Telecom Regulatory Authority of India argfaaT
TRAI
F. No. A-26/(39)/2025-HR (E-17742) Dated: 13.07.2026

Vacancy Circular No. C-2/2026-27

Advertisement for Engagement of Consultant(s) on Contract Basis in TRAI Headquarters,
New Delhi.

Telecom Regulatory Authority of India (TRAI), New Delhiis a statutory body set up under an
Act of Parliament viz., TRAI Act, 1997. TRAI has been established to regulate the
Telecommunications Services and to protect the interest of service providers and consumers of
the telecom sector, to promote and ensure orderly growth of the telecom sector and for matters
connected therewith or incidental thereto. The functions relating to regulation of Broadcasting
and Cable Services Sectors have also been entrusted to TRAI from 2004.

2. Applications are invited from eligible Indian Citizens for engagement as Individual
Consultant for the following position on contract basis:

(A) CONSULTANT (Artificial Intelligence) in NSL-I Division

Post Particulars Details
Code
Name of the position |Consultant (Artificial Intelligence)
1
#
Num'ber of consultants 01 (One)
required

Rs 24 Lakh to Rs 30 Lakh per annum (based on the

Remuneration )
experience)

Time frame for which |Initial term of engagement shall be one year, which shall be
the Consultant is to be |extendable based on individual performance and future
hired requirement of TRAIL

Not more than 45 years of age as on the date of issue of this

Age limit vacancy circular

B.Tech./B.E. in  Electronics or  Electronics &
Telecommunication or Electrical and Electronics or
[Information Technology or Computer Science or MCA or

Essential Educational MSC (Computer Science) or equivalent.

Qualification OR

M.Tech./M.E. in Electronics or Electronics &
Telecommunication or Information Technology or
Computer Science or equivalent
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OR

MBA in Information Technology or Information Systems or
lequivalent

Desirable Educational
Qualification

Certifications: Certification in AI/ML/DL/ Data Science,
such as Certified Data Scientist or Certified Al Engineer.

Post Qualification
Experience

Essential: Eight (8)+ years in Telecom/ IT field

Desirable:

i. Minimum three (03) years’ experience in AI/ML/DL
(Deep learning) domain, technology strategy roles.

i. Strong wunderstanding of AI/ML/DL, GenAl,
analytics, and modern digital platforms.

iii. Hands on Experience on using tools like Power BI,
Tableau, Qlik, Looker, etc.

iv. Knowledge of process mining, workflow automation,
and enterprise application modernization.

v. Programming Skills: Proficiency in programming
languages such as Python, R, SQL, Java, Julia, SAS.

vi. AI/ML Frameworks: Experience with AI/ML models/
frameworks such as TensorFlow, PySpark, Scikit-
Learn, Hugging Face, RegTech Tools.

vii. Regulatory Knowledge: Strong understanding of
regulatory requirements and frameworks, such as EU
Al Act, DPDP (Digital Personal Data Protection) Act,
IT Act etc.

viii. Domain Expertise: Domain expertise in a specific
industry, such as telecom and Broadcasting.

ix. Good writing and verbal communication skills.

Job Profile &
Responsibilities

(a) Monitor and analyse telecom-specific regulatory
updates and assess impact of AI on Telcom and
Broadcasting Industry.

(b) Working with legal and policy frameworks of India
and other countries such as the European Union
Artificial Intelligence Act (EU Al Act), Organisation for
Economic Co-operation and Development (OECD)
Framework, Personal Data Protection Commission
(PDPC) Guidelines, United States National Institute of
Standards and Technology (US NIST) Standards, NITI
Aayog Policy Papers, MeitY Guidelines, Competition
Commission of India Reports (CCI Reports) etc.

(c) Study policy initiatives taken or being taken by
different countries/ organisations in respect of AL/
ML/ DL.

(d) Study/explore use cases, applications of Al and
Regulatory Sandbox for Telecom sector.

(e) Formulate policy documents on the subject and Al




driven Regulations.

Use of Al in TRAI and any other related work.

Al & Automation: Build and implement AI/ML use
cases, including data analytics, predictive analytics,
NLP, Al-readiness, intelligent workflows, drive
adoption of GenAl, Agentic AI for
productivity, leveraging Al in process automation,
knowledge management.

Evaluate and deploy AI Ops, data intelligence
platforms, adoption of RegTech framework and
decision automation frameworks.

®
(8)
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*Number of vacancies is tentative. TRAI will prepare a Reserve Panel for the vacancies arising in near

future.
(B) CONSULTANT (Data Privacy & Cyber Security) in IT Division
Post Particulars Details
Code
IName of the position [Consultant (Data Privacy & Cyber Security)
2
#
Nurrfber of consultants 01 (One)
required
. Rs 24 Lakh to Rs 30 Lakh per annum (based on the
Remuneration

experience)

Time frame for which
the Consultant is to be
hired

[nitial term of engagement shall be one year, which shall be
extendable based on individual performance and future
requirement of TRAL

Age limit

Not more than 45 years of age as on the date of issue of this
vacancy circular

B.Tech./BE. in  Electronics Electronics &
Telecommunication or Electrical & Electronics or
Information Technology or Computer Science or MCA or
IMSC (Computer Science) or equivalent.

or

OR
gs‘;ssﬁfi}?;t];::l?cahonal M.Tech./M.E. in  Electronics or Electronics &
Telecommunication or Information Technology or
Computer Science or equivalent
OR
MBA in Information Technology or Information Systems or
equivalent
Certifications such as CompTIA Security+, Certified Ethical
: ; Hacker (CEH) and CISSP (Certified Information Systems
estiable Baucationl, | e protassional] of CISNG (Carbiisd Toformation
Qualification

Security Manager) or CISA (Certified Information Systems

Auditor).

-t




Post Qualification
Experience

'Essent‘ial: Minimum Eight (8)+ years in IT field and at least
five (05) years’ experience in security

Desirable:

(a) Experience in security architecture with focus on threat
analysis, incident response etc.

(b) Programming Skills: Proficiency in Programme
language like Python, SQL, Java etc.

(c) Deep knowledge of IT infrastructure, cloud security,
virtualization and security operations. Familiarity with
security orchestration, automation, and response
(SOAR) tools.

(d) Experience in configuring firewall, Intrusion protection
Systems, Intrusion Detection System and VPNs.

(e) Experience in Identifying code vulnerabilities,
penetration testing, security assessment, risk analysis,
EDR, SIEM Tools and crisis management skills, zero
trust, data privacy.

(f) Well conversant with Digital Personal Data Protection
(DPDP) act and General Data Protection Rules.

(g) Analyse attacks, recover data, trace the origin and
writing reports explaining the events of cyber-attack.

(h) Proven ability to develop strategic plans and lead cross-
functional teams

(i) Deep understanding of IS0O-2700, ITIL and other
Governance models

() Having exposure to CTI frameworks like MISP,
OpenCTI, and MITRE

(k) Having exposure to CII Lifecycle and exposure to
STIX/TAXI protocols.

Job Profile &
Responsibilities

a. Develop and implement an enterprise-wide
information security strategy.

b. Assist CISO and provide strategic direction for
cybersecurity, data privacy, risk management, and
disaster recovery in the event of any security breaches.

c. Establish and enforce cybersecurity policies, standards,
and procedures.

d. Ensure compliance with regulatory requirements (e.g.,
IT Act).

e. Lead risk assessments and oversee remediation of
identified risks.

f. Oversee day-to-day monitoring and defence against
security threats across all portals/ websites/
applications etc.

g. Manage incident response planning, execution, and
post-incident reviews.

h. Direct security audits, vulnerability testing, and
penetration testing efforts.

i. Report regularly to the Authority on cybersecurity
posture, incidents, emerging threats and  industry
trends (including telecom domain cyber security
derivatives).




Work with external agencies, regulators, industry peers

to benchmark security practices. Analyse various
advisories received from other departments (CERT-IN,
NCIIPC, DoT, etc.), on threat/attack and implement
solution/ create policy.

k. Evaluate and implement advanced security tools and
practices like Zero Trust security approach.

1. Stay abreast of emerging threats and industry trends to
proactively strengthen security architecture. And assist
the Authority in developing the material related to
security topics like talking points, presentation etc. for
various events/ meets.

m. Manage end-point detection and response (EDR)/XDR
tools to prevent advanced threats.

n. Build and maintain ISO27001 Compliant ISMS
including documentation, audits and continuous
improvement.

0. Maintain organizational IT policies, SOPs and
governance framework.

p. Carryout following SOC activities:

i

1.

vI.

vil.

DIIL.

xi.

xil.

Focus on protecting internal networks from intrusions.
Configure firewalls, intrusion detection/prevention
systems (IDS/IPS), and VPNs.

Conduct security assessments, risk analysis and root
cause analysis of security incidents.

Assist in developing secure software applications by
identifying code vulnerabilities. Includes code review,
penetration testing, and secure software development
(DevSecOps).

Securing cloud-based infrastructure (NIC Cloud, MEITY
empanelled  cloud), cloud  configuration,  access
management, and compliance.

Analyse attacks, recover data, and trace the origin. Include
digital forensics, malware analysis, and legal evidence
preparation.

Make recommendations regarding software and hardware
that can strengthen information storage and security
records.

Stay up to date on the newest viruses and malware being
used for cyber-attack.

Aid in the development and implementation of best
practices for data protection and reduce the risk of data
theft.

Assess capacity gap and assist with the creation,
maintenance and delivery of cyber security awareness
training for existing team.

Write reports outlining the finding of diagnostic tests and
explaining the events of cyber-attacks when they occur.
Prepare  monthly information digest on latest
developments in cybersecurity realm, incidents, threats,
emerging industry trends, etc.

Maintain and review security information and event
management (SIEM) system logs for early threat
detection.
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xiii. Cyber threat intelligence and intelligence-sharing

#Number of vacancies is tentative. TRAI will prepare a Reserve Panel for the vacancies arising in near
future.

3. The services of consultant will be governed by General Terms and Conditions of engagement

of consultant and is enclosed as Annexure-"A’.

4. Eligible candidates desirous to be considered for the position of Consultant (Artificial
Intelligence) and Consultant (Data Privacy & Cyber Security) in NSL-I / IT Division(s) of
TRAI HQ may send their application through online mode only on URL:
https://vacancies.trai.gov.in. The applications received by other modes such as Postal / E-Mail
etc shall not be considered. The last date for receipt of applications through online mode is
03.08.2026. All Eligible candidates are requested to upload self-attested copies of following
documents (which must be clear and legible) with their online application:

(a) Document showing the date of birth [Secondary school certificate or 10th class Mark Sheet

(showing date of birth), Birth Certificate. For applicants whose Secondary School
Certificate does not include/ mention their date of birth, another valid government-issued
document must be uploaded to verify age.

(b) Educational qualification(s) [From 10th class onwards. Degree certificates —whether

Provisional or Final — must be uploaded along with mark sheets of all semesters.]

(c) Post qualification experience/employment [Applicants must upload proper Experience

Certificates issued by their employer (previous and present) on the company’s letterhead,
clearly mentioning the dates of appointment and relieving or continuity including the
works undertaken during such employment. The experience shown must match the period
after earning the required/Essential qualification]

(d) Documentary evidence of specialized experience: Mere submission of an experience

certificate indicating the period of employment, designation and pay shall not be treated
as sufficient proof of experience in the relevant domain. Candidates claiming experience in
Artificial Intelligence/Machine Learning/Deep Learning/Data Science or Data Privacy &
Cyber Security shall submit documentary evidence such as detailed experience/role
certificate issued by the employer, project completion/assignment certificate, job
description, employer-certified project profile, performance appraisal extracts,
professional certifications, or any other document clearly indicating the nature of work
performed, technologies/tools used, and the duration of such experience. The competent
authority reserves the right to verify the authenticity of the documents submitted and to
reject claims not supported by satisfactory documentary evidence.

(e) Any other relevant documents

5.

Incomplete applications or applications received without supporting documents as

mentioned in para 4(a) to (d) above shall not be considered.

B


https://vacancies.trai.gov.in

6. TRAI reserves the right to cancel the process of selection/appointment of Consultant
(Artificial Intelligence) and Consultant (Data Privacy & Cyber Security) against this
advertisement at any time without assigning any reason.

e
(D.S. Jadaun)
Senior Research Officer (HR)
email: sro-hr@trai.gov.in

Internal circulation for information: -

1. OSD, O/ o Chairperson, TRAI

2. Sr. PPS /PPS to Member, TRAI

3. Sr. PPS to Secretary, TRAI

4. All Principal Advisors/ Advisors [HQ], TRAL

5. JA (IT) - with a request to upload the same in the TRAI website.
6. National Career Services (NCS) Portal

7. Notice Board.

ge5 ¢35 X, Ta-Uh, ARe 9K, a8 Reen-110029
World Trade Centre, Tower-F, Nauroji Nagar New Delhi - 110029



Annexure-A

Terms and Condition of Engagement (Hiring) of Consultant (Artificial
Intelligence) and Consultant (Data Privacy & Cyber Security) on Contract Basis
in Telecom Regulatory Authority of India (TRAI)

1. Duration of contract and Extension thereof:

The Consultants will be hired for an initial period of one year. The Consultants shall be
eligible for an extension on annual basis subject to requirement and suitability for TRAI
up to a maximum period of engagement of four years.

2. Contractual Terms and Conditions:

2.1. Legal Status:

The person engaged as Consultant under these guidelines shall not be regarded,
for any purpose, as being staff member or an official of TRAI and shall be governed
by the terms and conditions contained in these guidelines and the agreement entered
into between TRAI and the Consultant. As such, nothing within or relating to the
contract shall establish the relationship of employer and employee between TRAI
and the Consultant. During the contract period or thereafter, the Consultant shall
not claim to be an employee of TRAI The Consultant shall mandatorily give an
undertaking in this regard, as per Annexure-I, while entering into contract with
TRAL

2.2. Standards of Conduct:

The Consultant shall neither seek nor accept instructions from any Authority
external to TRAI in connection with the performance of her/his obligations
under the contract. The Consultant shall not take any action in respect of her/
his performance or otherwise related to its obligations under the contract that
may adversely affect the interests of TRAIL The Consultant shall fulfil her/ his
obligations with full regard to the interests of TRAIL The Consultant shall
comply with all laws, ordinances, rules, and regulations bearing upon the
performance of obligations under the contract. In the performance of the
obligations under the contract, the Consultant shall comply with the
expected standards of conduct. Failure to comply with the same shall be
ground for the termination of the contract.

2.3. Assignment of Duties:

The Consultant shall be deployed for specific projects identified by the
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functional wings. The Competent Authority reserves the right to assign any
additional duty also as and when required. No extra/ additional allowance
shall be admissible in case of such additional assignment.

24. Termination:

24.1. TRAI reserves the right to terminate the contract by giving one month’s
notice, in writing, to the Consultant, without assigning any reason.

242 However, TRAI may also terminate the contract at any time, without prior
notice and without assigning any reason, if in its opinion the Consultant is no longer
required or has failed to discharge satisfactorily her/ his duties or obligations under the
contract or has committed the breach of the contract. In case the notice given by TRAI
for termination of contract is less than the requisite notice period or contract is
terminated by TRAI without prior notice, the monthly remuneration for the period
short of requisite notice period (calculated on pro rata basis) or one month’s
remuneration, shall be payable by TRAL

24.3. The Consultant can also seek termination of the contract upon giving one
month's written notice to TRAL If the Consultant seek termination of the contract for the
period short of one month's written notice to TRAI, she/ he shall require to pay the
monthly remuneration for the period short of requisite notice period (calculated on pro
rata basis).

2.5. Prohibition of Sexual Exploitation and Abuse:

In the performance of the contract, the Consultants shall comply with the
provisions of the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013. The Consultant acknowledges and agrees
that any breach of the provisions thereof shall constitute a breach of an essential
term of the contract and, in addition to any other legal right or remedies
available to any person, shall be a ground for termination of the contract. If
required, further appropriate legal action may also be recommended.

2.6. Medical Certificate:

TRAI may require the Consultant to submit a good health certificate from a
registered Physician at the time of entering into the contract.

2.7, Basic Support Facility:

TRAI may provide basic support facilities such as office space, furniture,
stationery, computer, laptop, calculator, access to Internet, etc. as may be
required by the Consultant for proper and smooth discharge of her/ his duties.
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Such equipment and facilities provided to the Consultant shall be returned by
the Consultant at the time of termination of the contract or when no longer
needed by her/ him.

2.8. Confidentiality of Documents & Information:

The Consultants shall comply with the provisions of the Indian Official Secrets
Act, 1923. She/ he shall not use the name, emblem, or official seal of TRAI for
any commercial purpose other than discharging assigned duties. The
Consultant shall sign an agreement of confidentiality, as per Annexure-I,
while entering into contract with TRAL

2.9. Intellectual Property Rights:

All intellectual property (including but not limited to copyrights, design
rights, know-how and trademarks) contained in the information and
documents provided to the Consultant by TRAI shall remain the sole and
exclusive property of TRAL TRAI shall also own all intellectual property rights
with regard to processes, ideas, technical/ consultation papers/ reports,
documents or any other material which the Consultant has developed for
TRAI under the contract, and which bears a direct relation to or are produced
or prepared or collected in consequence of, or during the course of, the
performance of the duties assigned to the Consultant. The Consultant shall
have no rights to such intellectual property whatsoever and shall not publish
or make available such information, documents, or any other material in
public domain or to any third party, without prior approval of TRAI.

2.10. Settlement of Disputes:

TRAI and the Consultant shall make best efforts to amicably settle any dispute,
controversy or claim arising out of the contract or the breach, termination, or
invalidity thereof.

2.11. Arbitration:

Any dispute, controversy or claim between the parties arising out of the
contract, or the breach, termination, or invalidity thereof, unless settled
amicably, as provided above, shall be referred by either of the parties to the
Chairperson, TRAI for arbitration. The Chairperson, TRAI may appoint an
arbitrator for the settlement of such dispute/ controversy.

2.12. Conflict of Interest:

The Consultants are expected to follow all the applicable rules and regulations
of TRAI/ Government of India which are in force. He/ she is also expected to

display utmost honesty, secrecy of office, and sincerity while discharging her/
his duties. In case the services of the Consultants are not found to be

@&5\;%_._
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satisfactory or found in conflict with the interests of TRAI, her/ his services
will be liable to be terminated, without assigning any reason.

2.13. Residuary Matters:

In regard to matters not specifically covered by or under these guidelines, the
terms and conditions given in the Manual for Procurement of Consultancy and
Other Services 2017 as well as GFR 2017 issued by M/o Finance, Department
of Expenditure shall be applicable.

3. Pavment of Remuneration:

3.1 The monthly remuneration (all inclusive) shall be paid to the Consultant and no
other allowances, such as Transport Allowance, Dearness Allowance and House Rent
Allowance, shall be admissible.

3.2 The payment of consolidated remuneration will be released by TRAI, after
deduction of applicable taxes, within one week of completion of the month, based on
the attendance verified by the concerned Division. The Consultant/ shall invariably
mark attendance on arrival in the office and at the time of leaving the office.

4. Travelling Allowance: The Consultants may be required to undertake domestic
tours for official purposes, subject to the approval of the competent authority. Their
Travelling Allowance entitlement shall be subject to upper limit of entitlement as
admissible to Senior Research officer (SRO) in TRAL

5. Leave:

5.1. The Consultants shall be eligible for paid leave of absence @ 1.5 day for
each completed month of service under the contract, besides the Gazetted
holidays.

5.2. The paid leaves accumulated during the duration of the contract can be
availed during the currency of the contract only and cannot be carried
forward to next year, in case of any extension of the contract.

5.3. The balance accumulated leaves, if any, at the year end of the contract /
date of termination of the contract will be lapsed.

5.4. "No work no pay" will be applicable during the period of contract, if more
than the prescribed leave is taken.
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10.

. Tax Deduction at Source: The income tax or any other tax liable to be

deducted as per prevailing rules will be deducted at source before releasing
payment and any certificate as applicable will be issued. Any other
applicable taxes or contribution payable by the Consultant on payment made
under the contract shall be borne by Consultant only.

Authenticity: If any declaration given or information furnished by the
Consultant proves to be false or if he/ she is found to have willfully suppressed
any material information, the contract shall be liable to be terminated and

TRAI may take such other action as deemed necessary.

Compensation: In the event of death or grievous injury to the Consultant

during the course of her/ his duties, compensation, in any form, shall neither
be payable to the Consultant nor to her/ his dependents. It shall be the sole
responsibility of the Consultant to take adequate insurance policy to safeguard
her/ his interest.

Medical Insurance: Medical Insurance premium upto Rs 10,000/- per annum

shall be reimbursed by TRAI on presentation of valid Medical Insurance Policy.
In case they are possessing any old medical policy at the time of joining in TRAI
by above mentioned consultants, a pro-rata amount based on remaining period
of next annual premium date, with a capping of Rs 10000/-, shall be paid to
her/him.

Training: During the Contract, for enhancement of sectoral expertise related to
job assigned in TRAI, Associate Consultants can pursue online certification
course, duly recommended by their respective Head of Division and approved
by Secretary TRAI The said training course is to be undertaken beyond office
hours in TRAI in a manner that the regular work assigned in TRAI is not
adversely affected. TRAI shall reimburse an amount upto Rs 25,000/- per
annum on successful completion of said Certification Course(s) on presentation
of required Certificates / Documents.

(Mosem

(Durgendra Jadaun)
SRO(HR)
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SHIAAA AT AT SHIAAA FAEeFd # MBA AT SHF
EREIECIMEDI]

eifsd Aerforen

AfeRRheET F/: CompTIA Security+, Certified Ethical Hacker
(CEH) 3R cissp (Certified Information Systems Security
Professional) AT CISM (Certified Information Security Manager)
AT CISA (Certified Information Systems Auditor)

FTgdr & dlg
Eﬁriﬂﬁﬂﬁ

TaRTE: IT Hies H A & &HF 8+ T IR Fwaidr &
H ¥ HH 5 AT BT A |

CUBSE

(a) 9 varfaraw, sfade Reulew e WX By & Ty
e anfreaar & 3rgHa)|

(b) wranmfder f&hew: Python, SQL, Java 3mfe St
[GranfHer ST F AR

(c) IT SWregFeR, Forss FHERE, agaemsae AR
RFREr e & el S| R e,
FierAE 3R REgi=d (SOAR) Tod & STAhRI|

(d) wERaid, SEod Wedd {wed, soa BewmE
fEEeH HR VPN &l PlfehIR Ha &l FgHd|

(e) IS T AT (vulnerabilities) FHr g, el
e, ReFaRer 3rawde, N vanfaféd, EDR, SIEM Tod

(22

,//
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STFAT |

(f) RBfSce gdaa 37 UikaE (DPDP) Tae 3R Feke
BET UreeRE Fod fl 3Tl ST

(g) &G & TAToHad T, 37 Revay &, & &
G @ OaT ol AR ASa-gA Y "eaAsi & an A
Rare foraar|

(h) TTo® coa g AR FE-HaUaTd SRl & Sdcd
e T Frfad &THAT|

(i)  150-2700, ITIL 3R 3=7 Ta=g Al H e THAT|
(j)  MISP, OpenCTI 3R MITRE & CTI %aTdd @
ST |

(k)  CTI M3HHESHS 3 STIX/TAXI UIEIHd & A

a. [ HIaa & T sewiaa RaaiRer ®@esh gamer 3R
58 9] |

b. CISO &7 Fgg a1 AR FEeax AFIRE, 3er urgad,
s Adereie it ReaRE da (grem & du) & Rl
3 RRereet el & o e2fow far-Rder gam

c. TEeR RFIE uiferd, T3 3R AW aam=r 3R 3=
cEEGH

d. {elell Sl (S IT Tee) & ol giafa &)

e. REa 3T (NT/H & HTHed) & Aged HET AR
TEaTe a0 S@aAT P S HXa Y TRpar Hr @@ HET|
f. T Oried/dadscd/Uitadeea g o R{FRe
@Rl &1 TSl AT 3R 308 g9 6 S@E |
g. 3fde Reulew canfds, 3@ o & 3R gear & a5
T THTET (post-incident reviews) & U HLAT|

h. REFaREr 3iifee, aefaferdT efecr 3R oA efdear
& P! BT AU BT

& ¢5H (CelipiA S argal e & S Aerel |fed)
& g # AR B Bt v @ RO

j. RAFRE UfFey o duAd wRa & o el weifaE,
RITered 3R E=E & |IfAST & AU FH FAT| T /EHA
R 3=g faHem (CERT-IN, NCIIPC, DoT, 3mfg) & farel
TS &l TS0 e JR AU o9 ST/ aiferdr

@OM/
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T |

k. 'SRY ¥ R 3me o) vsaies e god
3R UfFcw &1 Aegidd HteT AR e AP FAT

l. R sfdcax @ Aogd Fa & for av @aRt
AR =R dz@ T FEeRr w@ear @y &, e
Edeca /AT & for RRd @ 2 vt (o effber
Uised, Yeiedd 31fE) o AFHA dUR o # FUIRE &
G DT

m. USdiEs TR & b & fov vs-uise o= vs
R¥ui=d (EDR)/XDR Tod &7 UaUa il

n. 1S027001 & 37&U ISMS (SehRe REARE Aasae
RrEcd) garer AR gaw @, Fad sieggiee s, e
R womar guR anfaa €

0. TS &7 IT Uiferd!, SOPs 3R @y harad &l gaw
|

p. Feafaf@a soc (e ey dX) afafafe=r
h{T:

i. HIARE Acad B gHUS & T Gv €I 3T/ FRRAl,
gHUS &7 Gar &/ eha giet [A¥eH (IDS/IPS) 3R VPN
& FHIBIN FAT/

ii. RAFGIRE aade, Rew varofad IR [Bagiiker
geATH ﬁ%{ﬂm T 80T (root cause analysis) &7/
iii. @15 & HAG] (vulnerabilities) B TgIA T AT
GIFedaR vftaahord [QAeiad axa H FAqq HHATl SHH Hig
Reg, ofages effear 3R AT diFedax 3derudic
(DevSecOps) AT &/

iv. FABS-HTUIRA SPRCFaR (NIC FoI33, MeitY UFUAeS
Pl GRIGT FRAT/

v. el @7 8T dve, 3er Rapax avar 3 gFet & did
T Tar &amer| 39H RBfdead BRAFE, Hadaw vaiarad
FR Pleged! AT AIR B AAT &1

vi. OF FIFCAIX IR gI8daX & ar # gera & it S
P ¥R N IR GRET Repis &l AT a1 db/

vii. HIZER-gHA & [T SEIHT [T 57 3@ F0 arky 3R
Herdew & ar # FTTFRT I/

("
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viii. 3¢T GR& & [T Faw 3=er adidl @ aered IR g
e H Fgg F R 3er g I FHEF FH F/

ix. #gar &F & oI TIZa} GRET STwRHAr AT o,
37 AT @A N 37 H Agg F IR GHAT F HHT T
el &/

x. STIIAIEEE 2¥E & ddiell 3N TISaR-gHeA #F gears
& g # Ruid fard

i, FIEGR GUET & & H T3 aAfafafadl, gead @al,
3s¥CT & JU Z3H 3l W &X Hgld SR d1 R 9%
&/

xii. @A T STeal Gar &e & v [BFIRET s=wiaeT
Tz gdc HAar#Ae (SIEM) fa¥ear &l & 1w 7@ 3N 3
THIET |

xiii. TGN WX @ FTABRT (3cloraid) IR FIABRT F1sT
FATIAAIT THIETS GRIFAAGIAT TEaws Sldasper 3N
TAIfeFHe Fule & # #ag 9, & AE 9 Ry v

A aF & HAT T8 &
i. AL/ML &¥= TaAIfAfRwer Ase T Rase, sdegue
dferzera,

ii. dpTE fAvedHm I API FT 3TauHe IR IHHGHE,

iii. eledl FAlfAaeRar Rk Bl Fuie & faw er
v,

iv. el o7 dH @ [T FoBs-avs god IR Fholaer
FTfFeFaw T 32,

v. HIfAAX FHITHeT GRT 39T a7 #ig 3 GERT Farad #a/

w@ret ggt $r FEar AT #1 sgfanr Rwe sfvy # @t gid ard gl & faw v Rord daer dar adan

3. QULErar & Fad, wiAErar & fAghe & aeeg odt ik @t & dgea @,
S TRR-A’# U o §)

4. S AT IFACAR HGRAW FEAET & NSLI / IT Rdfiea & oumehera
(3nfefrfre sefosia) 3 gweerar (3o usad ik g R{eaiRE) & g &
T 3ded &ar dT®d & 29 2 hdd Jddsd AIH S #§ URL:
https://vacancies.trai.gov.in T 3UAT e A Hdhd &l 36 / é-?ﬁﬂ afe 39
Heg ACTAT ¥ UF AT X R A8 fhar Swem 3iadasa J1egdH ¥ Hded
urd @ @ s fAf 03.08.2026 &1 @ AT IFEAEARt @ Y € B A U

=N
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https://vacancies.trai.gov.in
http:ct?t-FJCc7T.Hf

Hiaasa Hea & Ty FEfaf@d ras & -yt ufaar (@ e 3R
Ugsl AT @ T9ifeT) 3 o

() A Al g aren grads [G5sd Fga Afcihde a1 1087 Hefm Hr A e
(Grgdt Soar Al e gg &), oo vamor o3| 5F sidesdl & dhsdl TR
afefpde & sad Feafafy afde / sfoafea a8 § 3% 39 & g & fow
TWHR gRT AR BIS 3T A SEAAS HUAS el aran| ]

(@) ¥ degar [10d7 wem @ 39| Boh wfefrde—are nifdsae & a1 wae—
Tl AT &1 AhRAie F TY AU T I Tifkel]

(a7) WS AT F g T HFHA/ VR- [3dead B 30a [ (o 3R
TAATA) ERT HUA F deqes W AN 3T FgHT YAOT TF HUAS L g,
et fagfs 3R aies e a1 awar & ol woe vu & ford &, @y
& 38 oW & ek fhe v &t & fJaRor o &l Rmrn = sgHa
HTIRTR /HAA AT U A & a1 H 3 F AT @A aifev]]

(a7) FaQW 31g3ra & GFATASN WAIT: dae ASIR & Haf, g AR Ia g art
FIHT UAOT UF B HafOd &F H HIHT & gATE YAOT A AT S|
fefrRTe sefosts 7 akha afder / Sa afeer / 3er |Ew ar e ugad 3R
Az RAEARE & HqHa &1 a1 e arel SFAGART Bl SEATdSl THOT SFTAT
A wiel, o AT g SR faega a7 T AT O, Wetee g el
/ HTSAHC & YATIT UF, Al 1 faavor, T gRT UATOT Wiside Uihisd,
UEdd Hedichd & 3, WA YAV, T IS HeT A it FI€ &7 &
T T T gHTA, ST Y TS ddeltnl /g AR WX I3FHT H 7afy B gRmer
o HeTH WY & U SAT T o gwarast fY geiorhar f S de
AR FalwTaS EEAdS YA gRT §ATIT 7 g e gl bl HENBR dee
&1 HUSR FgIfEa &

(F)P1S 3T UTHTAD SEdTT |

5. Wr 4@ & °) & sfoaf@a deas geadst & [ar s e v 3keal )
AR agi forar S|

(S
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6. HIEIAWT & UrH Ig AR & 6 a8 e 1% SRor gare el o g#g 39
faeua & ded wWEdEar nfefrRaa seforaid) 3 wreeiear (@er wsadr 3ik
R RN & aaa/AgfE & ufar & ® & g B

(e
@& wa. Se)
af. 3. HTASRY (FTa Farua)
é‘#ﬂ': sro-hr@trai.gov.in

Haard- AiaRe aRare : -

1. HIERAYT 3reAET SR & s

2. 9EfauT weEd & afks yue e #fe /yaa @S /g

3. Agfawr g & aft® yua st afg

4. 9H UYTe HellehR / HellehR [HEAT ], HIGTATT |

5. 6g. WellehR (3MSE) & 3Ry ¢ 5 39 amefaur 1 dguge W v &
6. TEIT HIIX AT (TAHTH) Uice

7. ga=T Uee|

eoaoft: faemger # et st Rare #r Rufa # e # daarse o7 3gesy fAvga fRergea @ ds
TEGRUT @ F FHAT FIT|

Tos ¢35 T, TTa-Uh, ARIS JIR, 75 Eeel-110029
World Trade Centre, Tower-F, Nauroji Nagar New Delhi - 110029
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eJcoldeich “eh”

(niefrRe S2fecia) 3R wedeEr @ar ueadd 3R FEwR RaaRd) &
Rrgfs & e fas AR o

1. ey & 3Ef IR 3@ BAER:

WATSTAHT T IRAE 7 @ v a¥ & 33ty & o Fgs e smoem wreeear
HTAIHAT 3R JFAT & 3TYUR T TS (TRAN H SIT6T & FITET IR T dF & ol gRR
feram Soem|

2.1. FeE ufa:

g fGen-Adel & ded wAtEra & ®0 # fAgw cafs o e o vaiea &
fore TRAI &1 FaT% HeEd a1 RSN ¢ A= Seen AR ag o fGen-fAdarn #
fafea erdl 3R TRAI 3R wrAderar & &= gu dasta & 3dia el 38 UaR,
FAY F MR A1 370 Faa PS5 1 a1d TRAI AR AT & dra g
IR FAAR H JIY TAMT A& B0 ey @iy & SR a1 38F drg,
WRIAYETAT TRAI & SaRY Bl &I gral AGT HaT| WASSAT TRAI S I 3eay
A FHAT 58 FIY H IGY-1 F AR Ueh AUy UF fAard U & &3

2.2. HTEROT & HATAS:

WIAAGTAT HFY F ded AU gdedl & [Avae & T4 # TRAIF arex e
A TTfeRoT & o At g A 3R a & TR $39| wederar v A
I HeqUT HUA HeJdfd gfcal & Fafa wg off Wl lars 728 i oad
TRAI & f&dl WX ufdge usd s dhar 1 wraAErar TRAIS Ral &1 qu e
WA gU U Efdcal &1 Tl ar| GUANEAr gdy & ded afdcdl &
fasuresd W uHE Sree arel FHT e, reameel, @At AR fafagsAt a1 aree
HLN| AT F ded afdcdl & fAvuEs H, AT AEROT AT AT
®T UTleT PHIT| SADT UTeld & HIAT JFIY FATF T YR BT |

@05\}“,/'



2.3. Hoedl & AFad (Assignment):

WIAVEIAT &l FATcAS Pl gRT Ugar v e aRk@sansit & fow dad
feham ST | HeTH UMReRT ATaThdiaRr el Y FTaR® ddea & [uia
A & AR Fad W@ar &1 & 3w Fuaa & Bufa 7 @8
sfaRkes /3= sar ¢ a8 g

2.4. GATA:

2.4.1. TRA| THIETAT H! P15 FROUT aare o, v Jea &1 ofaa afew
g Y FATH & BT HTYBR FIard @dr Bl

2.4.2. gTAifh, TRAI 3gdy & fordl o G, T[T @@ F@am & AR a1 @8
HRUT IATC Y FATT TR ThdT &, TS STHT T FH WHAASTAT B 37d ITTIHAT
dqE © AT SHA HIEY & ded HUA BHedl AT alidcal Bl HAlUoledd FT &
fAdea o A Aed W & a1 384 IFgaY B Seaud fBar & I Agay
@ & fOw TRAIERT f&ar wrar aifew 3masas afew 3t @ & § a1
HAGY TRAI ERT el qF q@ar & arra foam Srar &, af 3magass Aifed safd
q BH & IFARY (FAGUITAS YR G I0TAT) IT Teh HEA &b UIRAAS &l
I TRAI gRT feham S|

2.4.3. GUAAETAT T TRAI &1 T e &1 faf@d Aifed Sae seqay ga1id
& AT B Fha &l IE GAAGIAT TRAI @1 Teh #AEA & fofld Afew @ oA
Ha & AT Hgay FAMH T AW ST &, d 38 AT Alfed 3@ &
oA B A (FAGUIAS YR W a0Er) & fow Afds aisfds @

I AT BT
2.5. Ft AMyor AR gehaER A HAR:

ey & fosured #H, WiASEET SREA W A3 H1 dia Sedisa (Faror,
vy 3k ufaaw) 3RfSTs, 2013 & uraarE! & Ut H3T | WHASSET 39 ard
&l TR BT & AR FEATH a1 & 5 g uraural &1 Big o Seaud Hay
AT TH TS AT & Seaad o IR Y off s & v sucrey oy o




3 @ FRUGR T 3uER & HAR, gEy Ffd & amur gem afg
HraRgeh &, dl AP 3T e diars & fr Ry & 31 Jadr g

2.6. Rfescar vaATUTgT:

TRAI 3{JdY dd FHT TAACIAT & UH Toligpd [Afhcad & FaEeT YHATT 0
UE]d @Y DT I AT B FHhaT &

2.7. §fAEY FEgeT giawn:

TRAI WIAAETAT # 3o7h daedl & 3Rd 3R gaw @dea & v mawas
giaadl FeErar glaud S8 SEd T, $eay, TS, HTYE, dueiy,
helpeley, e¥dc & Ugd MG UGl P Hehdl §| WA Pl UGl &l 718
UET 3UhoT AR FAUW Iegaer H FATE & THT AT S STl HGIbdl Fel
& SITeel, FATEPRT ERT arad &) &1 Saa|

2.8. g¥amdsll AR gaar & Augar:

RIASETAT ARAT Juarie Muaar 3fAfaae, 1923 & urayrEt &1 gt Hiav|
Je/as A9Ra Fdcal o1 Aded s & e Rl off caaaas 3399 &
fore TRAI S a1, Uciiar, a1 USRS {EX H1 SUAT & BN/ | WA
TRAI & ETY HaY &d FHAY MUAIAT & Teh FASIA W FEAE HLa), SHar

5 3rgay-14 B
2.9. gifgw duer 3R

TRAI §RT WRIAYVSTAT & Ul & 15 gaar 3R gradet # [fea s d@ifgs
guer (ad wdRTEe, Beesa #aR, ara-a3 3R A afaa €, afea s=a
dd HITAA ) TRAI P TahaAE AR 3« Fufd Igail| TRAI 3 wiepanal, faary,
daarhr /oSy uat/Ratel, geardst ar fad 3w g & 99 F g9 aifes
uer 3RGRT & off Frfores el S wrAdeTr F 39y & a'd TRAIS o
faefaa & § 3R NN wederar & Fag v aw Faca § Avuea &
UROTHETEY, A1 58S SR, SeUed I JIR A1 vl B s E

(5 20de



wAYETET & O difgd Huar w s HR¥ER @ gem AR I TRAI @ gF
Tipfa & faar AT J@ar, geards, a1 R 3 T & @aeas SIAd #
a7 5T raY UsT ol uaiiAd AT 3Ty A6l el

2.10. faare} &1 AuerT:

TRAI 3R WIAAETAT HJdY & 3cUedd AT 3HP Sooldd, FAMY, T HAIAT 4
30 oY off Rare, A% a1 g & dedyws [uea & ow gt Hifder
S|

2.11. AIXYAT (Arbitration):

Y F ScUed, AT 3HD Soolud, GATE, 1 HAIAT @ FUT Ueli & 9 $1g
it fare, Fadg ar aman, S 5 FuX gera fear o §, diedyds Auew =
W, ACIEYAT & Torw fomdr off UsT gRT TRAI S 31C8T & UMH AT STUam| TRA
& HeTeT W Rarg/Aade & Auer & P v Acaey [y &R gahar g

2.12. f&al &1 eHUa (Conflict of interest):

WRASSTAT ¥ 3em f S & 5 3 TRAISRG TR & Tl o9y Agat 3k
fafaaat & oo &% A uga B 399 I8 o 3mem & S § R 9 3ue
U wET| IfE WrEAdEar ff 9T FaueEd Jel urs Sy & a1 TRAI S fal
& T Y F us ST 8 a3 Faw RAEr $S $ROT adv FATE @
EIY

2.13. 3@fAT ATHA (Residuary matters):

s feur-fAdel err ar v ww ¥ anfder A& fFv av FHel & @Oy A, R
A, e QAT g Il oA AR g Fast fr @l & fow A
2017 a1 AT faa @ga (GFR) 2017 & & 718 od 3R @9a a9y &

3. TIRATHE &1 HIIdT:

(B



3.1. WHISTAT B W AL Agedare (Ha Femex) &ar s AR a8 g
HATEH, S THUE 37e5d, JAgds 947 3R AP fhram =, a8 & srwem)

3.2. A fAHMT g1 Tcaiud 3ufeyfd & HTUR O, &9 & A Hed &
d1e, Thigpd UTRHHF BT P HEAT QU 81 & Teh Fae & ofiay TRAI
gRT ST fohar Sruen | gL # EETed # 3 WX AR des oiEa &
AT HAard U F 3uReata 3ifed o el

4. TTAT H4AT: T&THA GIRAGRT &7 FAor & 3¢, WAerar & 3nfAwie uaisat
& foU =¥e e X & IFaITRAT & Fhal &l 3d IrET 3741, TRAI A R
ﬁﬂﬁm(sm)zﬁﬁqﬁmwzﬁrm%ﬁt*W@m

5. AIRIRA:

5.1. WIASETAT HdY & dgd FaT & Ucdd qof Aela & faw 1.5 & &1 aaa
afed HAPIA (paid leave) & T BT, TP 3TATAT ISAUTIT FIBIRAT P 3TATT|

5.2. 37[dy T 3T & SR A1 fFU 9T dqe Wi HTHA Had HAY
&1 dlsier 3t & g & forw o Fha ¥ AR dgdy & feel o Rear &
Tafa o 38 3 af & 397 A gerr I ghar

5.3.31dY9 & 9V & Id H / Hgdy H A b AR W Av FAT @@y,
afe P &, FAE @ e

5.4. 3ay & Ay & N, Ay AR s@er @ 3k o smar & a
"B F A e dda del” ("No work no pay") S BT

6. 9ld W X Heldr (TDS): vafod F9al & 3gaR weldr a9 e ar
IS Heg T I AR & § Ugel 9 W Fre forar smeen 3R a9 e
arell S o UATOOE S RRAT Swem| ey & ded fRU U e W
WRIERIETAT §RT &F S 3T ofl9], &R AT ATET el IALET GRT a5t T
ST |

.



7. WATOTRT: afe gUedar g1 f6ar a1 ar &% 9ion I7 ueld & IS HIS
SEERT Ted A il & I1 T§ U ST & R saa Seggex a8 fifaew
AR Ear$ &, a1 ey THAE AT S Fhar § 3R TRAI 3aTS FHS S
Tl 3T PRATS I ThdT &l

8. FIGST: TANCSTAT & deied! & SR Fog a1 7R =e & Fufa #, fedr
i ®U A F3rarS, F A FARSRI B AR F & 3k INAAT Bl T geml Hu
fedl &1 guam & fov gAfg dar oiferdr e @A & teaE SeRe
grem|

9. ARTA RIANT: s AR”Fa @iy uifedd @™ W TRAI & I Rs
10,000/- d& &1 AfSwEd ART WHATA a0d HEM 3R FW dd¢ T
WA & T TRAIH s TRd THT dlg QU Afeepel Tiferd! &, al
3Tl Freftelr NPT Hr ahiE & 99 § @I $ JYR W 9I-TeT IHAE,
S| fafde Rs 10000/- &, 3¢ fear Smoam|

10. T @icgae & a, TRAIH U a0 & & JET JaexX 6 vaauers
gea & o, wEeerar dadsa afeftreraa HId & Iad &, 99 396 Jafg
fEdisra g2 g’ NepdAz fopar aram & 3R TRAI dshedl gRT 3y@ forar sm=am &
g fAe Ry TRAIA 3TPT & 99 & a€ 39 aie & fopar ser & & TRAI
# foT 9T WeR $H W U 3R J 03| S8y Ficfhde/slaggcn feae w
TRAI FIETRHAT BRI(H) P Fhadgdd QU X W & T Rs 25,000/~ A
I ATEC ATYH HLIN|

(o
o ol

TH. 3. (AT HHTY)
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