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Telecom Regulatory Authority of India 

F. No. A-25/4/(37)/2025-HR (E-18303) Dated: Uth December 2025 

Vacancy Circular No. C-08/2025-26 

Advertisement for Engagement of Associate Consultant on Contract Basis in TRAI 
HQ, New Deihl. 

Telecom Regulatory Authority of India (TRAI), New Delhi is a statutory body set up 
under an Act of Parliament viz., TRAI Act, 1997. TRAI has been established to regulate 
the Telecommunica tions Services and to protect the interest of service providers and 
consumers of the telecom sector, to promote an d ensure orderly growth of the telecom 

sector and for matters connected therewith or incidental thereto. The functions relating 
to regula tion of Broadcasting and Cable Services Sectors have also been entrusted to 
TRAI from 2004. 

2. Applications are invited from eligible Indian Citizens for engagement as Associate 
Consultant for the following position on contract basis: 

(A) Associate Consultant (Legal) 

Name of Particulars Details 
the 

Division 
Legal Name of the position Associate Consultant (Legal) 

Division of 
TRAIHQ; Number#of 

02 (Two) 
New Delhi consultants required 

Monthly Rs. 80,000/ - per month (fixed) plus Transport 
Remuneration Allowance Rs 8,000 per month (Fixed) 

!rime Frame for 
which Consultant Initial term of engagement shall be one year. 
will be hired. 

Age limit 
Maximum age 30 years, as on the date of issue of 
vacancy circular. 

Essential Educational 
Bachelor of Laws (LLB) 

Qualification 



Desirable 
Educational 
Qualification 

Post Qualification 
Experience 

Nature of Duties 

(a) Any other degree/ diploma/ certificate course in 
regulatory law / Communication Engineering. 

(b)Proficiency and working knowledge of legal 
software's such as SCC online, Manupatra etc. for 
collecting and collating judgments of different 
Courts of Law on a given subject. 

(c) Should have a working knowledge of Computers 
and proficient in Word, Excel, Power Point etc. 

Desirable: (i) At least three years of experience in 
legal matters, knowledge about the regulatory laws 
and experience in dealing with court cases. 

(ii) Experience in Telecom and Broadcasting 
Regulatory matters. 

(a) To assist in drafting and vetting qf regulations, 
tariff orders, directions and other legal 
documents. 

(b) To prepare case briefs and assist in management 
of litigation involving TRAI. 

(c) To work in close co-ordination with the 
Advocates/ retainer counsels, Advocate-on­
Record and Senior Advocates representing 
TRAI before various legal forums in Delhi and 
outside. 

(d) To carry out the research work and prepare the 
background paper on regulatory framework in 
other countries across the world, viz-a-viz the 
corresponding prevalent law and impact of 
such law on the regulatory framework. 

(e) To assist the Officers of Legal Division in 
research relating to the case laws pertaining to 
the Court case in which TRAI is a party. 

(f) To maintain category wise, court wise database 
of court cases and the judgments of various 
Courts of Law therein. 

(g) To assist the officers of Legal Division in 
providing inputs to the Advocates/Retainer 
Counsels/Senior Advocates on legal points 
with the help of online database of Legal Cases, 
so that the interest of the Authority be protected 
in the Courts of Law. 

(h) To attend the Court Proceedings (virtual or 
physical mode). 

(i ) Any other work as may be assigned by Senior 
Officers. 

*Number of vacancies is tentative. TRAI will prepare a Reserve Panel f or the vacancies arising 
in near future. 



3. Associate Consultants are initially engaged for a period of one year, which may be further 

extended based on TRAI's requirements and mutual consent. They w ill assist the Authority in 

discharging its functions under the TRAI Act, 1997, and will undertake such work and tasks as 

may be assigned from time to time. 

4. Applicants should be dynamic, self-motivated professionals w ith strong analytical, 
communication (including technical writing), and interpersonal skills. Selection will be 
based not only on educational qualifications and experience, but also on the candidate's 
overall performance during the interview / interaction with the Selection Committee. 

The Authority reserves all rights related to the engagement of Associa te Consultants, 
and its decision will be final and binding. 

5. The Services of the Associate Con sultan t will be governed by the Telecom Regulatory 

Authority of India Guidelines No. A-25/4/(3)/2021-A&P dated 05.08.2025. The General 
Terms and Conditions of engagement a:re enclosed as Annexure-A. 

6. Eligible candidates (meeting the age, qualification & experience criteria) who wish 

to be considered for the position of Associate Consultant (Legal) in TRAI must submit 

their applications online only through the URL: https://vacancies.trai.gov.in. 
Applications received through any other means, such as post or email, will not be 

considered. The last date for receipt of online applications is 01.01.2026. All eligible 

candidates are required to upload clear and legible self-attested copies of the 
following documents along with their online application: 

(a) Date of Birth Certificate [Secondary school certificate or 10th class Mark Sheet 

(showing date of birth), Birth Certificate. For applicants whose Secondary School 

Certificate or Marks sheet does not inclu de/mention their date of birth, another 
valid government-issued document must be uploaded for proof of age]. 

(b) Educational qualification(s) [From 10th class onwards. Degree certificates ­

Provisional or Final- must be uploaded along with mark sheets of all semesters.] 

(c) Post qualification experience/employment [Applicants m ust upload proper 

Experience Certificates issued by their employer (previous and present) on the 
company's letter head, clearly mentioning the dates of appointmen t and relieving 

or continuity including the works undertaken during such em ployment. The 

experience shown must match the period after earning the required/Essential 
qualification]. The period spent on internships, whether before or after acquiring 
the required qualification, shall not be counted as experience. 

(d) Any other relevant documents. 

7. Incomplete applications, or applications submitted without the supporting 
documents mentioned in Para 6(a) to 6(d) above, shall not be considered. 



8. TRAI reserves the right to cancel the process of selection / appointment for the post 
of Associate Consultant (Legal) advertised herein at any time without assigning any 

reasons. 

Internal circulation for information: -

1. OSD, O/o Chairperson, TRAI 

2. Sr. PPS /PPS to Member, TRAI 

3. Sr. PPS to Secretary, TRAI 

4. All Principal Advisors/ Advisors [HQ), TRAI. 

~ol~~ 
(D.S. Jadaun) 

Senior Research Officer (HR) 
email: sro-hr@trai.gov.in 

5. JA (IT) - with a request to upload the same in the TRAI website. 

6. National Career Services (NCS) Portal 

7. Notice Board. 

~ ~ ~. ~-"Q'IJl, ~ iflf{, itf ~-110029 
World Trade Centre, Tower-F, Nauroji Nagar New Delhi - 110029 



Anuexure-"A" 

Terms and conditions for the Engagement (Hiring) of Associate Consultants on 
a contractual basis at the Telecom Regulatory Authority of India (TRAI). 

1. Duration of contract and Extension thereof: 

TI1c Consultants v.rill be hired for an initial period of one year. 111e Consultants shall be 

eligible for an extension on aimual basis subject to requirement and suitability for TRAI up 

to a maximum period of engagement of four years. 

2. General Conditions and Remuneration: 

2.1. Associate Consultants: 

Associate Consultant/Senior Associate Consultants may be engaged in various 

disciplines as per requirement of Divisions of TRAI. The position, experience, age 

limit, remuneration, etc. of the Associate Consultant to be engaged (hired) on 

contract basis by TRAI are as under: 

TABLE-I 

Minimum 
Experience Max Age 

s. Required as on date Monthly Initial Term 

No. 
Designation as on date of issue of Remuneration of 

of issue of vacancy (Rs.) Engagement 
vacancy Circular 
Circular 

1 2 3 4 5 6 

1 
Associate 

OYear 30 Years Rs. 80,000/ - 1 year 
Consultant 

# Weightage of upto one third of period (number of completed years and months) 

of TRAI experience shall be given to a candidate, in case the candidate has worked 

earlier in TRAI at any position. This value (rounded off) shall be added in addition 
to the total experience of such candidate against the requirement of Minimum 

Experience qualification. 

In addition to renumeration mentioned to the Associate Consultants mentioned in 

Table-I above, a fixed transport allowance @ Rs 8,000 per month for entire duration 

shall be payable. 

Note: 
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A. Relevant experience herein m eans experience of the candidate gained after 
obtaining the degree as required as part of minimum qualification mentioned in 
vacancy circular. If there is gap in between two degrees and work has been done 
in the concerned branch/ field of candidate, experience may be considered. 

In case the candidate has relevant work experience in a field other than that in 
which she/he has obtained degree(s), in that case also her/ his work experience 
can be counted as relevant experience for all purposes, at the discretion of TRAI. 
Th e decision of the TRAI in this regard shall be final and binding on the candidate. 

B. In case an Associate Consultant gets extension as per provision in Para 1 above, 
her/his renumeration upon such extension will be fixed by applying an increment 
over the previous pay as below: 

s. Category Increment 
No. 

1 Associate Consultant Rs 8000/-

Transport allowance will remain fixed @ Rs 8,000 per month for entire duration of 

Associate Consultants. 

3. Contractual Terms and Conditions 

3.1. Legal status: 

The person engaged as Consultants under these guidelines shall not be regarded, for 

any purpose, as being staff member or an official of TRAl and shall be governed by the 
terms and conditions contained in these guidelines and the agreement entered into 

between TRAI and the Consultants. As such, nothing within or relating to the contract 

shall establish the relationship of employer and employee between TRAI and the 

Consultants. During the contract period or thereafter, the Consultants shall not claim 

to be an employee of TRAI. The Consultants shall mandatorily give an undertaking in 

this regard, as per Annexure-1, while entering into contract with TRAI. 

3.2. Standards of conduct: 

The Consultants shall neither seek nor accept instructions from any authority 
external to TRAI in connection with the performance of her / his obligations under 
the contract. The Consultants shall not take any action in respect of her/ his 
performance or otherwise related to its obligations under the contract that may 
adversely affect the interests of TRAI. The Consultants shall fulfil her / his 
obligations with full regard to the interests of TRAI. The Consultant shall comply 
with all laws, ordinances, rules, and regulations bearing upon the performance 
of obligations under the contract. In the performance of the obligations under the 
contract, the Consultants shall comply with the expected standards of conduct. 
Failure to comply with the sam e shall be ground for the termination of the contract. 
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3.3. Assignment of duties: 

The Consultants shall be deployed for specific projects identified by the functional 
wings. The competent authority reserves the right to assign any additional duty 
also as and w hen required . No extra/ additional allowance shall be admissible in 
case of such additional assignment. 

3.4. T ennination: 

3.4.1. 1RAI reserves the right to terminate the contract by giving one month's 

notice, in writing, to the Consultants, without assigning any reason. 

3.4.2 However, 1RAI may also terminate the contract at any time, without prior 

notice and without assigning any reason, if in its opinion the Consultant is no longer 

required or has failed to discharge satisfactorily her/ his duties or obligations under the 

contract or has committed the breach of U1e contract In case the notice given by 1RAI for 

termination of contract is less than therequisi te notice period or contract is terminated by 

TR.AI without prior notice, the monthly remuneration for the period short of requisite 

notice period (calculated on pro rat.a basis) or one month's remuneration, shall be 

payable by 1RAI. 

3.4.3. The Consultants can also seek termination of the contract upon giving one 

month's written notice to 1RAI. If the Consultant seek termination of the amtract for the 

period short of one month's written notice to TRAI, she/ he shall require to pay the 

monthly remuneration for the period short of requisite notice period (calculated on pro 

rata basis). 

3.5. Prohibition of sexual exploitation and abuse: 

In the performance of the contract, the Consultants shall comply w ith the 
provisions of the Sexual Harassment of Women at Workplace (Prevention, 
Prohibition and Redressal) Act, 2013. TI1e Consultants acknowledges and agrees 
that any breach of the provisions thereof shall constitute a breach of an essential 
term of the contract and, in addition to any o ther legal right or remedies available 
to any person, shall be a ground for termination of the contract. If required , further 
appropriate legal action m ay also be recommended . 

3.6. Medical Certificate: 

TRAI may require the Consultants to submit a good health certificate from a 
registered Physician at the time of entering into the contract. 

3.7. Basic support facility: 

TRAI may provide basic support facilities such as office space, furniture, 
stationery, computer, laptop, calculator, access to Interne t, etc. as may be required 
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by the Consultants for proper and smooth discharge of her/ his duties. Such 
equipment and facilities provided to the Consultants shall be returned by the 
Consultants at the time of termination of the contract or w hen no longer needed 
by her / him. 

3.8. Confidentiality of documents & information: 

The Consultants shall comply with the provisions of the Indian Official Secrets Act, 
1923. She/ he shall not use the nam e, emblem, or official seal of TRAC for any 
commercial purpose other than discharging assigned duties. The Consultants shall 
sign an agreement of confidentiality, as per Annexure-I, while entering into 
contract with TRAI. 

3.9. Intellectual property rights: 

All intellectual property (including but not limited to copyrights, design rights, 
know-how and trademarks) contained in the information and documents 
provided to the Consultants by TRAJ shall remain the sole and exclusive property 
of TRAl. TRAI shall also own all intellectual property rights with regard to 
processes, ideas, technical/ consultation papers/ reports, documents or any other 
material which the Consultants has d eveloped for TRAI under the contract, and 
which bears a direct relation to or are produced or prepared or collected in 
consequ ence of, or during the course of, the performance of the duties assigned to 
the Consultants. The Consultants shall have no rights to such intellectual property 
whatsoever and shall not publish or make available such inform a ti on, documents, 
or any other material in public domain or to any third party, without prior 
approval of TRAI. 

3.10. Settlement of disputes: 

TRAI and the Consultants shall make best efforts to amicably settle any dispute, 
controversy or claim arising out of the contract or the breach, termination, or 
invalidity thereof. 

3.11. Arbitration: 

Any dispu te, controversy or claim between the parties arising out of the contract, 
or the breach, termination, or invalidity thereof, unless settled amicably, as 
provided above, shall be referred by either of the parties to the Chairperson, TRAI 
for arbitration. The Chairperson, TRAI may appoint an arbitrator for the settlement 
of such dispute/ controversy. 

3.12. Conflict of interest: 

The Consultants are expected to follow all the applicable rules and regulations of 
TRAI/ Governmen t of India which are in force. H e/ she is also expected to display 
utmost honesty, secrecy of office, and sincerity while discharging her / his duties. 
In case the services of the Consultan ts are not found to be satisfactory or found in 
conflict with the interests of TRAI, her/ his services will be liable to be terminated, 
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without assigning any reason. 

3.13. Residuary matters: 

In regard to matters not specifically covered by or under these guidelines, the 
terms and conditions given in the Manual for Procurement of Consultancy and 
Other Services 2017 as well as GFR 2017 issued by M/ o Finance, Department of 
Expenditure shall be applicable. 

4. Payment of Remuneration: 

4.1. The monthly remuneration and transport allowance, as indicated in paras 2.1 

above, shall be paid to the Consultants and no other allowances, such as Dearness 

Allowance and House Rent Allowance, shall be admissible. 

4.2. The payment of consolidated remuneration will be released by TRAI, after 

deduction of applicable taxes, within one week of completion of the month, based on 

the attendance verified by the concerned Division. The Consultant/ shall invariably 

mark attendance on arrival in the office and at the time of leaving the office. 

5. Travelling Allowance: The Consultants may be required to undertake domestic 

tours for official purposes, subject to the approval of the competent authority. The 

consultant will be entitled to travel allowance as per the rates applicable to Technical 

Officers in TRAI. 

6. Leave: 

6.1. The Consultants shall be eligible for paid leave of absence@ 1.5 day 

for each completed month of service under the contract, besides the Gazetted 
holidays. 

6.2. The paid leaves accumulated during the duration of the contract 

can be availed during the currency of the contract only and cannot be carried 

forward to next year, in case of any extension of the contract. 

6.3. The balance accumulated leaves, if any, at the year end of the 

contract / date of termination of the contract w ill be lapsed. 

6.4. "No work no pay" will be applicable during the p eriod of contract, 

if more than the prescribed leave is taken. 

7. Tax Deduction at Source: The income tax or any other tax liable to be 

d educted as per prevailing rules will be deducted at source before releasing 
paym ent and any certificate as applicable will be issued. Any other applicable 
taxes or contribution · payable by the Consultant on payment made under the 

Page 5 of 6 



contract shall be borne by consultant only. 

8. Authenticity: If any declaration given or information furnished by the 

Consultants proves to be false or if he/ she is found to have wilfully suppressed 
any material information, the contract shall be liable to be terminated and 

TRAI may take such other action as deemed necessary. 

9. Medical Insurance: For Associate Consultants, Medical Insurance premium upto 

Rs 10,000/ - per annum shall be reimbursed by TRAI on presentation of valid 

Medical Insurance Policy. In case they are possessing any old medical policy at the 

time of joining in TRAI by above mentioned consultants, a pro-rata amount based 

on remaining period of next annual premium date, with a capping of Rs 10000/-, 

shall be paid to her/him. 

10. Compensation: In the event of death or grievous injury to the Consultants 

during the course of her/ his duties, compensation, in any form, shall neither 

be payable to the Consultants nor to her/ his dependents. It shall be the sole 

responsibility of the Consultants to take adequate insurance policy to safeguard 

her/ his interest. 

11. Training: During the Contract, for enhancement of sectoral expertise 

related to job assigned in TRAI, Associate Consultants can pursue online 

certification course, duly recommended by their respective Head of Division and 

approved by Secretary TRAI. The said training course is to be undertaken 

beyond office hours in TRAI in a manner that the regular work assigned in TRAI 

is not adversely affected. TRAI shall reimburse an amount upto Rs 25,000/- per 

annum on successful completion of said Certification Course(s) on presentation 

of required Certificates/ Documents. 
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~: sro-hr@"?$ .gov.in 

1. ~ .m.<ra; CJll<Q~t>l<Q "$ ~ 

2. ~ ~ "$ qftg ~trrc1 fct3fr ~ I rn fct3fr ~ 
3. ~ ~ "$ qftg rn fct3fr ~ 
4. 'fi"a.fi rn 'fit>llE'CJll{ I 'fit>llE'CJll{ [<J_;:&<alt>l<a], ~ I 

5. ~· 'fit>llE'CJll{ (~) ~ ~ E; f$" ~ ~ cfi'r Cl~'fil$C:: Q'"{ ~ cRI 

6. ~ ~ ~ (QO=tfflQ'fi) ~ 

7.~~I 

I ""'"" '1 - lit f.1= <fir - '1; ;71 <fir """"' "'m ~ """"" ""~ _,,,, ;fl 
mRTm;rr~/ 

~~ W, CTCR-lJ'CO,~ G17R",~ ~-110029 
World Trade Centre, Tower-F, Nauroji Nagar New Delhi -110029 



~ Flc:fl 4 Ck<'ti ii I'( ~~ ICRC6 ~ (~ R ~ c)l _Jfl14R _lR ~.ffifil:l& 

~~'~ldl c8t_Q_~ c)l ~ ~ ~ Q5 

1.~«T ~ 3fR ~ m@H: 

QfTITflQC: w-a:r~1cJc:rr3IT cm-~ ~ QCll ri c):; ~ ~ fcnm '51 1Q Jll I 

JITTT~~ 3ITT ~ (TRAI) c):; ~ 5Q<j)mC11 c):; 3-TT<t.ITT" CR", QfilTflQC: w-a:r~1cJc:rr 

~ 3ff'Q"R" q"{ fcl@I'{ c):; QT:i ~' ~ PlJj)fth tf?l" ~~en§- tf?l" ~ (1q) 

~~~I 

~ (TRAI) c):; ftrmm *'" JITTT~~ c):; ~ ~ ~ ~ QfflTflQc WJ=r!(~ 

~ ~ :;rr ~ ~ I ~ (TRAI) Gm ~~ c):; 3mm Q""{ ~ ~ ~ ~ 

Qfl~ff!Qc q:m:r~~.m c):; qc;, 3fC1~, 3fP3 ~, mft~ 3ffi?; ~ m ~= 

dl~Chl-1 
-- - ~ -

~ Qc;Cil<H ftftt> q ~ q ~ *'" ftftt> qft"q:f <H 1Tfl4l fci :g;fth *'" 
"fl" ~*~ tf?l" ~ * mft~ mffi1q; 

3-ITTf Q <:!'fl •<:( crl Ci CF! ~ (W<t) 3-mTU 
3f"C1a:rc:T # ~~ 

1 2 3 4 s 6 

1 Qfl~'fflQC: 0 qq- 30 qq- ~ 80,000 /- 1 qq-
~QlcJ<:n 
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# m=a-~ 3a=a:fl C\Cl I { cf ~ fcp-ffr arr ~ q\ ~ (TRAI) at m fcn<:rr ~I ill ~ 

~ (TRAI) $ Jqm.T $1- JmRt (~ cnn JW ~ ~ ~) $ "Q(f) ~ <1cP 

c:f;T ~ ('itra) ~ '111 Q J 11 I ~ diTC1 ( J ~ <'i I Cf) 1 'l ) c:p)" c-<q_ Cil ct Ji ~m.T 4l Jll ct I c.fi'I" 

3-ITTTQ<.mi<1T cf> ~ ~ 5JOM ~a I { ~ ¥ 31cja.rcT at ~ \J1 IQ a 11 I 

3'tR a1~co1-1 # sPc>iR?lct Q:ffiR:!Qc: Q"\m~~m $ J1 1 ~c:n mtt~ c);" J1f8~ih, 

1lft" ~ * ~ ~ 8,000/-~ ~ ~ cfi'r "Q'"Cf) ~ Q~Cl(!>Crl ~ ~ ttrfrl 

c:ITc: 

A.~ q1fifJ'lc:p 3q3m ~ C11c-Q;Q 3a=JflC\Cll'l ?;RT ~ q~q:;i # 3fc>:c>imlC1 c-<i_Cil<"IJ"f 

'l!~J'l:fril c);" ~ c);" ~ # 3-ITTT~<:rcn ~ UTH m- $ ~ UTH 3qm1" ~ ~I m=t cJ" 
f%Rl~l cl1 ~ ~ i 3tR 3J=JilC\cotl'l ~ ~ ~m1ITT ;R-~ fcn<:rr <rrm i, 
ill ~ ~ fcfflR fcJRrr 0TT ~ ~I 

~ 3J=Ji"ICIC11'l c11 Q"R1 3"B" ITT ~ ~ ITT ;R" u1fifJlc:n m 3q3m ~ FvRrn" ~ 
f?;cifr(m) Uffi cfi'r(~), ill 3"B" ~ ;R" afr m (TRAI) cf; futrcF q"{ ~ CfiTt ~:11CT 

c:ol" ~ Q <l~ \J1 Cil cf; ~ QI fi f<rl Ch ~3m cf; ~ ;R" fJ'rc:rr 0TT ml ~I ~ ~'t.T ;R" 

~ (TRAI) Cl1T ~ 3ffctJ:r ~ JW 5J=Jilt;Cll{ cf> ~ mt.l!Chlf! ~I 

B. <:rt?; cn1$ Qfi)~Qc: qm:rQTcJc:rr ~ tro" 1 ;R- mm cf; ~ fc:l@I{ urn- CITT"ctT 

~, ill ~ fcl'f<"IF{ Q"\ 3ffc:oT mft~ ft10>c>il ~ Q"\ fc:la=G"11Cj)fil'l "Q'"Cf) ~ ~ 

~ ~ ~ \J11QJll: 

~lf. ~ ~cift 

1 Q {-!) ~ Q c: Q1m~TcJc:rr ~ 8000 /-

Qfi)R:!Qc: qm:r~)c;;rarm ~ ~ 31crRl c);" ~ Q~Clt>Gi ~ ~ s,ooo 1-~ ~ ~ 

cfi'r ~ ~ m- ~I Q~Clt'""1 »tl Q"\ ~ Jf~Jll$ 3-TdT (~) ~ cfi'r JiCjJikl 

~ tr '111QJft I 

3.1. Cflii:i.c:?l ~: 
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~ ~QIT-fc:ltQIT ~ ~ ™~~m ~ ~ -;R-~ ~ Cf1T fcnm ~ Q 4~ \51 Ci 

$ ~ ~ (TRAI) CflT R1li'i ~<TI"~~ mc;:rr \511QJlf 3-fR ~ ~ ta'QIT­

fc:ltQIT ;it ~ !<RT 3-tR ~ (TRAI) 3-fR ™q1cJ<:rr3rf $ ~ sir fiJJ$ft8 $ 

3f'tfrc:r ~I ~ ~' 31¥'tf $ ~ m ~ ~ ~ afi m<1 ~ (TRAI) 3ITT 
™~1cJ<:rrm q;- ~ fc14lm1 3-fR CBJli11fl CflT *f'tf *""~ ~ CfitJft1 31¥'tf 
.mITT:l $ c:Rlc1 m ~ me;, C!~~QC: ~Q1cJ<:IT ~ (TRAI) $ 'f>~:q 1 fl ~ Cf1T 

~ ~ cntil1 C!~~~QC: ~QlcJcrr ~ (TRAI) ti1 m ~ ~ m ~ 

~'tf cR- ~-1 $ ~ vcn w:r~ ~ 31fc1c:i1.Q ~ ~ t<rf 1 

3.2. Jll'tl'(UI ~ dffi1CO: 

Q"{ldl~lcJc:IT ~ $ ~ ~ C\1Rh-<:i1 $ fc"lisq1c;c:i c);- ~'tr cR' m- (TRAI) ~ 

~ ~ ~ ~ ~ er c=n- fcit~r ~ 3-tR er ~ f"c.1~ct>l'l cntir1 'Q"UdiQ)c:rc:rr 

~ f.;llSQIC\C"t <TI" ~2.IT ~ ~ Cllfllc-CJ1 ~ ~ ~ ~ ~ Cfll~Cll~ 

~ ~ Qfifi m- (TRAI) tf1 ~ ~ Okl'k<>l U-mcT ~ ~ i1 l"Rld1Q)c:rc:rr ~ 

(TRAI) $ ~ CflT ~ <t<nc:r ~ sir ~ C'llf£ic-Cl1 CflT Ql<>rCf cntill ~Q)c:rc:rr 

~ $ ~ C:lftrc-dl tf1 ~lSQIC\Ci ~ u-amr ~ ~ ~aft ct>lct_~, 31't~~IT, 

fc"lllCHl 3-fR fclfc:l<:ia:tl CflT qrc;;rc:r ~I 31¥'tf $ ~ C'llf£1c-c:t1 c);- fc:llSQIC\Ci Jt, 

™~lcJcrr 3-fTtRlJT $ ~ JilCiCh1 ct>T Ql<>rCf ~I ~ ([lc>lC1 C1" ~ ~ 

~a:tlfft CflT ~ ~I 

Q"{ldlQlcJc:ITm q;t ct>1'4~c-a:ict> $Cfll$41 ?iTU Qt1i118 CITQ" ~ qf{4~\Jle=t1m cl1 ~ 

~ fu>m \511Qa111 ~$l:r ~ 3nclf<llct><""llc}lil'l ~ ~ 31faf.{tfi ~ Ch1 
~ m CflT ~ ~ m ~1 ~ 31f8\1m tnm3ITT cl1 ~ ;it ~ 

31 f2l ~ tfi ~ f"cfl Chi 4 ~ c:rtJ ~I 

3.4. <(i<filUl: 

3.4.1. ~ (TRAI) ™q1cJ<:IT3"1T ~ ~ ct>TroT ~ ~, 1Jcn ~ Cf1T fc>!RS!a 

~ ~ 31¥'tf ~ m CflT ~ ~ m ~1 

3.4.2. t\lc>ilfch, ~ (TRAI) ~ q;t ~ afr m, ftlC1T ~ ~ $ 3iR ftlC1T 
ChT$" Cf)RUf ~ afi ~ C!1Z ~ ~r m?; ~ U<:f cR" qwr~lcJ<:IT c.tn" 3i6f 
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.3-TTCI"~~ ~ i m ~ .3fTT'4 "$ ~ ~ ct>ac.<:i1 m C\l~c-c:fi CflT fi'11~'51C'!Ch 

~ ~ fc:l4t>Ci ~ ar ~ ~ i m :mcf 31¥'4 CflT 5e>-c>itki ~~I m 
~ fl Jl I fR ~ ~ ~ (TRAI) ?;RT ~ dfllT cITfhf 3fm~"lfCP cITfhf 31cJiU 
~ cnJ1 i m ~ ~ (TRAI) mr fGrcn q9-~ $ ~ ~ ~ i , ill 
3fm~<l""Ch" ~ ~ ~ qgr tfi'r ~ (fl Jl ICjQ I fci Cf> .3ITTlR Q"t ~) <:ff ~ 

~ $ qrft-~ CflT 3j)<J1(11C1 m (TRAI) ~ fcn<n" '511Q<Jll I 

3.4.3. lITfd1QTcJc:rr af'l m- (TRAI) CflT 1Jtn C11M CflT ~~<"1 ~ ~ .3fTTq 
f!Jllfi"! tfi'r 6li<JT ~ ~ ~ I ~ Q"tT"Jl"Q~ ~ (TRAI) cm 1Jtn ~ $ ~~Ci 

~ ~ ~ ~ $ ~ .3fTT'4 flCfilfl"! <ii'r ~ cn«1T ~I ill :IB 3-ITTT~<rcn 

~ 3-JCrtU ~ Cfld1 c:f;'r ~ (fl Jl I '14 I kl Ch 3IT'4R Q"t "JTUTC1T) $ ~ Ji I~ 41 

qrft-~ CflT :JjJ I rl ICi ~ WIT I 

3.5. ~ ~fttfor ~ <;&6Cl~H cfi'I" ~: 

~ $ ~l\Ql~Ci df, qua:fQTcJc:n ~~ Q"t Cfife;C>ilJIT CflT <ft"c;:r 3c-Qt~Ci (fc:lCl l{OI , 

~'4 ~ \:l klcfllSI) ~I 2013 $ i;rm~ CflT ~ ~I q{"TCfi"QlcJc:IT ~ Gf1C1 

cm f<:ll4i1{ ~ i 3tR flt>JlRl tc=rr ~ ~ ~ ~ CflT ~ afT 3<"<'iE1Ci .3fTf~ 

<ii'r 1Jtp 3-TICfQ"lfCP Q~ CflT 3 ("c>i tlC"I ~ 3tR ~ ~ ~ $ ~ 3q (>i G.'tl° ~ afT 

~ ChlCi\c-fl ~ <:ff 3 Q ill'/: "$ 3i fci ~ i'h, .3fTf'4 fl Ji I fl"! COT 31fUR ~I ~ 

3-ITTT~<.TCP ;f, ill 3fl'J1" mn Cf>ICitjl Cfll~Cl l ~ ci?I" aft ffllhl~Qf tfi'r ~ ~ ~I 

3.6. filfihrl't l OCJi lUIQ:i: 

~ (TRAI) qm::r~TcJc:rr3-IT ~ ~ CRct ~ ~ tl-llqjrl filf¢,f1Ch ~ ~ 

~UT CflT O"JiTOT u-;r W¥ ~ ci?I" J-nla=rr ~ ~ €;-1 

3.7. ~~'41~ '8~14ctl ~: 

~ (TRAI) q{"TCfi"Q~JIT ct>T 3Ci'cfi 41ac.m ~ ~ 3tR ~ ~~t>Ci "$ ~ 

3-ITTT~<rcn ~fc:l;q1ifl fl~lllrll ~ ~ Chl<Ol~(>ill ~2flc1, lhcffil{, RQrc=rfr, c:f;L=l(C:{, 

~qdq, ~C>lgicllc{, $6l8c chr ~ 3-TTft "OCJC1 ~ ~ ~I ™Q~3-IT Cf>T "OCJC1 

~ <JTt ~ 3QCf){UI JfR ~ ~'4 cf?r flJilITl $~<IT~~ 3ficT~<::!Cf)(IT 

~ ~ \jj IQ aft I Q"{"TCfi"QlcJc:IT mr c:rrcn::r 'R" tfr" 311 ti aft I 
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3.8. ~@1~~1 ~ ~ ~ a~qc1"1;qa1: 

~~~3-ft cp)" a-1Flcil4 ~Qill\):Cf) J)~Qc1"14<il ~' 1923 in mcrmc=IT cnT LITc>rC1 

~ ~ I ~ fci"mftc:r ¢a c<il cnT fc:l ~~Ci ~ in 31c>ITTIT ~ a:fr ell I cRll RI¢ 

3t°!(~ in ~ ffl (TRAI) in c:rra:r, ~, 'llT ~ CJ_!R CfiT 3q4)J1 ~ 

cntrrr; cntrfrl ~~~ ffl (TRAI) cF BT~~~ m ~, Q!AcRH-lcF ~' 
a(lqc;:f)4a1 ct;- "Q'CP fiCH$4~8 tR ~an ~ ttm1 

3.9. ait~4l ~ ~; 

m (TRAI) mT tRfcJHlcJClTJIT cp)" ~ ~ ~ ~ 3ffi C\fC11a'511 al ~ Raff 

ci!~R\41 ~ <~ 41ltf1{1$c, ffi;J11$Gi ~. c:fi(t-m 3ffi ?sdi14' !(T1fm>r ~, 

~ ~ CiCP {1"ifcACi ~) ~ (TRAI) ~ Q41CHI~ 3ffi ~ ffqftf Wfrl ~ 
(T RA I) 3C1" q Rh ll 13-it, fct tj F{1 I C141c·t"1 $1 /tRTJr~'i" Q?lt ; ftmif, C\hi I Cl 011 m ~ 3fc=<:r 

filJld] $ ~ ;R° Raff 6l~R\Cfi ~ ~ *'° a:fr CHlffiCfi ~, ~ ~~lcJc:lr ~ 

~ $ ~ m,- (TRAI) in ~ f21CfiQ4(i *'" ~' 3ffi ~ qm:r~lcJ<:rr cp)" ~ fcITT! 
"JTC! 41Ac.4i ct;- fc"llSQIC\C"J in q~o11JJf'l~Q, m ~ ~, 3,q1f°eC"1 m ~<TT QCfi8a 

~ ~ ~' ~~~ CfiT ~ CillR\Cfi ~ tR ~ ~ ~ W1T 3ffi cl" m 
(TRAI) ~ ~ t=c.1"i'!_)kl $ ~ -Qm ~. C\t=Cilc'l\Jfi, 'llT ~ 31c=<l filCHJ]I cp)" 

flld\J1fc:lCfi ~ dt <IT ~ <ftm q8;1 c.p)" ~ m 3Q<'lG-~ ~ Cfi{IQJl I 

3.10. fclcH~1 COT ~QC:FC:I: 

m (TRAI) 3ffi' ~~~ ~ ~ 3c-4v-Gi <lT ~ 3<>'{tjt:JG1, 'H<Hlffi , m 31dilv-llC11 

~ 3c-Qc-C1 ~ arr ~I &R1m; m CJCl" cpl- ti'tt>laY\~41 fc:lqc:1dl ct;- ~ ~ cmfu~r 

~I 

3.11.~: 

~ ~ 3c-Qv-C1, 'llT ~ 3<>"~t:JCi"f , fi<Hlffi , <lT 31CHlc-llC11 ~ ~ qa;IT $ ~ ~ 

3fl" ~, &R1m; m CJCIT, ~ ~ 3'CR rn ~ <rr<rr ~, «ft>12\q_~41 fc"lqc:1Q ~ 

Q""{, dl1L~~ $ ~ ~ 3fi qal ~ ~ (TRAI) $ 3-T~<:fal $ qrn ~ \J11QJll I 

m (TRAI) cnT 3-T<t<Taf ~ fcruTc; I &R1m; $ fc:lqc:1{ cF ~ "Q'CP dl1L~~ ~CR 

~~I 
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™~~m ~ .wtan cfi'l" ~ i ~ ct ~ (TRAI) / :ITTW 'fi{cp({ $ ti"~ ~ 

fci4Ji1 3ffi fclfci<1<A1 4>T ~ ~ ~ ~ 61 ~ ~ ~ .wtan cfi'l" ~ ~ ~ 

c)" 3-fQcT CfiAc-m 4iT ~~{!>Ci ~ m ~ ~CAIC"l~I~ , tt>llfl&ill *'" J~Qc1~l!Cil 3tR 
fc1m 4>T i;rc;~1cl ~1 ~ ™~~m cfi'l" ~ fic:flli'51Ci4> ~ ~ ~ 6 m 

~ (TRAI) $ ~ $ ID~ ~ dl ~ ~ ~, c=it ~ ~ ~ ~ Cf)T{lJT 

~ 'H"<A"ffi cfi'l" ~ ~ ~I 

3.13.~~: 

~ ~~rr-fc;itQrr ~ m fctQ)"t<f ~ n ~rrfJi<;r ~ ~ <TN JtlJt<"t~ $ fiG:f<lr dt, ~ 
Ji;i1<"14, ~ fctm ~ aTfr ™~r 3ffi ~ W:rrm cfi'l" ~ $ ~ ~Jrn 

2017 <1~ 'HIJllc-ll ~ fc1<m (GFR) 2017 dl er "JT$ QT(f 3ffi fc1<m Nfcl1 tJclTI 

4. mft~ q;r a:!a1a1C1: 

4.1. ™Q~JIT ~ ~ ~ w 2.1 dt ~ <Alff!Cfi qrft~ 3ffi Q~Cl~Ci 
a:rnT (~ ~<"114>{) ~ '511QJll 3ffi ~ ~ a:rnT ~ CA~Jll$ ~ 3ffi CACnTCi" 

fth{l'QI a:rnT, ~ ~ '511QJll I 

4.2. ~ fctm ~ "Hc--<11~a ~ $ m~ ~, ~ cnU ~ ~ $ 

~, Q cfi'l C[lrl mft~ 4iT a.!a 1a1 Ci ~ ~ ~ $ 1JC0 ~ $ afrc:R ~ 
(TRAI) Gm aTfr fcn<:rr '511QJ11 I lRT<A"QlcJc:rr cFl- 4>1lf1{>i<1 dl 3-nct ~ JtR- 4>14l<>1<1 

~ $ mn:r JJfciC11.Q ~ ~ ~ ~ ~ ~I 

5. ~ araT: 

'H"ml ~ cfi'l" ~ c):; 31~, Q'H~fflQ c ™Q~ ~ ~ cmm c):; 

~ ~ ~ ~ cfi'l" 31mQ~ ~~~I ™Q~ ~ ~ ~, ~ (TRAI) 

al ~ fctCi cp (>I JJ"I fQ:; fH ~ ~ ~ ~Cl f{tj JI Ji c>l I ::Sti c):; ~ WIT I 

6.1. '1:1'51Q8ct m.rc:ITTQIT $ 3f<>!TC1T, QTICA"~1cJar 31¥<Q" $ ~ ~ $ ~ ~ 

~ $ ~ 1.5 ~ 4iT ct=rCi" ~ m.rc:ITTQT $ Ql"3l" ~ I 
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6.2. ~ctr cfi1- 3mfu c)) c:Rlc1 ~ fcgr ~ ct=ic=r ~ 3fCTCNQf ~ ~ cf;! 

<H1q_c;1 3WlU c)) c:Rrc=r tr ~ ~ ~ ~ 3-lR ~'tr cl:; ~ aft" fc1@1{ cf;! 

~ R ~ 31<1ffi ~ ar 3fTiJT ~ ~ ~ ~ i1 

6.3. ~ m ~ m Jt1 ;ft I ~<tr ~ 'fi<HITfl cf;I ~ ~ QN ~ .31crcITTW, 

~ ~ ~, Bd1TR ~ ~I 

6.4. ~ctr cf;! 3WlU cl:; ~I ~ ~ 3fqq;TQf ~ ~ ~ ~ i c=IT 

"co)~ ~ ~ ~-~ ~" ("No work no pay")~ ~I 

7. En tR" N q;e.1d'J (TDSl: 

Q "t:I R!t ct fc"I 4 <Hl cl:; ~ CfiC'tcfr ~ 3-fT<TclR" GIT ~ 3w<:r ~ 3jJ I Ci I Ci1 0ITfr 
~ ~ ~ Wcl ~ cnTC ~ 311QJll sTR ~ ~ c:m>rf ~aft" QCHIOIQ::t 0ITfr 
fcn<.:rr 31 IQ JI 11 ~ cl:; ~ .ftnc! ~ 3jJ I C11Cii ~ ™!(lcJ<:n" &TU ~ ~ ~ 

~ ~ <TI 4JJICllG1 ~ Q1TcffQ1cJaT &TU ~ fcnm 311QJll I 

8 . QICfllfUICfl<ll: 

~ Q1TJTQmrcnJIT WT ~ ~ ~ tiltSl 011 GIT WJC1 *'° ~ ~ 311G1Cfll~ ~ 
'ti I~ Ci ~ i <TI ~ Q1<::fT 31T(1T * ~ ~ 311 Ci1 ~$4 Cfl{ cn)$ ~ 311 Ci1 Cfll {) 

~ i , en ~ Bd1TR ~ ~ ~ ~ ~ ~ (TRAI) 3-TTCf~<rcfl ~ ~ 

cm;)-~ Cfll~q1$ ~ ~ i1 

9. ~~ifil>'L~~hi: 

Q{i~~Qc Q"UJHmrcn cl:; ~, ~ Jli?>Cflti! ~QmTif qj~{ft fe\:Wlcrl ~ ~ (TRAI) 

~ m ~ 10,000/-~ (1C:f) cnT Jlf%Cfl(">l ~QmTif Q~TJl<:!CH qJ'lRl c:R-mi <Tfa: 
t:R"mQ'Tc;r(:rr GRT ~ (TRAI) ar QrITTie;r ~ cl:; ~ ~ ~ cRffiCfl(>l ~QmIB 

q IR:i 'HI ~ 'CITT1 i, en ~ {i 1(>!1 '11 111 fJl <:i Cf! *'" ~ m ~ ~ ~ cl:; 

3IT<trR q{ m-ucr ~ ~ 311QJll , f\J1{ich'I ~ tfr.m" ~ 10000/- m-at1 

10.~~: 

m-rn-Q'Tc;r(:rr3IT cl:; CflA e-41 m c:RTc=r ~ m <IT~ me cf;I ~ at, fcfRfr ~ ~ 
dl d:!~, ~en W<H"QTc:rc=rr.fil col~~ tf ~~col~ ~I ~ 
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~ $1- wm ~ fc:ro-~ ~ qlffifn Nc:iT ™~~.m ~ QCh<H1~ Fv1a=cAc:;1ti 

W1T1 

Chlc-~Cfc c);" cftuc:r, m- (TRAI) ~ ~ CJTV CfiTd1 U ~ ~ cf;)- "11CiChl{l ~ 

~ fc:ro-, QWfflC!c ™~lcJc:rr 3ilc:i<>11$<rl tiR:&>$~rc:r ~ ~ ~ i , ~ ~ 
~ fctmm~~al m f{ChAs ~<rrm~ 31R ~ (TRAI) ~ m 3iCj)<H~R\a 

$1- ~ ~I ~ ~ ChRt ~ (TRAI) ~ ~ ~ ~ ~ ~ ~ ~ U 
~ ~ f; fcn TRAI ~ ~ <TTl! ~ ChfJf q{ ~ WR ~ ~I ~ 

~R:&chc I slCf'Y\_Jl~~ R\'lillcrl q{, ~ (TRAI) f!R:~ch~TGl ~ cm- fllf)c>irll4'_4Ch 

~ ~ q{ ~ ~ ~ 25,000/-~ C1Cl1 c3l" IDQ'r c3l" qfaqJa ~I 

(tf. tRf. ~) 

mt. Jq. ~ (CJl'T"G1cr ~ 

1,,_·"'-fiffl1'1<r ,, - aft """" ;fit - J/; pt ;fit ~ ... ,.,,.,,. ~ fiffl1'1<r .., - '""""' I 
fft ~ ~ WffPTTI 
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