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Telecom Regulatory Authority of India ;
TRAI

F. No. A-25/4/(37)/2025-HR (E-18303) Dated: 11t*h December 2025

Vacancy Circular No. C-08/2025-26

Advertisement for Engagement of Associate Consultant on Contract Basis in TRAI

HQ, New Delhi.

Telecom Regulatory Authority of India (TRAI), New Delhi is a statutory body set up
under an Act of Parliament viz., TRAI Act, 1997. TRAI has been established to regulate
the Telecommunications Services and to protect the interest of service providers and
consumers of the telecom sector, to promote and ensure orderly growth of the telecom
sector and for matters connected therewith or incidental thereto. The functions relating
to regulation of Broadcasting and Cable Services Sectors have also been entrusted to
TRAI from 2004.

2. Applications are invited from eligible Indian Citizens for engagement as Associate
Consultant for the following position on contract basis:

(A) Associate Consultant (Legal)

Name of Particulars Details
the
Division

Legal |[Name of the position | Associate Consultant (Legal)

Division of T —
TRATHQ, [Posibea=a : 02 (Two)
New Delhi [consultants required

Monthly Rs. 80,000/- per month (fixed) plus Transport
Remuneration Allowance Rs 8,000 per month (Fixed)
Time Frame for
which Consultant Initial term of engagement shall be one year.
will be hired.

- Maximum age 30 years, as on the date of issue of
Age limit oo

vacancy circular.

Essential Educational
Oualification Bachelor of Laws (LLB)




(a) Any other degree/diploma/ certificate course in
regulatory law/Communication Engineering.

(b)Proficiency and working knowledge of legal

ggr;:giial software’s such as SCC online, Manupatra etc. for
Oualification collecting and collating judgments of different

Courts of Law on a given subject.

(c) Should have a working knowledge of Computers
and proficient in Word, Excel, Power Point etc.

IPost Qualification Desirable: (i) At least three years of experience in
Experience legal matters, knowledge about the regulatory laws
and experience in dealing with court cases.

(ii) Experience in Telecom and Broadcasting

Regulatory matters.
Nature of Duties (a) To assist in drafting and vetting of regulations,
tariff orders, directions and other legal
documents.

(b) To prepare case briefs and assistin management
of litigation involving TRAL

(c) To work in close co-ordination with the
Advocates/retainer counsels, Advocate-on-
Record and Senior Advocates representing
TRAI before various legal forums in Delhi and
outside.

(d) To carry out the research work and prepare the
background paper on regulatory framework in
other countries across the world, viz-a-viz the
corresponding prevalent law and impact of
such law on the regulatory framework.

(e) To assist the Officers of Legal Division in
research relating to the case laws pertaining to
the Court case in which TRAI is a party.

(f) To maintain category wise, court wise database
of court cases and the judgments of various
Courts of Law therein.

(g) To assist the officers of Legal Division in
providing inputs to the Advocates/Retainer
Counsels/Senior Advocates on legal points
with the help of online database of Legal Cases,
so that the interest of the Authority be protected
in the Courts of Law.

(h) To attend the Court Proceedings (virtual or
physical mode).

(i) Any other work as may be assigned by Senior
Officers.

#Number of vacancies is tentative. TRAI will prepare a Reserve Panel for the vacancies arising

in near future.
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3. Associate Consultants are initially engaged for a period of one year, which may be further
extended based on TRAI's requirements and mutual consent. They will assist the Authority in
discharging its functions under the TRAI Act, 1997, and will undertake such work and tasks as
may be assigned from time to time.

4. Applicants should be dynamic, self-motivated professionals with strong analytical,
communication (including technical writing), and interpersonal skills. Selection will be
based not only on educational qualifications and experience, but also on the candidate’s
overall performance during the interview/interaction with the Selection Committee.
The Authority reserves all rights related to the engagement of Associate Consultants,
and its decision will be final and binding.

5. The Services of the Associate Consultant will be governed by the Telecom Regulatory
Authority of India Guidelines No. A-25/4/(3)/2021-A &P dated 05.08.2025. The General
Terms and Conditions of engagement are enclosed as Annexure-A.

6. Eligible candidates (meeting the age, qualification & experience criteria) who wish
to be considered for the position of Associate Consultant (Legal) in TRAI must submit

their applications online only through the URL: https:/vacancies.trai.gov.in.
Applications received through any other means, such as post or email, will not be
considered. The last date for receipt of online applications is 01.01.2026. All eligible
candidates are required to upload clear and legible self-attested copies of the
following documents along with their online application:

(a) Date of Birth Certificate [Secondary school certificate or 10th class Mark Sheet
(showing date of birth), Birth Certificate. For applicants whose Secondary School
Certificate or Marks sheet does not include/mention their date of birth, another
valid government-issued document must be uploaded for proof of age].

(b) Educational qualification(s) [From 10th class onwards. Degree certificates—
Provisional or Final —must be uploaded along with mark sheets of all semesters.]

(c) Post qualification experience/employment [Applicants must upload proper
Experience Certificates issued by their employer (previous and present) on the

company’s letter head, clearly mentioning the dates of appointment and relieving
or continuity including the works undertaken during such employment. The
experience shown must match the period after earning the required/Essential
qualification]. The period spent on internships, whether before or after acquiring

the required gualification, shall not be counted as experience.

(d) Any other relevant documents.

7. Incomplete applications, or applications submitted without the supporting
documents mentioned in Para 6(a) to 6(d) above, shall not be considered.




8. TRAI reserves the right to cancel the process of selection/appointment for the post
of Associate Consultant (Legal) advertised herein at any time without assigning any
reasons.

@oﬁwt«,_

(D.S. Jadaun)
Senior Research Officer (HR)
email: sro-hr@trai.gov.in

Internal circulation for information: -

1. OSD, O/ o Chairperson, TRAI

2. 5r. PPS /PPS to Member, TRAI

3. Sr. PPS to Secretary, TRAI

4. All Principal Advisors/Advisors [HQ], TRAIL

5.JA (IT) - with a request to upload the same in the TRAI website.
6. National Career Services (NCS) Portal

7. Notice Board.

ges ¢35 Hex, TraN-uw, AR a9R, @% Reel-110029
World Trade Centre, Tower-F, Nauroji Nagar New Delhi - 110029



Amnexure-"A"

Terms and conditions for the Engagement (Hiring) of Associate Consultants on
a contractual basis at the Telecom Regulatory Authority of India (TRAI).

L Duration of contract and Extension thereof:

The Consultants will be hired for an initial period of one year. The Consultants shall be
eligible for an extension on annual basis subject to requirement and suitability for TRAI up
to a maximum period of engagement of four years.

2, General Conditions and Remuneration:

2.1. Associate Consultants:

Associate Consultant/Senior Associate Consultants may be engaged in various
disciplines as per requirement of Divisions of TRAI The position, experience, age
limit, remuneration, etc. of the Associate Consultant to be engaged (hired) on
contract basis by TRAI are as under:

TABLE-I
Minimum
Experience | Max Age
s Required | as on date Monthly Initial Term
N " | Designation | as on date | of issue of | Remuneration of
0. :
of issue of | vacancy (Rs.) Engagement
vacancy Circular
Circular
1 2 3 4 5 6
1 é:;‘;f:;fm OYear | 30Years | Rs.80,000/- 1year

# Weightage of upto one third of period (number of completed years and months)
of TRAI experience shall be given to a candidate, in case the candidate has worked
earlier in TRAI at any position. This value (rounded off) shall be added in addition
to the total experience of such candidate against the requirement of Minimum

Experience qualification.

In addition to renumeration mentioned to the Associate Consultants mentioned in
Table-I1above, a fixed transport allowance @ Rs 8,000 per month for entire duration
shall be payable.

Note:

f/_7
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A. Relevant experience herein means experience of the candidate gained after
obtaining the degree as required as part of minimum qualification mentioned in
vacancy circular. If there is gap in between two degrees and work has been done
in the concerned branch/ field of candidate, experience may be considered.

In case the candidate has relevant work experience in a field other than that in
which she/he has obtained degree(s), in that case also her/his work experience
can be counted as relevant experience for all purposes , at the discretion of TRAL
The decision of the TRAT in this regard shall be final and binding on the candidate.

B. In case an Associate Consultant gets extension as per provision in Para 1 above,
her/his renumeration upon such extension will be fixed by applying an increment
over the previous pay as below:

S. Category Increment
No.
1 Associate Consultant Rs 8000/ -

Transport allowance will remain fixed @ Rs 8,000 per month for entire duration of
Associate Consultants.

3. Contractual Terms and Conditions
3.1. Legal status:

The person engaged as Consultants under these guidelines shall not be regarded, for
any purpose, as being staff member or an official of TRAI and shall be governed by the
terms and conditions contained in these guidelines and the agreement entered into
between TRAI and the Consultants. As such, nothing within or relating to the contract
shall establish the relationship of employer and employee between TRAI and the
Consultants. During the contract period or thereafter, the Consultants shall not claim
to be an employee of TRAIL The Consultants shall mandatorily give an undertaking in
this regard, as per Annexure-I, while entering into contract with TRAL

3.2. Standards of conduct:

The Consultants shall neither seek nor accept instructions from any authority
external to TRAI in connection with the performance of her/his obligations under
the contract. The Consultants shall not take any action in respect of her/ his
performance or otherwise related to its obligations under the contract that may
adversely affect the interests of TRAIL The Consultants shall fulfil her/ his
obligations with full regard to the interests of TRAL The Consultant shall comply
with all laws, ordinances, rules, and regulations bearing upon the performance
of obligations under the contract. In the performance of the obligations under the
contract, the Consultants shall comply with the expected standards of conduct.
Failure to comply with the same shall be ground for the termination of the contract.
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3.3. Assignment of duties:

The Consultants shall be deployed for specific projects identified by the functional
wings. The competent authority reserves the right to assign any additional duty
also as and when required. No extra/ additional allowance shall be admissible in
case of such additional assignment.

34. Termination:

34.1. TRAI reserves the right to terminate the contract by giving one month's
notice, in writing, to the Consultants, without assigning any reason.

34.2. However, TRAI may also terminate the contract at any time, without prior
notice and without assigning any reason, if in its opinion the Consultant is no longer
required or has failed to discharge satisfactorily her/ his duties or obligations under the
contract or has committed the breach of the contract. In case the notice given by TRAI for
termination of contract is less than the requisite notice period or contract is terminated by
TRAI without prior notice, the monthly remuneration for the period short of requisite
notice period (calculated on pro rata basis) or one month’s remuneration, shall be
payable by TRAL

3.4.3. The Consultants can also seek termination of the contract upon giving one
month's written notice to TRAL If the Consultant seek termination of the contract for the
period short of one month's written notice to TRAI, she/ he shall require to pay the
monthly remuneration for the period short of requisite notice period (calculated on pro
rata basis).

3.5. Prohibition of sexual exploitation and abuse:

In the performance of the contract, the Consultants shall comply with the
provisions of the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013. The Consultants acknowledges and agrees
that any breach of the provisions thereof shall constitute a breach of an essential
term of the contract and, in addition to any other legal right or remedies available
to any person, shall be a ground for termination of the contract. If required, further
appropriate legal action may also be recommended.

3.6. Medical Certificate:

TRAI may require the Consultants to submit a good health certificate from a
registered Physician at the time of entering into the contract.

3.7.  Basic support facility:

TRAI may provide basic support facilities such as office space, furniture,
stationery, computer, laptop, calculator, access to Internet, etc. as may be required
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by the Consultants for proper and smooth discharge of her/ his duties. Such
equipment and facilities provided to the Consultants shall be returned by the
Consultants at the time of termination of the contract or when no longer needed
by her/ him.

3.8. Confidentiality of documents & information:

The Consultants shall comply with the provisions of the Indian Official Secrets Act,
1923. She/ he shall not use the name, emblem, or official seal of TRAI for any
commercial purpose other than discharging assigned duties. The Consultants shall
sign an agreement of confidentiality, as per Annexure-I, while entering into
contract with TRAL

3.9. Intellectual property rights:

All intellectual property (including but not limited to copyrights, design rights,
know-how and trademarks) contained in the information and documents
provided to the Consultants by TRAI shall remain the sole and exclusive property
of TRAI TRAI shall also own all intellectual property rights with regard to
processes, ideas, technical/ consultation papers/ reports, documents or any other
material which the Consultants has developed for TRAI under the contract, and
which bears a direct relation to or are produced or prepared or collected in
consequence of, or during the course of, the performance of the duties assigned to
the Consultants. The Consultants shall have no rights to such intellectual property
whatsoever and shall not publish or make available such information, documents,
or any other material in public domain or to any third party, without prior
approval of TRAL

3.10. Settlement of disputes:

TRAI and the Consultants shall make best efforts to amicably settle any dispute,
controversy or claim arising out of the contract or the breach, termination, or
invalidity thereof.

3.11. Arbitration:

Any dispute, controversy or claim between the parties arising out of the contract,
or the breach, termination, or invalidity thereof, unless settled amicably, as
provided above, shall be referred by either of the parties to the Chairperson, TRAI
for arbitration. The Chairperson, TRAI may appoint an arbitrator for the settlement
of such dispute/ controversy.

3.12. Conflict of interest:

The Consultants are expected to follow all the applicable rules and regulations of
TRAI/ Government of India which are in force. He/ she is also expected to display
utmost honesty, secrecy of office, and sincerity while discharging her/ his duties.
In case the services of the Consultants are not found to be satisfactory or found in
conflict with the interests of TRAI, her/ his services will be liable to be terminated,
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without assigning any reason.
3.13. Residuary matters:

In regard to matters not specifically covered by or under these guidelines, the
terms and conditions given in the Manual for Procurement of Consultancy and
Other Services 2017 as well as GFR 2017 issued by M/o Finance, Department of
Expenditure shall be applicable.

4. Payment of Remuneration:

4.1. The monthly remuneration and transport allowance, as indicated in paras 2.1
above, shall be paid to the Consultants and no other allowances, such as Dearness
Allowance and House Rent Allowance, shall be admissible.

4.2. The payment of consolidated remuneration will be released by TRAI, after
deduction of applicable taxes, within one week of completion of the month, based on
the attendance verified by the concerned Division. The Consultant/ shall invariably
mark attendance on arrival in the office and at the time of leaving the office.

5. Travelling Allowance: The Consultants may be required to undertake domestic
tours for official purposes, subject to the approval of the competent authority. The
consultant will be entitled to travel allowance as per the rates applicable to Technical
Officers in TRAL

6. Leave:
6.1. The Consultants shall be eligible for paid leave of absence @ 1.5 day
for each completed month of service under the contract, besides the Gazetted
holidays.

6.2. The paid leaves accumulated during the duration of the contract
can be availed during the currency of the contract only and cannot be carried
forward to next year, in case of any extension of the contract.

6.3. The balance accumulated leaves, if any, at the year end of the
contract / date of termination of the contract will be lapsed.

6.4. "No work no pay" will be applicable during the period of contract,
if more than the prescribed leave is taken.

7 Tax Deduction at Source: The income tax or any other tax liable to be
deducted as per prevailing rules will be deducted at source before releasing
payment and any certificate as applicable will be issued. Any other applicable
taxes or contribution payable by the Consultant on payment made under the

(S odos—
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contract shall be borne by consultant only.

8. Authenticity: If any declaration given or information furnished by the
Consultants proves to be false or if he/ she is found to have wilfully suppressed
any material information, the contract shall be liable to be terminated and
TRAI may take such other action as deemed necessary.

9. Medical Insurance: For Associate Consultants, Medical Insurance premium upto
Rs 10,000/~ per annum shall be reimbursed by TRAI on presentation of valid
Medical Insurance Policy. In case they are possessing any old medical policy at the
time of joining in TRAI by above mentioned consultants, a pro-rata amount based
on remaining period of next annual premium date, with a capping of Rs 10000/-,
shall be paid to her/him.

10. Compensation: In the event of death or grievous injury to the Consultants
during the course of her/ his duties, compensation, in any form, shall neither
be payable to the Consultants nor to her/ his dependents. It shall be the sole
responsibility of the Consultants to take adequate insurance policy to safeguard
her/ his interest.

11.  Training: During the Contract, for enhancement of sectoral expertise
related to job assigned in TRAI, Associate Consultants can pursue online
certification course, duly recommended by their respective Head of Division and
approved by Secretary TRAIL The said training course is to be undertaken
beyond office hours in TRAI in a manner that the regular work assigned in TRAI
is not adversely affected. TRAI shall reimburse an amount upto Rs 25,000/ - per
annum on successful completion of said Certification Course(s) on presentation
of required Certificates / Documents.

(Jode—
(D.S. Jadaun)
Senior Research Officer (HR)
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Telecom Regulatory Authority of India

TRAI

hHTE: T-25/4/(37)/2025-TAHT (£-18303) etip: TREHaT 11, 2025

R gaar @ear: c-08/ 2025-26
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# ofe Rl seaflcar & ugel fooelr off ug W @8 (TRAN & & forar &, & =&
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Tl & et

3. Hiaeess o IR Fas:
3.1. FEE FRufa:
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g fqen-fadelt & aed wWeeranst & wu F RAgs ogfe @ e o v
& TAT g1 (TRAI) FT TSTH TETT IT FTAHRT el AT S0 3R a8 5 Bar-
fAget & fAfka oadt AR @ (TRAY 3R wraderanst & @9 gv @#slld &
HT M| $H UPR, Agdy & HaX I1 387 Hafd g 1 ara g8 (TRAI 3R
WA & A= A R FAal & FEy TfE aE SNl Igdy
3G9 & aR1A AT 38D di6, TEIfAve wHAEIAT T8 (TRAI) & ®IaRT &l &
grar o BT TEfive uuHdEEr g% (TRAN) & JY ey &d IAT 39
FOY H HFEY-1 & FFAR TH A9y g7 Faard w7 F &

3.2. A TUYUT & HATdAH:

WANEAT IgaY & ded 304 gidcdl & fAvulea & T@Y & o€ (TRAI) &
areX TRET ft orfletoT & F A gy JE AR F & TR HE gnwderar
U fATUE A1 IFTAT HUS HARG afdcal ¥ FaRa ®g off T Fars
A8l B S 28 (TRAI & Rl UX Ufdesel UHTT U2 Hahal &l TrHAEEr g8
(TRA)) & f&dl & QU < @ U HUS eTical &1 Ureel L GHer
FIT & ded aIfdcdl & [Feued W UHT STelel arel HHT aIel, JeATERr,
fagar iR fafagedl &1 uree ST 3gE9 F aed alfed & Awuea #,
WTHETAT 3TE0T & U ATAD] &l UTeled BLIT| STl UTeled o Yl Heldd
A FT TUR B

3.3. ded! &1 faaae:

WA B IS SHESA] gRT Uga v AfRNE aRgeEnsit & fow
dard fRar Srwem| et urieRrl 3raedearEr foedr off sfafiw sden @t
AU e &1 ATUPR FET @ B 38 HAlE FEUR & A J F8
Fafes oar Tlierd g & &l

3.4, aTTA:

3.4.1. €15 (TRAI) THISTAT3 & PS HROT aarv [, v #8a & ofld
AT THR AT FATH A BT HUPR Fara 3@ &

3.4.2. TR, T8 (TRAI) 3gaw &t fadr oY ga19, e @ gaen & 3R Rar
BS PROT gaT H FHE P ThAT ¢, diG TP TT 3 WIAIGTAT DT 3
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ILIFHAT Tl & AT 38 Fq9Y F ded 30 Fa<d! A1 gfdeal F TS
T A A9 FE A AFd @& ¢ A1 389 HgE9Y & Seadd e g IR
Fgay FATA & Tow 2 (TRAI gRT f&am aram |ifew smaegs Aifed 3af
U &H & AT IFga¥ s (TRAI) gRT et qd Hoar & gAE fohar e §, a
HAFD AfeH HI™ & & 1 Haf (FHIGUITdD HUR UL a07AT) AT Th
FE & TRARE &1 9Praa s (TRAN) gRT foram o

3.4.3. WHEerar T8 (TRAI) & U &8 & faf@d Aftd ot Jgdy
AT & AT I Tha &l I WA 5 (TRAY & TF g & faf@a
Afed ¥ oA 39 F v Igay A Hr A FAT B O 3/ RIS
Afed A 4§ HH B AR (FAUITS MUR W 7017) & faw Afdes
TTRATHE T YT AT |

3.5. gl elwor AR gedaEr i AR

Feay & favaga #, wredear sivrd w ARt @& dq sediza (Raro,
oy ik ofay) IRPEE, 2013 F waarEt & ures FEN WHISKT 39 g
& FHHR HIAT & IR FEATT a1 § 6 s@d uraural &1 g d1 Sooud 3gay
&1 UH HGTH Ad N Seadd a9 JAR AT o eafs & fow sueey fondr off
Fed el FASR I 3UaR & Ak, 3gey Fanfa o 3R genl afg
3TATE &, Al A9 3T BT dRare d T BEIRLT &7 S Jdhar &

3.6. RIfthcar yaoTUE:

¢ (TRAI) WALETANH ¥ Hgay o< 7 o vsfipa Rfcas & =8
TAELY T UATUT UF UEA oA h U HL Hehdl o

3.7. g9 FerIar giaer:

o8 (TRAl) TGS $ 396 Haed! & 3fud IR gaw Fdea & e
HEATH AGET HErdal AU S SrRTEd T, Bedter, TAAY, HYL,
ey, el Sedae HT Ugd MG UST HT Hehell &1 WAYSTATHT BT Ut
& 95 UHT 30T IR FRAUT gy & FATY S AT IT S ST JTaRTehdT
e T& SeIl, WreAerdr gRT aa| #X &1 Se|
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3.8. g&dAw AR HIar A MuAgar:

TASETATHT & ARG uarie Mu=rrar yfafEas, 1923 & vt 1 area
T 2| g% AUTRA ddedl & fAded o & aar pdt oY cagaaes
32T & AU T (TRA) & &, udlies, a1 MNRAGING AW HT 3UAT 8
LI/ | WIAASTAT €15 (TRAI) & 1Y JFIT TR FF, TAFER-1 5 IFN,
MUAITT & Th FASIT G FEATE AT B

3.9. sifg® Huer 3AFR:

T (TRAI) ERT RIFAEIAN & Uere 61 718 goar 3R cradet & Afea s
difgs duer (GEd adREe, Boea #¥RFR, afa-az 3R sam afFe §,
Afepet 381 de AT F8) TS (TRAI) &1 e 3R 3eg gufa @l s
(TRAl) 3 UTRaT3il, TART, d&arenl/ R g=i/Rutel, exaest ar el 3=
g & gag F gl difes guer 3f@a & off Ifas aef, st wedear 3
FIEY F ded B (TRAN) & faw el &1 §, 3R ot mmaderar &1 faaa fore
T Hoedl & fasuea F UROTERTIRY, T 38 aRTe, 3culied a1 dIR IT Thiad
& et E1 wrAerar & v difge d@uer ) g fAER A& een AR 9 s
(TRAI) & q@ &&gpfd & fem 0 gaen, ceads), a1 e 3o amerel &t
At SIA= 3 A7 Rl TR usT &l Uepifdd A1 3Ty 8l HLgdr|

3.10. RaE} =1 AuerT:

¢ré (TRAI) 3R WEASEAT Y & ScUed I 58P Sooigd, FATR, T HATaT
¥ 3cUed fordY 8t Rame, Fgdie a1 gd & decygs Auce & o gl e
B |

3.1, ACIHYCT:

HIAY F 3cUed, AT 38 Seodd, GANY, T AT § Faiad galt & 3 B
o fare, wade a1 g, o & W v fear mar § diecyds Huee aew
W, ACIEYAT & e Brelr off ga7 grT @ (TRAI) & HeT&T & Urd AT S|
T (TRAI) &1 el ¥ faarg / AaRE & HUer & T T ALaey AgH B
Hehall B
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3.12. edl &1 caIa:

WA T 37UeT T ST T F T T8 (TRAI) /ARG PR & FHT o19f
st 3R RAfaet & g & S uga € 398 g o7 3708 6 Sl € T
I U st & Adea S THT 3T SAFEEH, FrATET $r MuAEar 3R
AEr &1 uede Fiar Ffe uEeieranstt AT AAvSEd S8 Us S & AT
s (TRAI & al & @1y Tad & o Jreh & af sadr Jaw &@ar &g dRoT
TATT FATE HY S FhaT B

3.13. 37afAT HE:

g fer-Adert grT a1 fAdw vy & fde A% fRv v AT & a9y H, [I9
FATEY, 2 fawer gRr A WA AR e dansdt H wlie & v A
2017 aar T=g faa @ga (GFR) 2017 & &1 a1 o 3R fAgar a9 &)

4.1, WAt & = JFEa Ry 2.1 & 30 afde ufef@e ik aRasa
s (Fa Femex) o Suen 3R SIS 3T sET S AeIs 8T 3R FJa
foperar o, 91 fear Srwam|

4.2. §afd faamer gRT Fcaiud 3UfeAfd & MUR O, &9 HU Bl Heel &
are, ThIpd UTRATAS &1 AT HEAT QU Bl & TP §ae & AR o6
(TRAI) gRT IIRT TR SITwen| qUALEAT & &ded # 3+ W 3R FEed
Bisa & §AY Jfaard &0 ¥ suReAfa 3ifea aar el

5. IqrAT AT:

HEH UIASRT & FAs & 3, vaifive waAdear & AifeRe w@f &
forw a3e el aa &1 HTGIHAT & Tdhall & | TTAYSTAT I ITET 97T, T8 (TRA)
A cToaea NfFar o e ara Safder a3y & dasad 8em|

6. IdhILA:

6.1. AU BT & 3TeldT, WHAVSTAT HJay & dod Ja1 & Ucdd Qo
FEre & fow 1.5 &a &1 daa wita awa & oF @ |

(Do

Page 6 of 8



6.2. 37[dY @1 IafY & gire St RAw a0 daa ERed IaEA dad gAY H
HAislgr 3 & e & fow a1 dwd & 3R Agey & B o fear &
fRufar & =8 3rrar ad & 3ot & dern ST Fwar R

6.3. ¥4y & g F Hq F , WAy & wAfH H Y W@ v F77 7@,
I IS &, FAE @ S

6.4. 37J9Y & AT F e, Ife UG gy @ 3w formr aar & at
"SIS WY TG PIs dael dAd ("No work no pay") STd] @l |

7. Fid W H Fele (TDS):
gaferd Bt & AR Sl A9 H¥ER AT IS 3T YIS
A ¥ Ugd Iid IR Fe forar Arwen HR ey @19 arem dis # georaT SRy
fobar Swem| IEY & ded U T HIAE W WHSGET §RT &F BS 3T
AR AR AT AT A WHSST gRT gl Rear siean|

8. UTATTOTehdT:
e guAAETars R T T S TN IT UST & TS P SATABRT ITTd
TRd 2 & A1 g5 uRn S ¥ R 3ee SeaEeN a5 e e
gars &, dl 3egdy TAE foRgT ST AT & AR 5 (TRAN) HTORIF THAH AT
aTel 3T HRATS P ThAT &

TaiffTe waAdear & o, dfos ARwe Saliy giferd fwa o T (TRAI)
W T T 10,000/- TUY Th &1 Afehd Ay AT aug st afg
WA gRT 2§ (TRA) # e 81 & Tag H1S Qi Afderer sea@
uifordl 3a o &, a1 3t @remen Nffesd & gl & a9 g @9 F
YR W 9r-Ter i = swen, Gad sifeas @@ € 10000/- w9f

10. HTIST:
TAYEAT3 & daedl & A Aeg ar AR A f Rl #, R o wu
H FIES, A A WAL B HR F & 3 3G B T gen| HuA
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Tt & gremm & o gaty @i aiford! ot graAeTaral f thaAr g
gt

11. ufreyor:

Pleede & NI, 25 (TRAN A QT 710 &1 & FF JF i Ao Jo
& for, vaiRive guerar Jiiaarsa afefrseT o/t & 6 &, R 3a
Hatad fasrmeget grr Nerdds fharam &t 3R 28 (TRAN) 8= g1 JgAifed
H1 IS Bl T e A T2 (TRANH HiftFg & THT & 9 =90 O @
fpar Sar & 6 TRAIH Ru aw WER & W U FE J TSl AR
Tféfrde / sfaggicy @ |, o1$ (TRAI) TFERRGIT PR & Thdagdd
T A W& AT € 25,000/- TUY dk @ 1A A gfagia s

£

(@r. Tg. Sl
. 3. IR (AT FATU=)

IEfiaRoE- Rremaer & e ot farg £ fRufa # grg $ dearse gv 3ues Rvga R a1 sl Geaor
& Fr=r FEAr S|
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