

‘Time frame for which |Initial term of engagement shall be one year, 
the Consultant is to be}which shall be extendable based on individual 
hired performance and future requirement of TRAI. 
  

Not more than 64 years of age as on the date of 
Age limit ; : . 

issue of this vacancy circular 
  

Essential Educational |Master's degree from a recognized University 
Qualification / Institution 
  

Desirable Educational |PhD or Equivalent degree from a recognized 
Qualification University / Institution 

(Dado: — 

          

 



Post Qualification |Essential: Retired Government officials from 

Experience Centre/ State Organization/ Ministry/ 
Department/ Autonomous Body/ Statutory 
Body/ PSU, having minimum twenty-five (25) 

lyears of experience in Telecom Field and should 
Ihave retired from the post equivalent of Level 11 
of 7 CPC or above on regular basis. 

Desirable: Working knowledge of Telecom 
Regulations for Five (05) years. 
  

Nature of Duties i. Preparation of Draft of EOI/ RFP / Tender 

related documents. 

ii. Preparation of Draft of Direction/ Orders/ 

Notices/ SOP/ Guidelines / 

Administrative/ Budgetary proposals 

related to Telecom Regulations/ Digital 

connectivity Rating Framework etc. 

iii. Handling of specific activities related to 

Contract/ Agreement with Audit and IDT 

agencies. 

iv. Co-ordinate with TSPs, Audit Agencies, IDT 

Agency and Regional offices regarding 

Audit/ IDT reports and processing of 

reports for approval of Authority. 

v. Any other duties assigned by the senior 
officers as and when required.           

*Number of vacancies is tentative. TRAI will prepare a Reserve Panel for the vacancies arising 

in near future. 

3. Monthly Remuneration: 

3.1 For Govt. Servants retired from Pensionable Organisations / DOT PSUs: 

  

  

TABLE-I 

S. . Methodology for fixation of 

No. OM Na.cclate') mppheabletor Remuneration 

per - A fixed monthly amount shall be 
Expenditure OM | Central Govt ~ | ; : : 

* | admissibl d by deducting the b 1 |No. 325/2020-| retirees having a sible arrived by deducting the basic 

EIA dated | pension. pension from the pay drawn at the time of 

  

        
09.12.2020 ‘tS 
DoT Lt. No. 3- The equivalent level of post in the Central 

P 10/2014-SEA- Retired DoT PSU’s | Government at which the retired PSU 

1/Fin dated | employees. employee is proposed to be appointed on 

29.03.2022 contract basis is to be ascertained. Then   
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the notional pay of such post in Central 

Govt. may be arrived at by taking the 

mean of Cell-l and Cell-10 of the 

corresponding Pay level of such post. The 

sum so arrived may be treated as last basic 

pay and 50% of such basic pay may be 

allowed as remuneration. 
  

An amount equivalent to 30% of the last 

basic pay as drawn at the time of 
Expenditure OM 

Central Govt. | retirement shall be deducted from the last 
3. |No. 03-25/2020- | retirees under the . 

basic pay and resultant amount shall be 
E.II(A)/ Pt dated | NPS. det das a . 
18.10.2023 e si monthly amount as 

remuneration. 

Deptt. Of 

            

3.1.1 Transport Allowance for Government Servants retired form Pensionable 

Organisations / DoT PSUs shall be fixed as per department of Expenditure OM No. 

3-25/2020-E.IIIA dated 19.12.2020. 

3.2 For Govt. Servants retired from Non-Pensionable Organisations including PSUs 

/ Autonomous body / Statutory Body etc: 

  

  

TABLE-II 
Ss. i. . 

No. Category Methodoieey — ot Transport Allowance 

‘ An amount equivalent to last 
SEER eit INGE basic pay as drawn at the time 
ees of retirement from Non- 

9 riizaone Pensionable . Organization |p.  gq99 /- (Fed) per 
1 ‘| including plus 5% of basic for per year of seaneti 

PSU/Autonomous | additional _ post-retirement 
Body / Statutory experience (rounded off) in the 
Body etc. relevant field, if any.             

4, The services of consultant will be governed as per Telecom Regulatory Authority 

of India Guidelines No. A-25/4/(3)/2021-A&P dated 05.08.2025. General Terms and 

Conditions of engagement of consultant (Retired Government Servant) is enclosed as 

Annexure-‘A’, 

5. Eligible candidates desirous to be considered for the position of Consultant (Retired 

Government / PSU / Autonomous Body/ Statutory Body) in Quality of Service (QoS)- 

I Division in TRAI HQ may send their application through online mode only on URL: 

https:/ /vacancies.trai.gov.in. The applications received by other modes such as Postal 

/ E-Mail etc shall not be considered. The last date for receipt of applications through 

Dodou _



online mode is 11.12.2025. All Eligible candidates are requested to upload self-attested 

copies of following documents with their online application: 

(a) Document showing the date of birth [Secondary school certificate or 10 class Mark 

Sheet (showing date of birth), Birth Certificate, PAN Card, Retirement Order Copy 

etc.] 

(b) Educational qualification(s) [Mark Sheet from 10th class onwards. Master’s degree 

(Provisional or Final) including mark sheet for all semesters is mandatory.] 

(c) Post qualification experience/ employment. 

(d) PPO copy (in case of retired from pensionable organization) 

(e) Any other relevant documents. 

6. Incomplete applications or applications received without supporting documents as 

mentioned in para 5 (a) to (d) above shall not be considered. 

7. TRAI reserves the right to cancel the process of selection/appointment of Consultant 

(Retired Government / PSU / Autonomous Body/ Statutory Body) against this 

advertisement at any time without assigning any reason. 

3 dou 
(D.S. Jadaun) 

Senior Research Officer (HR) 

email: sro-hr@trai.gov.in 

  

Internal circulation for information: - 

1. OSD, O/o Chairperson, TRAI 

2. Sr. PPS /PPS to Member, TRAI 

3. Sr. PPS to Secretary, TRAI 

4. All Principal Advisors/ Advisors [HQ], TRAI. 

5. JA (IT) - with a request to upload the same in the TRAI website. 

6. National Career Services (NCS) Portal 

7. Notice Board. 
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fag st una sat wp ay ef, fret 

  

  

  

  

  

  

ea ceraierat ar Promrest se area Ar afer Ft 
Maa BH ITU UL TSA ST AAT 

Sie & 
sry Arar so Rie yaar hr aka aH caay a zilp cet 

staan Mee =| Alege Wa fafa / eae A Uke Pque 

aaa chr feat 

erecta Me | sreaer ore Rafter seer & creas 
ateaaT 

aaa & ae ar Stera: 
seqara be PON /Wst WHR/ Aaa /faaT /Asot 

aia sata fpr /adollet aa aH 

Supa B Aatfetaa HMM, fee conta Baer F 

a A ha 25 (Ueda) ay Hr Hqea ef HN ad 7d 

adat Sat & AGAR det 11 A saa SN H Vet 

ox frat So A HA HL We Sl. 

aiesefa: 
ara (05) ef & fee axvaan faftaat ar arta 

Sich 

afar Va i, Saisie / HEH / fatter Fath atatdtail ar 

fateaerhea4 aelel GaN PAT | 

i, Quran faferarat / fisce wafeciadt tea waa 

aie S aaita freer saree / atic /waxrdh / 

feenfeaeer / urate / asters weatat ar aaler 

aan Pte. 

iii, aT Wan sik srsstel waiSal & ay Haas / 

Fasid S data fate afAafattrat ar Parc | 

iv. CRaraant / HTSsrer Peake Si UOT ah Hepa 
oh fee Rute & wear & sau F Arad, zifse 

AAeTy Har | 

v. Heawehal Usa WY aS aitaral ar aid ae 

eg Hy |     
ational ft Gear siearet &1 sire fer fare atfawa a Secuea eet areht Reval & fere ve Rand dearer 

dak BUM. 

pig 
 



3. Alen oivaare: 

3.10Mdaeey Aoat / Stel Uieay S Faletga aant HAaRat & fev: 

Tf ererT-| 

w. | Hraes se aT | fae fe ary) = oneaiden fauor Ar vale 

cae Taare he WEN | Paid & waa wa daa # a 

fect 09.12.2020 | tas Bafetga| AT deat at wear we fafa 
1 | aries aoe | warat at tea | afar ata a areath 

We3-25/2020- | wt ata 
E.IIA 

QR far & | set / dea | bea AON A 3a ua & BAqea 

feat 29.03.2022}  Palieaga | tat HT Val aera ale ¢ fore Ww 

wT Wale | aI Aafagqd ads aa & supa & 
3-10/2014-SEA- aerant at afar sm we a 
I/Fin 

feu ala wr Utara #1 Txt ae 

GaN A SA Ae H USE H Alera 

2 U ta ug & dditla daa tat & Aa 

-1 HR Fa -10 & Hea HT a 

We fear Sl Pea S| SA THR Wa 

Tit at Hida Aa daa w wa a 

Ae st Ghat & HN WS FS Aaa 

& 50% af uta & wa A 

sala at ot aH FI 

aa fat | vata & aea|dafagm & waa wa Hida Fa 

feat 18.10.2023 |e BEX | dda & 30% h aax wis, sifaa 

  

  

  

  

3 | dr wets area | dafaga qa dat A we at amet ak 

AEA 03-25/2020- URoTaY wis, aaa mw a A 
E.II(A)/Pt fafa aaa wie eri             

3.1.1 0Madara aod vy S3rer deag S Aaiegqa wont waakal & fag 

URdea wear, cas fase a aH 09.12.2020 HAs AGA We 3-25/2020- 

EWA HeqpaN UiRa fora area 

oR we



3.2 a-teeaana droat Bea tea / cars fara / durin fara ane & 

Hadifetqa BPR Hetaiixar oh ferv: 

afereaT-II 

ulate fruror fr 
i Soft 7m Uftaead star 

eka «= Sat | *R-Geeaaha Soa «SOA | UT Te 

aa tray / carr | Salferqis HAA WA | ars Ea (8,000) 

rama / denier repre | Ha asl acer ATE | oy apa) 
ae 2 aS TY, HX aie Wala aa F 

1 Safegia a aq a als 

sate HaHa (quiiferc) 

a at 3a Aa dat HT 5% 

wid av st a a oisr 

STTTT | 

  

  

          
  

4, uate st Hae andra qraan fateraraa wir & eis 05.08.2025 

& faen-Agear PEA A-25/4/(3)/2021-Aap HqaR ferafad eet fata Ar AraAeT 

Vd Hea “ch” H Aes FI 

5. anafaa qearea A aaa (axe / Uieay / tare fawray surfer 

fan a Barfeqa) & ue & seg Usa SealqaN dda Hidelsa Als H AIH 

@ ANU: https://vacancies.trai.gov.in UW HAT Haat Ast Ad Sl Sieh / 

$-Aa aM Hea Aaa S wa adea W aan al fear area! HetelSa lS 

& aca S deat Wa ate Ar acter FATA 11.12.2025 ¢] Hlaasa Hea 

me faratataa atadat &t ca-ventra vicar aft sues AY ot aench 2: 

(h) sea TAM aetel aret aeardat [10d Har Ar Arh efile (ew fafa cater 

GS), HH VAT ua, tet ars, Aafia seer Hr via safe] 
(a) Mea aeaar [1odi war S set HY as aie...) 

(1) CATAL HII / WPT! 

(a) Urhsit ofa (aie deata dared S Aarferga |e ze) 

(5) WS He Ns aeandal 

Baten



6. HY Hdeat a Sux thi 5 (H BU) A Sfeahaa Bers atadall & faa Aart 

fru ae aideet ux fran aeét fear sree! 

7. safe sa faaoa 4 afta wraierat (Gx / Weal / tara frre 

aut fara 8 Aaiaqa) & aaa/iTeai HY via Hr fat aft aaa frat 

Hs ORT TAY Te ate HT HH Blea Taal FI 

Dodou 
(St. Ta. aiéter) 

aR. He. HIER (Alaa AAT) 
SH: sro-hr@trai.gov.in 

1. Tela HCI Hara & HTTaST 

2. tela Farah aks wae fast afte / gure fast ata 

3. Mata afi & ake ue fers afra 

4. Bat WU AAGHR/AACPR [SAAT], TEA | 
5. 8g. Talent (Hist) F Ha & fsa anefam Hr daase W Hues He 

6. Usa HAL Bar (waeitea) ules 

7. ae Tec! 

(frsroa A ferdt sit face cr feafa a, as Ar aeaise ox suceey facaa 

forse HT saat GEROT Ef AleT Alea STATI] 

  

aes eS Bex, cray-uy, ahish ae, as feeci-110029 
World Trade Centre, Tower-F, Nauroji Nagar New Delhi - 110029



Consultants on contract basis in Telecom Regulatory Authority of India 

Annexure-A 

Terms and Condition of Engagement (Hiring) of 

Duration of contract and Extension thereof: 

The Consultants will be hired for an initial period of one year. 

The Consultants shall be eligible for an extension on annual basis subject to requirement and suitability for 

TRAI up to a maximum period of engagement of four years. 

Consultants (Retired Government/PSU/Autonomous Body /Statutory Body Servants) 

General Conditions and Remuneration: 

The position, experience, age limit, remuneration, etc. of the Consultants to be engaged (hired) on 

contract basis by TRAI are categorized as under: 

  

  
  

  

  

            

TABLE-I 

S. Category Minimum Upper Monthly Remuneration | Transport 

No. experience’ (number} age Allowance 

of completed Years) | limit” (Rs) (per 

(1) 4 (years) month)” 

(2) as on 

date of (4) (Bs) 
issue of (5) 

vacancy 

Circula 

r 

(3) 

(a) | For Govt. Servants Retired from Pensionable Organizations 

Consultant retired As per requirement 64 See Table -II 

from Pensionable against vacancy 

Organization . Circular issued by 

TRAI 

(b) | For Govt. Servants Retired from DoT PSUs 

Consultant retired —_| As per requirement 64 See Table -IIl 

from DoT PSU. against vacancy Circular 

issued by TRAIT 

  

QVodow 

 



  

        
  

  

      

Ss. Category Minimum Upper Monthly Remuneration | Transport 

No. experience *(number| age Allowance 

of completed Years) | limit” ie) (per 
(1) @) (years) month)” 

as on 

date of (4) Es) 
issue of (5) 

vacancy 

Circula 

r 

(3) 

(c) |For Govt. Servants Retired from Non-Pensionable Organizations including PSU/Autonomous 

Body / Statutory Body ete.” 

Consultant retired As per requirement 64 An amount equivalent to last | 8000/- 

from Non- against vacancy basic pay as drawn at the time | (Fixed) 

Pensionable Circular issued by of retirement from Non- 

Organizations TRAI Pensionable Organization plus 

including 5% of basic for per year of 

PSU/Autonomous additional post-retirement 

Body / Statutory experience (rounded off) in the 

Body ete. relevant field, if any.         
  

In case of Pensionable Retired Government Servants / DoT PSU, the remuneration will be fixed in 

accordance with the Government of India directions issued in this regard from time to time. Presently 

following guidelines are applicable: 

  

  

  

    

TABLE-II 

S.No. | OMNo. & date Applicable for Methodology for fixation of Remuneration 

1 Deptt. Of Central Govt. A fixed monthly amount shall be admissible 

Expenditure OM retirees having arrived by deducting the basic pension from the 

No, 3-25/2020- pension. pay drawn at the time of retirement. 

E.IIA dated 

09.12.2020 

2 DoT Lt. No. 3- Retired DoT The equivalent level of post in the Central 

10/2014-SEA-I/Fin | PSU’s employees. Government at which the retired PSU employee 

dated 29.03.2022 is proposed to be appointed on contract basis is to 

be ascertained. Then the notional pay of such 

post in Central Govt. may be arrived at by taking 

the mean of Cell-1 and Cell-10 of the 

corresponding Pay level of such post. The sum so 

arrived may be treated as last basic pay and 50%         
Baden



  

  

        

of such basic pay may be allowed as 

remuneration. 

3 Deptt. Of Central Govt. An amount equivalent to 30% of the last basic 

ExpenditureOM _ |retireesunderthe —_—[pay as drawn at the time of retirement shall be 

No. 03-25/2020- — [NPS. deducted from the last basic pay and resultant 

E.II(A/) Pt dated amount shall be the fixed monthly amount as 

18.10.2023 remuneration.   
  

The initial term of Engagement shall be one year. 

*Age-Limit: The term of engagement for consultants may be extended up to the age of 65 years. 

However, the term may be extended up to the age of 70 years in deserving cases subject to 

performance and the requirement of TRAI. The engagement beyond 65 years and upto 70 

years shall be with the approval of Chairperson TRAI keeping in view the candidate’s good 

health & level of expertise. 

“As on the date of vacancy circular for a particular position. Notification for extension of last date of 

receipt of applications, if any, shall not be considered as vacancy circular for this purpose. 

‘$V igilance Clearance shall be obtained in case of retired officials from Centre/ State Ministry/ 

Department/ Organization/ Autonomous Body/ Statutory Body/ PSU as per the extant CVC/ Government 

directions/ guidelines. 

The transport allowance shall remain unchanged during the duration of the contract. There will be 
no increment, annual or otherwise, during the contract period. No dearness allowance (DA) 

component shall be allowed on transport allowance. 

“These positions are open to all government sector employees who retired from non-pensionable Centre/ 

State Ministry/ Department/ Organization/ Autonomous Body/ Statutory Body/ PSUs etc , subject to 

eligibility and other terms & conditions prescribed in these guidelines and relevant directions/ guidelines 

of Government, if any. 

3. Contractual Terms and Conditions 

3.1. Legal status: 

The person engaged as Consultants under these guidelines shall not be regarded, for any purpose, as 

being staff member or an official of TRAI and shall be governed by the terms and conditions contained 

in these guidelines and the agreement entered into between TRAI and the Consultants. As such, nothing 

within or relating to the contract shall establish the relationship of employer and employee between 

TRAIT and the Consultants. During the contract period or thereafter, the Consultants shall not claim 

to be an employee of TRAI. The Consultants shall mandatorily give an undertaking in this regard, as 

per Annexure-I, while entering into contract with TRAI. 

Paden 

 



3.2. Standards of conduct: 

The Consultants shall neither seek nor accept instructions from any authority external to TRAI 
in connection with the performance of her/his obligations under the contract. The Consultants 

shall not take any action in respect of her/ his performance or otherwise related to its obligations 
under the contract that may adversely affect the interests of TRAI. The Consultants shall fulfil 
her/ his obligations with full regard to the interests of TRAI. The Consultant shall comply with 
all laws, ordinances, rules, and regulations bearing upon the performance of obligations under 

the contract. In the performance of the obligations under the contract, the Consultants shall 
comply with the expected standards of conduct. Failure to comply with the same shall be ground 
for the termination of the contract. 

3.3. Assignment of duties: 

The Consultants shall be deployed for specific projects identified by the functional wings. The 

competent authority reserves the right to assign any additional duty also as and when required. 
No extra/ additional allowance shall be admissible in case of such additional assignment. 

3.4. Termination: 

3.4.1. TRAIT reserves the right to terminate the contract by giving one month’s notice, in writing, to the 

Consultants, without assigning any reason. 

3.4.2. However, TRAI may also terminate the contract at any time, without prior notice and without 

assigning any reason, if in its opinion the Consultant is no longer required or has failed to discharge 

satisfactorily her/his duties or obligations under the contract or has committed the breach of the contract. 

In case the notice given by TRAI for termination of contract is less than the requisite notice period or contract 

is terminated by TRAI without prior notice, the monthly remuneration for the period short of requisite notice 

period (calculated on pro rata basis) or one month’s remuneration, shall be payable by TRAI. 

3.4.3. The Consultants can also seek termination of the contract upon giving one month's written notice to 

TRAIL. Ifthe Consultant seek termination of the contract for the period short of one month's written notice to 

TRAIL, she/ he shall require to pay the monthly remuneration for the period short of requisite notice period 

(calculated on pro rata basis). 

3.5. Prohibition of sexual exploitation and abuse: 

In the performance of the contract, the Consultants shall comply with the provisions of the Sexual 
Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013. The 

Consultants acknowledges and agrees that any breach of the provisions thereof shall constitute a 

breach of an essential term of the contract and, in addition to any other legal right or remedies 
available to any person, shall be a ground for termination of the contract. If required, further 

appropriate legal action may also be recommended. 

3.6. Medical Certificate: 

TRAI may require the Consultants to submit a good health certificate from a registered Physician 
at the time of entering into the contract. 

ox 
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3.7. Basic support facility: 

TRAI may provide basic support facilities such as office space, furniture, stationery, computer, 

laptop, calculator, access to Internet, etc. as may be required by the Consultants for proper and 
smooth discharge of her/ his duties. Such equipment and facilities provided to the Consultants 

shall be returned by the Consultants at the time of termination of the contract or when no longer 
needed by her/ him. 

3.8. Confidentiality of documents & information: 

The Consultants shall comply with the provisions of the Indian Official Secrets Act, 1923. She/ 
he shall not use the name, emblem, or official seal of TRAI for any commercial purpose other 
than discharging assigned duties. The Consultants shall sign an agreement of confidentiality, as 

per Annexure-I, while entering into contract with TRAI. 

3.9. Intellectual property rights: 

All intellectual property (including but not limited to copyrights, design rights, know-how and 
trademarks) contained in the information and documents provided to the Consultants by TRAI 
shall remain the sole and exclusive property of TRAI. TRAI shall also own all intellectual 
property rights with regard to processes, ideas, technical/ consultation papers/ reports, documents 
or any other material which the Consultants has developed for TRAI under the contract, and 
which bears a direct relation to or are produced or prepared or collected in consequence of, or 
during the course of, the performance of the duties assigned to the Consultants. The Consultants 

shall have no rights to such intellectual property whatsoever and shall not publish or make 
available such information, documents, or any other material in public domain or to any third 
party, without prior approval of TRAI. 

3.10. Settlement of disputes: 

TRAI and the Consultants shall make best efforts to amicably settle any dispute, controversy or 

claim arising out of the contract or the breach, termination, or invalidity thereof. 

3.11. Arbitration: 

Any dispute, controversy or claim between the parties arising out of the contract, or the breach, 
termination, or invalidity thereof, unless settled amicably, as provided above, shall be referred 

by either of the parties to the Chairperson, TRAI for arbitration. The Chairperson, TRAI may 
appoint an arbitrator for the settlement of such dispute/ controversy. 

3.12. Conflict of interest: 

The Consultants are expected to follow all the applicable rules and regulations of TRAI/ 
Government of India which are in force. He/ she is also expected to display utmost honesty, 
secrecy of office, and sincerity while discharging her/ his duties. In case the services of the 

Consultants are not found to be satisfactory or found in conflict with the interests of TRAI, her/ 
his services will be liable to be terminated, without assigning any reason. 

3.13. Residuary matters: 

In regard to matters not specifically covered by or under these guidelines, the terms and



conditions given in the Manual for Procurement of Consultancy and Other Services 2017 as well 
as GFR 2017 issued by M/o Finance, Department of Expenditure shall be applicable. 

4. Payment of Remuneration: 

4.1... The monthly remuneration and transport allowance, as indicated in relevant paras above , shall 

be paid to the Consultants and no other allowances, such as Dearness Allowance and House Rent 

Allowance, shall be admissible. 

4.2... The payment of consolidated remuneration will be released by TRAI, after deduction of 

applicable taxes, within one week of completion of the month, based on the attendance verified by the 

concerned Division. The Consultant/ shall invariably mark attendance on arrival in the office and at the 

time of leaving the office. 

5. Travelling Allowance: The Consultants may be required to undertake domestic tours for 

official purposes, subject to the approval of the competent authority. Their Travelling Allowance 

entitlement shall be as below: 

6. Leave: 

6.1. The Consultants shall be eligible for paid leave of absence @ 1.5 day for each 

completed month of service under the contract, besides the Gazetted holidays. 

6.2. The paid leaves accumulated during the duration of the contract can be availed 

during the currency of the contract only and cannot be carried forward to next year, in case 

of any extension of the contract. 

6.3. The balance accumulated leaves, if any, at the year end of the contract / date of 

termination of the contract will be lapsed. 

6.4. "No work no pay" will be applicable during the period of contract, if more than 

the prescribed leave is taken. 

7. Tax Deduction at Source: The income tax or any other tax liable to be deducted 

as per prevailing rules will be deducted at source before releasing payment and any 

certificate as applicable will be issued. Any other applicable taxes or contribution payable by 

the Consultant on payment made under the contract shall be borne by consultant only. 

8. Authenticity: If any declaration given or information furnished by the Consultants 

proves to be false or if he/ she is found to have wilfully suppressed any material information, 

the contract shall be liable to be terminated and TRAI may take such other action as 

deemed necessary. 

9. All type of Consultants including Young Professionals, engaged prior to issuance of these 

guidelines, shall continue to be governed by the terms and conditions of the Guidelines under which 

they were engaged. 

® odor 

 



10. Compensation: In the event of death or grievous injury to the Consultants during the course 

of her/ his duties, compensation, in any form, shall neither be payable to the Consultants nor 

to her/ his dependents. It shall be the sole responsibility of the Consultants to take adequate 

insurance policy to safeguard her/ his interest. 

(Sree 
—————— 

(Durgendra Jadaun) 

SRO(HR)


