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~~fiill'l Rl~~IJi4l ~ 
Telecom Regulatory Authority of India 

F. No. A-26/(39)/2025-HR (E-17742) Dated: 13.07.2026 

Vacancy Circular No. C-2/2026-27 

Advertisement for Engagement of Consultant(s) on Contract Basis in TRAI Headquarters, 
New Delhi. 

Telecom Regulatory Authority of India (TRAI), New Delhi is a statutory body set up under an 
Act of Parliament viz., TRAI Act, 1997. TRAI has been established to regulate the 
Telecommunications Services and to protect the interest of service providers and consumers of 

the telecom sector, to promote and ensure orderly growth of the telecom sector and for matters 

connected therewith or incidental thereto. The functions relating to regulation of Broadcasting 

and Cable Services Sectors have also been entrusted to TRAI from 2004. 

2. Applications are invited from eligible Indian Citizens for engagement as Individual 
Consultant for the following position on contract basis: 

(A) CONSULTANT (Artificial Intelligence) in NSL-1 Division 

Post Particulars Details 
Code 

Name of the position Consultant (Artificial Intelligence) 

N umber* of consultants 
01 (One)

required 

Rs 24 Lakh to Rs 30 Lakh per annum (based on the 
Remuneration 

experience) 

Time frame for which Initial term of engagement shall be one year, which sh all be 
the Consultant is to be extendable based on individual performance and future 
hired requirement of TRAI. 

Not more than 45 years of age as on the date of issue of this 
Age limit 

vacancy circular 

B.Tech./B.E. in Electronics or Electronics & 
rrelecommunication or Electrical and Electronics or 
Inform ation Technology or Computer Science or MCA or 
IMSC (Computer Science) or equivalent. 

Essential Educational 

Qualification 
 OR 

M.Tech ./M.E. in Electronics or Electronics & 
rrelecommunication or Information Technology or 
Computer Science or equivalent 



OR 

MBA in Information Technology or Information Systems or 
equivalent 

Desirable Educational 
Qualification 

Certifications: Certification in AI/ ML/ DL/ Data Science, 
such as Certified Data Scientist or Certified AI Engineer. 

Post Qualification Essential: Eight (8)+ years in Telecom/ IT field 
Experience 

Desirable: 

i. Minimum three (03) years' experience in AI/ ML/ DL 
(Deep learning) domain, technology strategy roles. 

ii. Strong understanding of AI/ ML/ DL, GenAI, 
analytics, and modem digital platforms. 

iii. Hands on Experience on using tools like Power BI, 
Tableau, Qlik, Looker, etc. 

iv. Knowledge of process mining, work.flow automation, 
and enterprise application modernization. 

v. Pro~amming Skills: Proficiency in programming 
languages such as Python, R, SQL, Java, Julia, SAS. 

vi. Al/ML Frameworks: Experience with AI/ML models/ 
frameworks such as TensorFlow, ·PySpark, Scikit­
Learn, Hugging Face, RegTech Tools. 

vii. Regulatory Knowledge: Strong understanding of 
regulatory requirements and frameworks, such as EU 
AI Act, DPDP (Digital Personal Data Protection) Act, 
IT Actetc. 

viii. Domain Expertise: Domain expertise in a specific 
industry, such as telecom and Broadcasting. 

ix. Good writing and verbal communication skills. 

lob Profile & a) Monitor and analyse tel~com-specific regulatory 
Responsibilities updates and assess impact of AI on Telcom and 

Broadcasting Industry. 
(b) Working with legal and policy frameworks of India 

and other countries such as the European Union 
Artificial Intelligence Act (EU AI Act), Organisation for 
Economic Co-operation and Development (OECD) 
Framework, Personal Data Protection Commission 
(PDPC) Guidelines, United States National Institute of 
Standards and Technology (US NIST) Standards, NITI 

Aayog Policy Papers, MeitY Guidelines, Competition 
Commission of India Reports (CCI Reports) etc. 

(c) Study policy initiatives taken or being taken by 
different countries/ organisations in respect of AL/ 

ML/ DL. 
(d) Study/ explore use cases, applications of AI and 

Regulatory Sandbox for Telecom sector. 
(e) Formulate policy documents on the subject and AI 



(f) 

(g) 

(h) 

driven Regulations. 
Use of AI in TRAI and any other related work. 
AI & Automation: Build and implement AI/ML use 
cases, including data analytics, predictive analytics, 
NLP, AI-readiness, intelligent workflows, drive 
adoption of GenAI, Agentic AI for internal 
productivity, leveraging AI in process automation, 
knowledge management. 
Evaluate and deploy AI Ops, data intelligence 
platforms, adoption of RegTech framework and 
decision automation frameworks. 

#Number ofvacancies is tentative. TRAI will prepare a Reserve Panel for the vacancies arising in near 
future. 

(B) CONSULTANT (Data Privacy & Cyber Security) in IT Division 

Post Particulars Details 
Code 

Name of the position Consultant (Data Privacy & Cyber Security) 

2 
Number11 of consultants 
required 

01 (One) 

Remuneration 
Rs 24 Lakh to Rs 30 Lakh per annum (based on the 
experience) 

tTime frame for which Initial term of engagement shall be one year, which shall be 
the Consultant is to be extendable based on individual performance and future 
hired requirement of TRAI. 

Age limit Not more than 45 years of age as on the date of issue of this 
tvacancy circular 

B.Tech./B.E. in Electronics or Electronics & 
Telecommunication or Electrical & Electronics or 
Information Technology or Computer Science or MCA or 
MSC (Computer Science) or equivalent. 

OR 
Essential Educational 

M.Tech./M.E. in Electronics Electronics &Qualification 
or 

Telecommunication or Information Technology or 
Computer Science or equivalent 

OR 

MBA in Information Technology or Information Systems or 
equivalent 

Certifications such as CompTIA Security+, Certified Ethical 

Desirable Educational 
Hacker (CEH) and CISSP (Certified Information Systems 

Qualification 
Security Professional) or CISM (Certified Information 
Security Manager) or CISA (Cer~ied Information Systems 
Auditor). 



Post Qualification 
Experience 

ob Profile & 
Responsibilities 

Essential: Minimum Eight (8)+ years in IT field and at least 
five (05) years' experience in security 

Desirable: 

(a) Experience in security architecture with focus on threat 
analysis, incident response etc. 

(b) Programmin& 	 Skills: Proficiency in Programme 
language like Python, SQL, Java etc. 

(c) 	 Deep knowledge of IT infrastructure, cloud security, 
virtualization and security operations. Familiarity with 
security orchestration, automation, and response 
(SOAR) tools. 

(d) Experience in configuring firewall, Intrusion protection 
Systems, Intrusion Detection System and VPNs. 

(e) Experience 	 in Identifying code vulnerabilities, 
penetration testing, security assessment, risk analysis, 
EDR, SIEM Tools and crisis management skills, zero 
trust, data privacy. 

(f) 	 Well conversant with Digital Personal Data Protection 
(DPDP) act and General Data Protection Rules. 

(g) Analyse attacks, 	recover data, trace the origin and 
writing reports explaining the events of cyber-attack. 

(h) Proven ability to develop strategic plans and lead cross­
functional teams 

(i) 	 Deep understanding of IS0-2700, ITIL and other 
Governance models 

(j) 	 Having exposure to CTI frameworks like MISP, 
OpenCTI, and MITRE 

(k) 	Having exposure to CTI Lifecycle and exposure to 
STIX/TAXI protocols. 

a. 	 Develop and implement an enterprise-wide 
information security strategy. 

b. 	 Assist CISO and provide strategic direction for 
cybersecurity, data privacy, risk management, and 
disaster recovery in the event of any security breaches. 

c. 	 Establish and enforce cybersecurity policies, standards, 
and procedures. 

d. 	 Ensure compliance with regulatory requirements (e.g., 
IT Act). 

e. 	 Lead risk assessments and oversee remediation of 
identified risks. 

f. 	 Oversee day-to-day monitoring and defence against 
security threats across all portals/ websites/ 
applications etc. 

g. 	 Manage incident response planning, execution, and 
post-incident reviews. 

h . 	 Direct security audits, vulnerability testing, and 
penetration testing efforts. 

i. 	 Report regularly to the Authority on cybersecurity 
posture, incidents, emerging threats and industry 
trends (including telecom domain cyber security 
derivatives). 



j. 	 Work with external agencies, regulators, industry peers 
to benchmark security practices. Analyse various 
advisories received from other departments (CERT-IN, 
NCIIPC, DoT, etc.), on threat/ attack and implement 
solution/ create policy. 

k. 	 Evaluate and implement advanced security tools and 
practices like Zero Trust security approach . 

I. 	 Stay abreast of emerging threats and industry trends to 
proactively strengthen security architecture. And assist 
the Authority in developing the material related to 
security topics like talking points, presentation etc. for 
various events/ meets. 

m. 	Manage end-point detection and response (EDR)/XDR 
tools to prevent advanced threats. 

n . 	 Build and maintain IS027001 Compliant ISMS 
including documentation, audits and continuous 
improvement. 

o. 	 Maintain organizational IT policies, SOPs and 
governance framework . 

p . 	 Carryout following SOC activities: 
1. 	 Focus on protecting internal networks from intrusions. 

Configure firewalls, i11trusion detectio11/prevention 
systems (IDS/JPS), and VPNs. 

rt. 	 Conduct security assessments, risk analysis and root 
cause a11alysis ofsecurihJ incidents. 

m. 	 Assist in developing secure software applications by 
identifiJing code vulnerabilities. Includes code review, 
penetration testing, and secure software development 
(DevSecOps). 

iv. 	 Securing cloud-based infrastructure (NIC Cloud, MEITY 
empanelled cloud), cloud configuration, access 
management, and compliance. 

v. 	 Analyse attacks, recover data, and trace the origin. Include 
digital forensics, malware analysis, and legal evidence 
preparation. 

vi. 	 Make recommendations regarding software and hardware 
that can strengthen infonnation storage and securihJ 
records. 

vii. 	 Stay up to date on the newest viruses and malware being 
used for cyber-attack. 

viii. 	 Aid in the development and implementation of best 
practices for data protection and reduce the risk of data 
theft. 

zx. 	 Assess capacihJ gap and assist with the creation, 
maintenance and delivenJ of Cljber security awareness 
training for existing team. 

x. 	 Write reports outli11ing the finding of diagnostic tests and 
explaining the events ofcyber-attacks when they occur. 

xz. 	 Prepare montlzly information digest on latest 
developments in cybersecurihJ realm, incidents, threats, 
emerging industnj trends, etc. 

xz z. Maintain and review security information and event 
management (SIEM) system logs for early threat 
detection. 



xiii. Cyber threat intelligence and intelligence-sharing 

#Number ofvacancies is tentative. TRAI will prepare a Reserve Panel for the vacancies arising i11 near 
Ju t11re. 

3. The services ofconsultant will be governed by General Terms and Conditions of engagement 

of consultant and is enclosed as Annexure-'A'. 

4. Eligible candidates desirous to be considered for the position of Consultant (Artificial 

Intelligence) and Consultant (Data Privacy & Cyber Security) in NSL-1 / IT Division(s) of 

TRAI HQ may send their application through online mode only on URL: 
https://vacancies.trai.gov.in. The applications received by other modes such as Postal / E-Mail 
etc shall not be considered. The last date for receipt of applications through online mode is 

03.08.2026. All Eligible candidates are requested to upload self-attested copies of following 
documents (which must be clear and legible) with their online application: 

(a) 	Document showing the date of birth [Secondary school certificate or lQth class Mark Sheet 

(showing date of birth), Birth Certificate. For applicants whose Secondary School 
Certificate does not include/mention their date of birth, another valid government-issued 

document must be uploaded to verify age. 

(b) 	Educational qualification(s) [From 10th class onwards. Degree certificates-whether 
Provisional or Final-must be uploaded along with mark sheets of all semesters.] 

(c) 	 Post qualification experience/employment [Applicants must upload proper Experience 

Certificates issued by their employer (previous and present) on the company's letterhead, 

clearly mentioning the dates of appointment and relieving or continuity including the 
works undertaken during such employment. The experience shown must match the period 
after earning the required/Essential qualification] 

(d) 	Documentary evidence of specialized experience: Mere submission of an experience 
certificate indicating the period of employment, designation and pay shall not be treated 
as sufficient proof of experience in the relevant domain. Candidates claiming experience in 
Artificial Intelligence/Machine Learning/ Deep Learning/ Data Science or Data Privacy & 
Cyber Security shall submit documentary evidence su ch as detailed experience/ role 
certificate issued by the employer, project completion/ assignment certificate, job 
description, employer-certified project profile, performance appraisal extracts, 
professional certifications, or any other document clearly indicating the nature of work 
performed, technologies/ tools used, and the duration of such experience. The competent 
authority reserves the right to verify the authenticity of the documents submitted and to 
reject claims not supported by satisfactory documentary evidence. 

(e) 	Any other relevant documents 

5. Incomplete applications or applications received without supporting documents as 
mentioned in para 4(a) to (d) above shall not be considered. 

https://vacancies.trai.gov.in


6. TRAI reserves the right to cancel the process of selection/ appointment of Consultant 

(Artificial Intelligence) and Consultant (Data Privacy & Cyber Security) against this 
advertisement at any time without assigning any reason. 

Q~
(D.S. Jadaun) 

Senior Research Officer (HR) 
email: sro-hr@trai.gov.in 

Internal circulation for information: ­

1. OSD, O/ o Chairperson, TRAI 

2. Sr. PPS / PPS to Member, TRAI 

3. Sr. PPS to Secretary, TRAI 

4. All Principal Advisors/ Advisors [HQ), TRAI. 

5. JA (IT) - with a request to upload the same in the TRAI website. 

6. National Career Services (NCS) Portal 

7. Notice Board. 

m;t ~ rn. CJ'CR-'Q"Cli, ~ c:fdl'{, ~ ~-110029 
World Trade Centre, Tower-F, Nauroji Nagar New Delhi -110029 



Annexure-A 

Terms and Condition of Engagement (Hiring) of Consultant (Artificial 
Intelligence) and Consultant (Data Privacy & Cyber Security) on Contract Basis 

in Telecom Regulatory Authority of India (TRAI) 

1. Duration of contract and Extension thereof: 

The Consultants will be hired for an initial period of one year. The Consultants shall be 

eligible for an extension on aimual basis subject to requirement and suitability for 1RAI 

up to a maximum period of engagement of four years. 

2. Contractual Terms and Conditions: 

2.1. Legal Status: 

The person engaged as Consultant under these guidelines shall not be regarded, 

for any purpose, as being staff member or an official of TRAI and shall be governed 

by the terms and conditions contained in these guidelines and the agreement entered 

into between TRAI and the Consultant As such, nothing within or relating to the 

contract shall establish the relationship of employer and employee between TRAI 

and the Consultant. During the contract period or thereafter, the Consultant shall 

not claim to be an employee of TRAI. The Consultant shall mandatorily give an 

undertaking in this regard, as per Annexure-1, while entering into contract with 

TRAI. 

2.2. Standards of Conduct: 

The Consultant shall neither seek nor accept instructions from any Authority 
external to TRAI in connection with the performance of her/ his obligations 
under the contract. The Consultant shall not take any action in respect of her/ 
his performance or otherwise related to its obligations under the contract that 
may adversely affect the interests of TRAI. The Consultant shall fulfil her/ his 
obligations with full regard to the interests of TRAI. The Consultant shall 
comply with all laws, ordinances, rules, and regulations bearing upon the 
performance of obligations under the contract. In the performance of the 
obligations under the contract, the Consultant shall comply with the 
expected standards of conduct. Failure to comply with the same shall be 
ground for the termination of the contract. 

2.3. Assignment of Duties: 

The Consultant shall be deployed for specific projects identified by the 
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functional wings. The Competent Authority reserves the right to assign any 
additional duty also as and when required. No extra/ additional allowance 
shall be admissible in case of such additional assignment. 

24. Termination: 

24.1. TRAI reserves the right to terminate the contract by giving one month's 

notice, in writing, to the Consultant, without assigning any reason. 

24.2 However, TRAI may also tem1inate the contract at any time, without prior 

notice and without assigning any reason, if in its opinion the Consultant is no longer 

required or has failed to discharge satisfactorily her/ his duties or obligations under the 

contract or has committed the breach of the contract In case the notice given by TRAI 

for termination of contrnct is less than the requisite notice period or contract is 

terminated by TRAI "Without prior notice, the monthly remuneration for the period 

short of requisite notice period (calculated on pro rata basis) or one month's 

remuneration, shall be payable by TRAI. 

24.3. The Consultant can also seek termination of the contract upon giving one 

month's written notice to TRAI. If the Consultant seek termination of the contract for the 

period short of one month's written notice to TRAI, she/ he shall require to pay the 

monthly remuneration for the period short of requisite notice period (calculated on pro 

rata basis). 

2.5. Prohibition of Sexual Exploitation and Abuse: 

In the performance of the contract, the Consultants shall comply with the 
provisions of the Sexual Harassment of Women at Workplace (Prevention, 
Prohibition and Redressal) Act, 2013. The Consultant acknowledges and agrees 
that any breach of the provisions thereof shall constitute a breach of an essential 
term of the contract and, in addition to any other legal right or remedies 
available to any p erson, shall be a ground for termination of the contract. If 
required, further appropriate legal action may also be recommended. 

2.6. Medical Certificate: 

TRAI may require the Consultant to submit a good health certificate from a 
registered Physician at the time of entering into the contract. 

2.7. Basic Support Facility: 

TRAI may provide basic support facilities such as office space, furniture, 
stationery, computer, laptop, calculator, access to Internet, etc. as may be 
required by the Consultant for proper and smooth discharge of her/ his duties. 
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Such equipment and facilities provided to the Consultant shall be returned by 
the Consultant at the time of termination of the contract or when no longer 
needed by her/ him. 

2.8. Confidentiality of Documents & Information: 

The Consultants shall comply with the provisions of the Indian Official Secrets 
Act, 1923. She/ he shall not use the name, emblem, or official seal of TRAI for 
any commercial purpose other than discharging assigned duties. The 
Consultant shall sign an agreement of confidentiality, as per Annexure-I, 
while entering into contract with TRAI. 

2.9. Intellectual Property Rights: 

All intellectual property (including but not limited to copyrights, design 
rights, know-how and trademarks) contained in the information and 
documents provided to the Consultant by TRAI shall remain the sole and 
exclusive property of TRAI. TRAI shall also own all intellectual property rights 
with regard to processes, ideas, technical/ consultation papers/ reports, 
documents or any other material which the Consultant has developed for 
TRAI under the contract, and which bears a direct relation to or are produced 
or prepared or collected in consequence of, or during the course of, the 
performance of the duties assigned to the Consultant. The Consultant shall 
have no rights to such intellectual property whatsoever and shall not publish 
or make available such information, documents, or any other material in 
public domain or to any third party, without prior approval of TRAI. 

2.10. Settlement of Disputes: 

TRAI and the Consultant shall make best efforts to amicably settle any dispute, 
controversy or claim arising out of the contract or the breach, termination, or 
invalidity thereof. 

2.11. Arbitration: 

Any dispute, controversy or claim between the parties arising out of the 
contract, or the breach, termination, or invalidity thereof, unless settled 
amicably, as provided above, shall be referred by either of the parties to the 
Chairperson, TRAI for arbitration. The Chairperson, TRAI may appoint an 
arbitrator for the settlement of such dispute/ controversy. 

2.12. Conflict of Interest: 

The Consultants are expected to follow all the applicable rules and regulations 
of TRAI/ Government of India which are in force. He/ she is also expected to 
display utmost honesty, secrecy of office, and sincerity while discharging her/ 
his duties. In case the services of the Consultants are not found to be 
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satisfactory or found in confud with the interests of TRAI, her/ his services 
will be liable to be terminated, without assigning any reason. 

2.13. Residuary Matters: 

In regard to matters not specifically covered by or under these guidelines, the 
terms and conditions given in the Manual for Procurement of Consultancy and 
Other Services 2017 as well as GFR 2017 issued by M/o Finance, Department 
of Expenditure shall be applicable. 

3. Payment of Remuneration: 

3.1 The monthly remuneration (all inclusive) shall be paid to the Consultant and no 

other allowances, such as Transport Allowance, Dearness Allowance and House Rent 

Allowance, shall be admissible. 

3.2 The payment of consolidated remuneration will be released by TRAI, _after 

deduction of applicable taxes, within one week of completion of the month, based on 

the attendance verified by the concerned Division. The Consultant/ shall invariably 

mark attendance on arrival in the office and at the time of leaving the office. 

4. 	 Travelling Allowance: The Consultants may be required to undertake domestic 

tours for official purposes, subject to the approval of the competent authority. Their 

Travelling Allowance entitlement shall be subject to upper limit of entitlement as 

admissible to Senior Research officer (SRO) in TRAI. 

5. 	 Leave: 

5.1. The Consultants shall be eligible for paid leave of absence @ 1.5 day for 

each completed month of service under the contract, besides the Gazetted 
holidays. 

5.2. The paid leaves accumulated during the duration of the contract can be 

availed during the currency of the contract only and cannot be carried 

forward to next year, in case of any extension of the contract. 

5.3. The balance accumulated leaves, if any, at the year end of the contract / 

date of termination of the contract will be lapsed. 

5.4. "No work no pay" will be applicable during the p eriod of contract, ifmore 

than the prescribed leave is taken. 

Page4of5 



6. Tax Deduction at Source: The income tax or any other tax liable to be 

deducted as per prevailing rules will be deducted at source before releasing 

payment and any certificate as applicable will be issued. Any other 

applicable taxes or contribution payable by the Consultant on payment made 

under the contract shall be borne by Consultant only. 

7. 	 Authenticity: If any declaration given or information furnished by the 

Consultant proves to be false or if he/ she is found to have willfully suppressed 

any material information, the contract shall be liable to be terminated and 

TRAI may take such other action as deemed necessary. 

8. 	 Compensation: In the event of death or grievous injury to the Consultant 

during the course of her/ his duties, compensation, in any form, shall neither 

be payable to the Consultant nor to her/ his dependents. It shall be the sole 

responsibility of the Consultant to take adequate insurance policy to safeguard 

her/ his interest. 

9. 	 Medical Insurance: Medical Insurance premium upto Rs 10,000/ - per annum 

shall be reimbursed by TRAI on presentation of valid Medical Insurance Policy. 

In case they are possessing any old medical policy at the time of joining in TRAI 

by above mentioned consultants, a pro-rata amount based on remaining period 

of next annual premium date, with a capping of Rs 10000/ -, shall be paid to 

her/him. 

10. Training: During the Contract, for enhancement of sectoral expertise related to 

job assigned in TRAI, Associate Consultants can pursue online certificati~n 

course, duly recommended by their respective Head of Division and approved 

by Secretary TRAI. The said training course is to be undertaken beyond office 

hours in TRAI in a manner that the regular work assigned in TRAI is not 

adversely affected. TRAI shall reimburse an amount upto Rs 25,000/ - per 

annum on successful completion of said Certification Course(s) on presentation 

of required Certificates / Documents. 

(Durgendra Jadaun) 
SRO(HR) 
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:HFCcfl4 ~:fl~l't fcl~41CRCh ~ 
Telecom Regulatory Authority of India 

~= Q"-261(39)12025-'QT:r.Jl'R" ct-17742> ~: 13.07.2026 

ftfW" ~~: 'ifr-2/ 2026-27 

~QI ifj&41('tll. ~ ~IDCrar ~ 3UYR 1H Q'mlliaralc1it ~~ PclitiQC1 I 

~ c;\'l:fiill{ fclfc:ll!IJiCh ~ (a:ilc;\fclQI ), ~~ i::!C1i tf~~ ~ f81ti$1 

~~~ c)i" i::!C1i ~, 31~ a:ilaj°C)QI ~' 1997 c)i"~ $1" "JJt ~I a:ilaj°C)QI 

ch'I" ~ <;\n=iii1:i: ~.m CfIT Rl fc:I ll f.tl ct ~ 3-ITT <;\'l:fiii1:i: ITT c)i- WIT 1RJC1T3IT 3-ITT 
~affinr.m c)i- ~ ch'I" '{ffl ~, c;\Hiil1:i: ITT c)i-~ mm- CfIT ~ ~ J-ITT 
~~ 3-fR 3"fffi ~ <IT~ 3i11lliTJ't4'I ~ c)i- ~ $1" ~ ~I 301 laj°C) q I cpl 

2004 ~ Q{il{OI 3-fR ~~ ~ell fclfc:ll!JiC1 ~ ~ CliT<l at)" mq Cl'fQ" ~I 

2. ~ c)i- 31TW{° q"{ ~~ Cl'fQ" Q'?;' c)i-~ ~llffi:>Ch ~~lc:rc=rr c)i- (1't'{ q"{ CJiTJi' ~ 

c)i-~~~ C11Jlf{Cf>1 ~ ~ 3lla=i8ct ~~ ~: 

~~ 
q{l'Ji'~lc;rc=rr 
~ fcJ;<rr 
~ 

~$1"~ 3rcmt '51l$fiia1 $1" ~~~ ri e;lcrft, 
~ Q{4'ilcB'H 3fR ~ (TRAI ) $1" ~ $1" ~ c)i- 31TW{' 

q"{ JTTQ'{fr 'H ~Jikl ~ ~ '\J1T ~ ~I . 

~ ~~ c)i- ~ ~ $1" ~ cpl 45 ri ~ ~ 
3ITTJ q;r ~~I 
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.3ITTTQ~: $c>lCFs:;ifcACFfi <IT $c>lCFs:;lfcACFfi lfs l<>1')IChJO<j)fcAc)i~fC1" 

$c>l~?Chc>I lfs $c>lCFs:;ifcACFfi <IT $c-lhlcR~fC1" lCFii)c>tl"1l <IT 

~ ~ B.Tech./B.E. <IT MCA <IT MSC (chU(C:::'< 

) <IT 	~~ c3t" fgdfr I m 

<IT $c>lCFs:;lfcACFfi lJ5 l<>1lCh~fcAc)i~fC1" <IT 

c- " ~JCf tCfCilc>tl"1l <IT cflC<(C:::'< ~ ~ M.Tech./M.E. m 
~ c3t" fgdfr I m 

,~<.L:!!.:~~: Al/ML/oL;ro ~ ~ fiR:rtn4l~fC1", M 
W fil$f'?>fC:: <IT fifl!'hl$5 Al $"1lf<A4'< I 

i. AI I ML I DL (~ c>rfct.rr) ~ JITT etfi1>1c>ti"1l ~ 

~3-IT it CliCl1 ~ CliCR' 3 ~ ChT ~I 

ii. 	 Al I ML I DL, GenAI, QC11ft>:IR:Cffl 3-tR ~ BR!cc>I 

"cli'l'~~ I 

iii. 	 Power BI, Tableau, Qlik, Looker ~~ ChT $t'8Cfllc>I 

ChT c.lllCIE'l~Ch ~I 

iv. 	~ Cfll$~dl , c:i$q:<>n ~~JCf 3-fR QC'>l'>ll$;:;1 ~~JCf 

vi. Al I ML ~JiClCFA : Tensor Flow, PySpark, Scikit-Learn, 

Hugging Face, RegTech ~~AI I ML~ I ~Cf!C':ICFA 

Jqmfl 

vii. L"jJltfl "11G1Chlll: ~dj<'lcfl ~ 3-ITT ~Cl"ic:icro (~ EU 

I Act, 	 DPDP (f%R\c::c>1 ~ W mZcF~TCf) Act, IT Act 

)cli'l'~~I 

(a) e<>1~Chid"i ~ ~ ~dJ<'lcfl ~ Q'"{ C1';:;1"{ nsrcrr 3-ITT 3C1ChT 

~~. mif 'tl' e{'l~Chid"i 3-fR ~isc:n1R:C:J1 ~ Q'"{ AI 
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Jim CfiT ~~I 

(b) 	~ 3ffi ~ t~rr $ ~ 3ffi qlffi:ffl ~ $ m~ 

~. ~ fcn <{l1fQ~C1 ~~Ci ~ $tffi'51'8 

(EU Al Act ), 3i'iilC11$Jl~rcr q;"k $Ch1C1'if}!Cfi q;T3frcR~rcr 

~qc>!Qiic (OECD) ~. ~ Sv WVf~TCf C!1dfl"~TCf 

(PDPC) Jll$5c>l l$'8 , "{C11$l5 ~ ~~fCiC>f $t=tl<;:"{c 3ffi:n 
~....,-rr zTs lCfCTi c>l'i"1~ (US NIST) ~s~:A, ~ 3ITTITTT $ 

~. MeitY Jll$sc>11$'8 , ctilf.1:qR: ~rcr C!1dfl"~rcr 3fu:n 
~ f{q~c;:~ (CCI f{q~c;:~ ) ~ I 

(c ) 	Al I ML I DL $ ~ ii" 3i"WT-3i"WT t~nifiJl6C1l GTU 

m! <IT 30n! ~ ~ ~~ CfiT ~~I 

(d) 	 lC>i->lcti'i<H ~ $ ~ Al 3ffi ~"Jc'lc~ •lfaiSll CFH $ 

$ ~ (use cases) 3ffi ~~~ CfiT 

~I 

(f) TRAI 	ii" AI CfiT $'f8<Hlc>I 3ffi ~ ¥. ~ Cfif<H"I 

(g) Al 3ffi Jitc:IR:m=r: AI I ML $ $'f8<H lc>I $ ~ (use 

cases) 6l"C1'TC1T 3ffi ~~.~ Sv QCilffiR:CFH , ~f%mcq 

, NLP, Al-~, $tffi\J1c qch9"c>fl , GenAI cITT 

~. $c=tC1c>1 u~smcfcltl $ ~ Q\J1R:cti AI, ~ 

TCf ii" Al CfiT $'f8<Hlc>I 3ffi ~ ~dl"71iic ~fITTit;f ~ I 

(h ) AI Ops, Sv $tffi'51'8 cc>lcY'ilcA, RegTech ~ 3ffi 
~r::r= ~~TCf ~ cITT 31tfC1lc1T 3ffi "c>l'T"l ~I 

01 (~) 
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"llT:"m'.71"=: 

~ C!id1 

~ 

t;!)<JJlf<RJI 

. 

IT 

IH'r::=n-1M-ft 3{tqt~fC='H" *'° 

q:;1<a'lCJIC'I , 

~	~cf5'r ~ 31tfRl '511$\?iJI cf5'r ~~~ ri ~' 
~ Q'llhitRtl ~~ (TRAI ) cf5'r ~ cf5'r ~ "$ 3mm" 

Q"l" ~ t1t1a:ifA ~ ~ '5IT ~ E;1 

~ ~~ "$ ~ ~ c3r ~ CfiT 45 ri ~ ~ 
3IT<_! q)T ~ ~I 

3illJQ~ : $c'lCF\;;lfclCFtl 'IT $c'lCF\;;i fclCFt1 tfs l<>flct1J=<_!\"Cl$~rc=r 

tis $c'lCF?lfclCFt1 m ~~rc=r lCFC1)C'li"1l ·m 

~ B.Tech ./B.E. m MCA m MSC (chcq\C::'l 

~ c3r %afr1 m 

m $ c>l CF?lfclCffl tis e<'11Cf1CR_!Rl41 ~rc=r m 

31tfRl 
™~lcJcrr 
~~ 

E; 

$c'l~\;;Cf1C'I 

~ 

) m ~ 

~rc=r 

~ 

lCFC"f)C'li"1l m chcq\C::'l ~ ~ M.Tech./M.E. m 
c3r %afr1 m 

~~rc=r lCfC"f)C'll"1"i m ~~rc=r ffl'fC:J"fl ~ M BA m ~ 
c3r %afr1 

ERf?b~QJCJ ;;t"H; CompTIA Security+, Certified Eth ical Hacker 

(CEH) ~ CISSP (Certified Information Systems Security 

Professional) 'IT CISM (Certified Information Securit y M anager) 

CISA (Certified Information Systems Aud itor) 

IT ~ ;A° C!id1 ~ C!id1 8 + mc>f 3ITT ~Cfll)\"{t'I ;A° 

5 m<>r q;r 3qWTI 

QC"t1fc:lffl'H , ~~'fql.,.'H ~ Q"l" ~~ m~ 

311fihlCfiH q;r 3qWTI 

l"Bhc>-'H : Python, SQL, Java ~ ~ 

:mtn31T ;A-~I 

$.l'fll'f?CfiH, ~ ~Cfll)f{t'I , caj~~rc=r 3ITT 
~ "1 1C"fctll:fl I ~Cfll)~t'I ~~rc=r. 

~rc=r 3ITT ~'fql.,.'H (SOAR) ~ *'° "11C"fctl l:fl I 

~ ~~rc=r ~. ~ ~~rc=r 

17H":r-:rr, 

1Rr-r"7'1" 3ITT VPN ctlT ctil~9">Jl 'l CITTCt q;r JiCJWTI 

ctlT5 *'" CflCli;:rl'lf{lfi (vulnerabilities) *'" ~. ~~rc=r 

~Cfll)~t'I 31fl'HJiC:, ~ QC11fc:l~'H . EDR, SIEM ~ 

l='r*'=r ~'ta;:rtUrc:o 
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3-ITT ~1$l?l'fi A<A"1iic ff:<hC"'fi, ~ ~. m Ql$~ffl q;r 

I 

BG!cc>i ~ m i;ITN~rc:r (DPDP) 'QCfC 3-ITT ~ 
i;ITN~rc:r ~ m'!" ~ "11C1<hlfl I 
~ CfiT QC11F8'll?lti ~. m ~~. ~ <):; 

CfiT ~ 3-ITT *'" uccrrm <):; mt ;R­NcJTICiT ~-~ 

~I 

fS:tGt<h cc;m:r ~ 3-ITT m-tj;cf~rc;c;r trJ:iT CfiT ~ 

m'!"~~I 

IS0-2700, ITIL JITT ~~~ m'!" ~~I 

MISP, OpenCTI JITT MITRE ~ CTI ~ CfiT 

I 

(k) 	 CTI C'11$~'fil$<hC'1 3-ITT STIX/TAXI ok1cfiic>1 CfiT ~I 

b. 	 CISO m'!" ~~ 3-ITT ~ \?!Cf<fif{tl, m Ql$~ti'i , 

A<A"1iic 3-ITT \?ICRl'1f{tl ~ (WIITT ;R- ~) c$I" ~ 

. \"%;;>11'R'.'l ~ <):; ~ 'fS:tGl<h ~W-~~T ~ I 

c. 	~ \?ICRll f{tl ~. Rsi" 3-ITT oRrn 6ICfrc:rT 3-ITT ~ 
~I 

d. 	~cij<>'lcfl ~ (~ IT 'Q<fC ) CfiT ~~~I 

e. 	 fu:Ch" 3H=!tiJIC: (~ CfiT ~) CfiT ~~ JITT 
ClTQ" '5fl~CA1 cffi" c5lcP ~ m'!" ~ m'!" ~~I 

f. 	 mfr ~/~61'fil$~'fi/~~rc='fi" ~ ~ \?!Cf'4l~t'l 

. m'!" ~ CAifc!ic~JI JITT 3C11t ~ m'!" ~~I 

g. 	~ ~fQic:::R Cc>i Ifcl JI , ~ ~~ JITT UCcIT <):; GlTC;" 

"fidfrlITT (post-incident reviews) CfiT ~~I 

h. 	ff!Cf'4l~t'l 3ii"ITT, Cl("C1~\'G)f8'ltl ~ 3-ITT ~~rc:r ~ 
c:rnTI" CfiT ~~rc:r ~I 

i.~ ff!CRll~tl *'" ~. uccrrm, C11! ~ 3-ITT ~ 
~ (l<>fi<hiCA s)*"1 ~ ff!Cf'4lf{tl ~~~~) 

6J1t ;R° 31~ cffi" fil '4 fcf:la ~ ~ ftmt ~I 
.. 	 ff!Cf'4lf{tl ~ cffi" 6'ii!CAlch ~ <):; ~~ Q;J1ffl<fi , 

3-ITT ~ <):; ~ <):; ~ cnr.Jr ~I~/~ 

~ fclmm (CERT-IN, NCIIPC, DoT, ~) ~ f.ITT;fr 

CfiT fcl~ ~ 3-ITT ~~~/~ 
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k. ';#JU ~· \"BCf'4l~~ ~ ~ Q5Clif5 \"BCf'4l~~ ~ 

~ q;r Jlc>-;Q i41C1 ~ 3ffi ~~ 4l"{C1T I 
1. \"BcRf1~~ 311f"41eCfiH en)" ~ m- <); ~ C1"C! ~ 

3ffi ~ ~ cf:i'r "11C14llfi nsrc=ITI ~ tf. ~ 
. ' /Ji~R:Jfl <); ~ \"BCf;Ql~~ "B ~~ (~ ~ 

.. . ' ' ~~TC1 ~) ~ fl"rn"Jfl" ~ m- *31~ cf:i'r 

m. Q5Clif5 ~ en)"~ <); ~ ~-~ ~~TC1 ~ 

". ­ (EDR)/XDR ~ c:nT ~~I 

n. JS027001 <); ~ ISMS (~~TC1 \"Btf:a1~~ ~Cl"1JIC: 

IR'r-r=> ~ 3ffi 6l"C1TQ" nsrc=rr, ~ slCf<J/ie~1C1. ~ 

i. ~~W "EJ8f/o # ~ GT ~~I 014'<CJh>f, 
"EJ8f/o W r:rnr ?ffl/ct/ *1;;# ~~ 0DS/ IPS) Jlk" VPN 

w q;rr;;=y;m CfRC1T1 

ii. fflc;:;qJntJ 31\4aifc, ~ Z1ri1fi:lflm Jlk" fflc;:;qJntJ 
E:lCc1T3ff cl> "if!" 'Cf'RUT W fci{!flrrur (root eause a na lysis) CfRC1TI 

iii. CfiTs" cf?t" ~ (vulnerabilities) cf?t" ~ Cfi7c!> ~ 

atw:.cJ4'< ~~rc=r RJr.t1fflri ifi7Cf # ;Jtqq" C!RC1TI ~ C!iTs" 

~ rlfctt~rc=r ~ Jlk" ~ atw:.cJ4'< gCJ<>1Gifc 
(DevSecOps) ~rrf,trc;{" t't 
iv. m-~ $°Jfi!OffCfiJ'< (NIC m, MeitY l.!CJOtJci<>S 

m), m q;t~JJ?~rc=r, ~ JM1;tc1k Jlk" chc<>11;q·a 

w~C/RC1[/ 

v. ~w fci~ CfRC1T, w ~ CfRC1T Jlk" ~ cl; Mcr 
w r:rnr (>{dT{tifT/ ~ f5Gc<>1 .l./>Jlfllc;:a, Jl<>1cJ4'< z1ri1fi:ltfla 
J/k" ~~ rt<:rR° CfRC1T ~rrf,trc;/" f;I 
vi. V# atw:.cJ4'< Jlk" t./JcJ;q'< cl> 'ifR" ;# ~ e- -;;rt" \7flrir.t11tJ 

w ~~~ ?Fffl" ttm w ~ GlriT acffl 

vii. ~-~cl> ff;rv $MJfl<>1 Fcm!" ;;rr & iiW" "C/Tll"R1 Jlk" 
;J/(>fc);q'( cl; 'ifR" ;# dflrir.tll fJ Xlfft 
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viii. m wm ci; fFrr:r" ?W# ~ (1f}q;f- q;f ~ JtR-~ 
~ # ~ cR° W m F!Tfr W ;;r)ffJIJf 'Cf)df cR°I 
ix. ~ & ci; fFrr:r" ~ wm \if/JJfiC/1(1/ ~~ 

3# ~~ JtR- t.:1" # ~ cR" JtR-~ ct?t- 'Cl7dft" w 
~cR°I 

. s74Jd•t)fkCl1 tFC ci; ~ JtR- ~-r;;R<# ct?t- FJCc7T.Hf 

ci; ifR' # ftrltt- fc:rliI 

i. ~ wm ci; m # c:rt-~ FJCc7TJ/f, ~ 

~ ci; CR!" tf8' ~ r:/T R" ~ \iflrlC/1/fJ w mmr ~ 

cR-1 
ii. ~ w ~ qnr ~ c;; fFrr:r" ffl<RiJRtJ $c-0idf?tc=r 

ds ~Mlifih; (SIEM J flN•cJf ~ <!iT ~ ?71' JtR-~ 
8dftm cR-1 
i ii. ~ wHZ cf?t- \if/C1C/17fJ ($.2fc:IJfH) W \iflrlC/1/fJ 8T$lT 

C/RC7f/\4Jffl4"< J..1H~tfll!c GZ!Jf"?f?;rc:rr <!5C/l f5 2fil;tCf1(>( W 
wnfc::l/2C/1C>f mtt- tc1" # ~ cR#, -;;n- tm1:; ~ ~ mr 

WJff" Ffcl7 tJ' ~ c:rti' f:: 
i. AI/ ML ffl' 1''C17fc:lf2Cf1C>f ~ W &.lifl$C1, $tlc>"<!j.('~tc=r W 
tlft:rt?/c7, 

ii. ~ ffl<("cJf J/t( API w sCJC>fGifc J/t( 3iBHA'c, 
i ii. ~'!]c4cfJ <Hlf;/cR°JJ JtR- f§#JlifC1 . mtt- ci; fFrr:r" m 
<!C17tr:l!2 W"I, 

iv. ~ '!Jc4ctJ p ~ c;; tFrr:r" CR>IT35-m ~w fC);(>)~(>f 

3i!t$2cril"< w ttRl?tc=r, 

v. dJf;/21-< 3f7fCt;a'ff &m" h 'J74T CliTt" 3fi iJ!R7" ~ CfiTH/ 

#WTPft rrGf' <lit' ~~ t1 HTifctw ~~ df WTPft p;;t" ~ rrGf' ;J:; fi:!r!" '(!qr ~ iJ;rpr ~ <Wrrt 

3. l:Rld1~l?J<:rr ~~I l:Rld1~lcJ<:rr ~~ ~ 'fil<Hlc-4 ~rc=rr 3-tR ~$~~I 

~ ~R-'A'dt ~ dT'Q' ~I 

4. ~ ~ 3R't~C\cm :Jiicfcl\:11 Clj&41c>l~ $ NSL-1 / IT f?>ci~;:iiC't dt tRrn~~ 
<~ $effi~'H) 3-tR ~lcJ<:rr cm \:11$~'fn 3-tR ~ fflq:<flf{t'f) $ ~ $ 

~ ~ ~ ~ ~' <)' ~ 31IC'tc>11$C1 <Hrt<:r<H' ~ URL: 

https://vacancies.trai.gov.in ~ 31QCIT ~~~ ~I 5TCJi I ~-~ ~ ~ 

31c=<r <Hrt<rnt ~um~~ fcr:t:m' ~~~I 31IC1c>11$C1 <Hrt<:r<H' ~ ~ 

WR ~ ~ 3ffi"tR ft'®" 03.os.2026 t1 ~arr ~ 3<F<ft~C\ClFl1 ~ ~<t.r ~ fcn <)' ~ 
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31'iC1C'll$C1 ~ $ mir f.?!Ck1fc'1fi!JC1 C<@ICldi c$r BT-QJilfUICi ~ (~ ~ 3fR 
~~~~)~CJit: 

(q;) ~~~M qy(>Jf e\h""tiil\il [~~ t1R:flh$c: m 10cft q;an- c$rm ~fie 

(~ ~~ ~~~~ ~),~ rn ~I faCf ~ $ ~~ 

ftR:~chC: ~ ~ \ii c:-Ji kl \1t ~nfITT;r I 3f<>:C'I fi!J C1 ~ E.", ~ 3'a:r *1° ~ $ ~ 

~ GTU ~ cITTt ~~ C<@lillJ1 ~~~I] 

("&) ~ '41Hk11 [1ocft q;an- ~ 3fn)-1 ~ t1R:r41$c: ~ 1>1)fc:l\ilC1C'I ~ m 4'>1$C1C'I 

~3fr :RilR'l c$r m~fic $ mir ~~~~I] 

(~) ~ '4)d<lkfl ~ il1G: q;r ~/ 'l)\il"IF(-[~ tflT ~ f.?l;q)ifil (~ 3ffi 
cfr~Ji IC1) GTU c:f;-qcfi $ c>l C:'l~5 Q""{ ~ 3fttc1 3-fCJmT rn ~~~ M , 
~~ 3trr cnl~Jjifl M m f.?l{Ci'lCil c$r ~ rn ~ ~ ~ ~, mir 

~ ~ '{);J1Jll{ $ ~~ 1W c:nT<:rT q;r ~ 3fr ~I R~l'41 ~ ~ 

311Cf~W-n/~ ;q) J4C1 I mR m- $ me; c$r 3ftrfq ~ ~~ ~I] 

(tr) ~~~ q;r e\fC'tiil"11 \TiJITDT: ~ 'l)lJ1Jll'< c$r 3ftrfq, ~ 3trr ~ ~~M ~ 

3-fCJmT rn ~ tfl! ~ ITT ~ 3-fCJmT q;r ~ rn c:rti' mc:iT ~ 1 

~ $eft>1"1t1 1 'JWfic:T ~ 1 trq ~ 1 m ~ m m Ql$il'H1 3trr 
m$6R ~q::a)~t'I ~ 3-fCJmT q;r c;rcrr ~~ 3CJ"Jt1c;cil'l1 tfl! C<fC'tlil"11 i;rnror am 
~M,~ f.?14)ifi1 GTU ~ RlhtCi 3-fCJmT 1~rn~, 1>1)Jlq:c: ~M 
I 31fll$C1ik q;r i;rnror ~' C1'tCJlfr q;r ~' f.?14)ifil GTU QJil\ViCi Q)Jlq:c: Q)~l$C'I , 

~~rc, J(c><liChC1 $ Jf~T, q~)cR QJilOIC1 , m cITTt ~ C<@lit;Jl \ilT rn ~ ~ ~ 

1W m c$r ~I 3q<f1a1 cfi'r ~ C1Chc11411 /~ 3trr ~ 3-fCJmf *" 3ftrfq tflT ~frc:rr 
~I ~$Jl ~ $ qra am ~ 1W C<@lit\511 c$r QJilfUIChCil c$r ~~ 

3trr 'fict'ilSl\ilC1Ch C<fC11il"11 i;rnJUT GTU ~ Cf M ~ CJCIT tflT 31t"Cl~Chl{ ~ 

q;r~~~ 

s. ~ 4 (qi ~ u) ~ 3f<>:C'lfi!JC1 t1('1:acn e<@1Cldi $ ~ am ~ 1W ~ Q'"t 

~~ fcITTn° ~I 
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6. ~1c{clu1 $ m:r ~ ~ ~ fcn ~ ~ ~ cmur ~~ aft ~ ~ 

ru'i11QC1 $ ~ l:Rfcl1~lcJa1 (~ $eftt~'H) 3tR l:Rfcl1~lcJa1 (m u1$c'H•i"I 3tR 
~ if!Cf:zl1f{t'I) $ "tl<fCi"/~ c:in" ~ CliT «~~~I 

~~ 
{~. l!lf. ~) 

mt. 31cj.~(~ ~) 
~: sro-hr@trai.gov.in 

1. ~1c{clu1 .m..<:r~ Cfllll~c>ill $ ~ 

2. ~l~QI ~ $ c:rfta 1Jmc=t' ~~ /1Jmc=t' ~~ 

3. ~l~UI ~ °$ c:rfta 1Jmc=t' ~~ 

4. 'H'aft 1Jmc=t' 'Hc>ll(!>Cfll'l I 'Hc>ll(!>Cfll'l (CIJ&lllc>lll ] , ~l~UI I 

5. ~· 'Hc>ll(!>Cfll'l (~) ~ ~ ~ fcn ~ ~l~UI c:in" Cl61'fil$C: 'Q"l" ~ CJitl 
6. ~~ mrr (QC1:filQ'H) ~ 

7.~~I 

I ltPl!!IJ1 - ,, - 3/t ~ <lit fP1fft *'!;If <lit ~ "' """"' ffm[n - '"'.;i,);;ft I 
'Hf<M.07 tff" HliRl' d1Tc7T' ;;m:r;rrrI 

~~ w , CTCR"-t:!tP, ~ c::fdR, ~ ~-110029 
World Trade Centre, Tower-F, Nauroji Nagar New Delhi - 110029 
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:Hl'lc:flll G\{_"6_jfr( ffi41<R(f) ~oodl_~ ~ m 91'_!Hl<Rtl~ 

(~$~~Ji~) JtR 4'll<R~~ (ro 01$Cl~ JtR ~1$Gl'l ~CFlilRt'I) ~ 
~~fin ij; ~~ JtR Qrcl 

1.~ cl?r" ~ 3fiJ ~ fcH•aH: 

tRrn!(lcJcnJ-IT q;l "ITTffi«n ~ ~ l!cn CfCt c3r ~ c))- ~~ fcfim ~I tRrn!(lcJcn 

.mc.T~~ 3ffi" <:fla<QC'il c))- 31T'4IT ~~ (TRAI) ~~ ~ ~ -=t:fR mN C1Cfl c))-~~ 

fcf;m ~I 

2. fifclctk·Jt(f) Qrcl JtR ~ 

2.1 . 41111\~:fL1Rrtd: 

~ ~QTT-~QIT c):l ~ !RfcffQlcJ<:rr $ ~ ~ ~~ cnr·~ ~ u4)\J1c;:j c):l 

~ TRAI 'PT RfCn fiC\'Rl m ~~ CATc1T \J11QJll 3ITT° ~ ~ ~QTT-~QIT ~ 

fc:llia Qfill 3ITT" TRAI 3ITT" !RfcJTQlcJ<:rr c):l ~ SlJ fiCH$41c"l c):l sr<Qlc:r ~I ~ m , 
~ $ ~ m ~~~ ~ ~ TRAI 3ITT° !RfcJTQlcJ<:rr c):l ~ fc"ll!~thl 

3ITT° cn~illfl 'PT ~~ ~mfQc:f ~ ~I 3i¥~ ~ $ c:Rlc1 m ~ ~, 

!RfcffQlcJ<:rr TRAI $ Ch~illfl ~ 'PT CJCIT ~ cR<iTI !RfcJTQlcJ<:rr TRAI $ ID2f ~ 

Ch«l ~~~~~~-I c):l ~ "QCfi _Qrq2f q;r J1fc"lql~ ~~~I 

2.2. 3'11il'{UI c):;- <RICi1(f): 

!RfcffQlcJ<:rr ~ c):l ~~ C\l~c-q1 $ fc:l~QIC\C1 $ ~ ~ TRAI $ ~~ 

~~~ C1" cTI ~QT~ 3ffi" C1" fr ~~Chi{ cR<iTI !RfcffQlcJ<:rT ~ fc"l~QIC\C1 

m 3fC=lr2fr ~~ c:;1~,Ji ~ ~~ ~ ~ cnl~ql~ ~ cRciT Rififl 

TRAI c):l ~ q{" UklCk<"I q~ ~ fiChCil i 1 !RfcffQlcJ<:rr TRAI c):l ~ 'PT ~ ~<ITCi" 

ns.ra SlJ ~ C11~,Ji 'PT ~ cR<iT1 !RfcJTQTcJ<:rr ~ $ ~ C11~,Ji c):l 

fc:l~QIC\C1 q{" q~ ~ mcf fi"~. Chl<i.Ci1 , *~QIT, fc:l4Jfi 3ITT° fclfc"ll!CH1 'PT ~ 

cR<iTI 3i¥~ $ ~ C\ l ~c-q1 $ fc:l~Q I C\Ci ~, !RfcffQlcJ<:rT Jilil{OI c):l ~ <RIC1_Ch1 

'PT ~ q:;tJl I ~~ C1" ~ 3i¥~ fi<R lffi 'PT 31T't.ITT" ~I 



2.3. 4'18&41 4lT fG'l4ctCrl (Assignment): 

rRmQlcJc:rr cITT Cfi Ill~ \CH Cfi $Cfil $4f m Qt'~ Icrl <TfC! ~ Qf{ ll'! \J1 Ci1 IJIT c)) ~~ 

fcf;<rr \51 IQ aII I ~affi ~ .3ITTfQll Cfi(i Ib:ffi I 'l ~ 3fr 3i ffi f{ i'h cn8c.ll cITT ~ 

~ cnr ~~ nsraT ~I ~ 3iklf{i'h fG"l ll<iC1 cl?I" ~ ~ CfiT$ 
3iklf{m/~ lH"nT ~ ~ ~I 

2.4. 'tiCAlrn: 

2.4.1. TRAI rRmQlcJc:rr cITT Cf"iT$ cnRUT GT<i"W ~' lTcl1 ~ q;r f<>1figCi ;;flR:f! 

~~~~ cnr ~~ nsraT ~I 

2.4.2. t'l<>llfch, TRAI ~ cITT ~ 3fr ~' ~ ~ ~ c)) JITT" ~ Cf"iT$ 

CfiRUT GT<i"W 3fr ~ CR ~~, ~~ Ulf ~ rRmQlcJc:rr cl?I" 3f6T .3ITTfQ<:rtl1c1T 

~ ~ m ~ ~«tr cl1 ~~ cn8 c..4l m C\lflk-a1 cnr ~C"TilSl"1C1cn ~ ~ 

\"8~ t'Crl ~ ~ ~ ~ ~ m ~~ cnr 3<>-&i t:IC1 fcf;<rr ~I ~ ~«tr 

f!CAlfft c)) ~ TRAI m ~ <JT<:rT Ci~R:fl .3ITTTQ<:rtn Ci~R:fl ~ ~ qgr ~ m 
~ TRAI m ~~~ cl1 ~ fcf;<rr ~ ~, ill .3ITTTQ<:rtn ;;flR:f! ~ 

~ qgr cl?I" ~ (fl CA IGj)Q Ikl Cfi 3ITTffi ~ "JTUl""C1T) <lT lTcl1 ~ c)) mft~ q;f 

lljJICilC1 TRAI m fcf;<rr \J11QJll I 

2.4.3. rRmQlcJc:rr 3fr TRAI cITT lTcl1 ~ cnr f<>1figCi Ci~R:fl ~~ f!CAlfft 

~ CAi"JT CR~ ~I ~ rRmQlcJc:rr TRAI cITT lTcl1 ~ cl1 f<>1figa C11R:f! ~ qgr 

~ c)) ~ ~ctr f!Jilffl ® CAi"JT CR"CiT ~' ill ~ .3ITTfQ<:fCO cflf"lf! ~ ~ 

qgr cl?I" ~ (f!CAIGj)Qlfficn 3ITTffi ~ JIUIC11) c)) ~ CAITflCfi mft~ q;f 

lljJ I (11 C1 Cf)"{C1T ~ I 

2.5. lftCrl Q~tllEJ ~ ~m_~ CA~I©: 

~ cl1 \"8l$QfC\C1 ~, rRmQlcJc:rr ~2f(>l" ~ CAR;<>i13IT cnr ~ 3,q~~C1 (\"8c:t1'lo1 , 

fcitcq 3ITT" qffiCi1lSI) ~' 2013 c)) mcrmcrr q;f qT"(>lC1 cntar1 rRmQlc:Till ~ GITCi" 

cITT {=cT!Cfil{ CR"CiT ~ JITT" flt>CAkl ~ ~ fcn ~~ q;r Cf"iT$ 3fr 3<:>-&it1C1 ~ 

~ lTcl1 .3ITTTQ<:rtn Qrct cnr 3 <>-&i t:1 C1 ~ 3ITT" ~ 3fr ~ cl1 ~ 3q <>l cs.'4 ~ 3fr 
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™Qlc:rcrr ChT ~ ci!1RCh ~ tR cnT$ ~ C1tJ ~ ~ er TRAI ~ ~ 

'F41ct>Rl c)1- ~~~. C1t=a1ila'i , m ~~ fllCHJJ~ ~ fll~\51TClCh ~ ;# 

<:IT~ ~ Q"8J ~ ~ <IT 3Qc>i 6.<c.T C1tJ Ch'llQJ~ I 

2.10. fclci1~l COT fc!IQC:l{I: 

TRAI 3-fh" ™Qlc:rcrr ~ ~ 3c-Qc-C1 <IT ~ 3<"'<>iElc=t, flCHIUl , <IT 3iCHlc-llC"11 ~ 

3c-Qc-C1 ~ 3ft ~, CH(1W; <IT GJC)" ~ ff1t>1aq:_clCh fc:lqc:1c"l c)1- ~ ~ ~QT 

CfitJTI 

2.11 . ~ (Arbitration): 

~~ 3c-Qc=c=t, <IT ~ 3<"'<>iElc=t , flCHIUl , <IT 3iCHl~C"11 ~ ~ qffi c)1- ~ cnT$ 
3ft ~, CH<1W; m CJCIT, ~ rcn ~~ fZnm "J1<IT i , fl1t11aq:_aCh fc:lqc:1Q ~ 

'CR", R<L<R=~ c)1- ~~ 3ft Q"8J Gm TRAI c)1- 3-T<t~al c)1- QR1 arar \511QJll I TRAI 

ChT 3-T<t~al ~ ~;CH(1W; c)1- TClQcl~ c)1- ~ tTcn R<L<R=~ Tel'1J)i"h ~ fl"Cfi(lf 61 

2.12. ~ COT C::Ch'(lt:I (Conflict of interest): 

™Qlc:rcrr ~ Jfllffi ~ ~ E; fcn er TRAI/~ fl{Chl'l c)1- fl"3fl° ~ TCll!Jil ~ 

fcl fcA ll Jil ChT tITc>lC1 CfitJT ~ ~ ~I ~ ~ 3ft Jfllffi ~ ~ E; fcn er ~ 
Ch~c..lfi ChT fc"l~t>c=t ~ m ~ ~CHIC1C\l:fl, Chlllclc>lll ~ J~Qc-t~l!Cil 3-fh" fc1m ChT 

QC;Qlcf CfitJTI <rit ™Qlc:rcrr ~mm! :fiahl\J1C1Ch c=ttJ mt ~ ~<IT TRAI c)1-~ 

c)1- m~ ~ dl m$ ~ ~, ar ~~~ cnTt ChRUf ~~ ~ \J1T 

~~I 

2.13. ~ IRICHJI (Residuary matters): 

~ ~QTT-fc:lt~IT Gm <IT fct~)lsr ~ ~ ~rrfcffi;r C1tJ fc'.ni:r CJfQ" CH ICH c>i1 c)1-~ ;#, fcln 

Ji~1c>lll , u:r<:r fcta:rm m ~ ™~t 3-th" ~ oo3IT ~ ~ c)1- ~ CJt:!31<>1 
2017 Hm fllCHlc-ll fcln ~ (GFR) 2017 ;# ~ ~ ~rc='f ~~~ tJclTI 



3.1. ™~TcJ<:rr cm- R" ~ ~E'<rl<il<rll (~ f.Ac>il'h{) ~ \J11QJll 3-ITT ~~ 
3ic>il3fl , ~ ~ifllfll 3ic>il3fl , CR~Jl l ~ ~ 3ffi CR'hl<rl fch'l:llll ~, ~~ \J11QJl l I 

3.2. ~ fcl"~ Gm" flc-lllfqCi ~ c)) 3ITCUR CR,~~ en)-~ c)) 

me;, Q£1 C{>Ci mft~ CfiT a:ta ICi ICi CR~Ci I ~ ~ c)) Vtn ~ c)) afr<:R TRA I 

m artr fcp-m \J11QJll I ™QfcJ<:rr cm- 'hllllc>ill R 3-TTcf CR 3:ffi" 'htll'lc>ill ~ c)) 

~ Jifc:lql~ ~ ~ ~~~~I 

4. ~ 3=Jtrr: fl"afCFT ~ cfi'I" ~ c)) .mfrc:r, ™~TcJ<:rr cm-~ q ll1 \jj Cil 

c)) ~~ c;it ~ cfi'I" 3fm!(l1Cflc11 ~~~I ~~ ~I TRAI R ft"lfc:ll!{ 

~ 3ilflhfl'I: (SRO) en)- f.Ac>ic"l ~ ~ cfi'I" ~ ~f.Ac: c)) ~ WITI 

5.1. ™~TcJ<:rr ~ c)) ~~ c)) Wc-<a'h ~~ c)) ~ 1.5 ~ q1f ~ 

~ m~r (paid leave) c)) qr;r tJ"a'T, ~ m 'l:l\J1QGla 3-mefiT!(IT c)) m1 

5.2. ~ cfi'I" ~ c)) ~~ fc.ni:r "JlV ~~ 3-mefiTQf ~~ 

cfi'I" CR1'5(Cll ~ c)) ~~ ~ \J1T ~ i 3ffi 31¥ctr c)) ~ afl" fcl'fCil{ cfi'I" 

~ R ~~ ~ R ~~~ \J1T fl'h<il ~I 

5.3. ~ c)) ~ c)) 3-2 R 1 ~ cB1 TICR1ffi cfi'I" ~ ~ ~m ~m~r, 

<:IT2; ~ ~, m1IB ~~I 

5.4. ~ cfi'I" ~ c)) ~, mt ~~ 3-mefiTQf ~ ~~~ ~ ill 
"~m ~~~~" ("No work no pay")~ WITI 

6. m ~ ~ coc1{1~ (TDS): Qil~Ci fc:ll!CR1 c)) 3iGjJfll{ 'hdcil ~ 3illl'h'l <IT 

~~ CITT" a:tJi<=11c;:r artr ~ ~ ~ m ~ CllTC ~ \J11Qa11 m ~~ 
c:rrc>iT ~ aft" QCR Io Iq ~ aRT fcp-m \J1 IQJII I 31¥ctr c)) ~ fcl:;-Q" cm! a:!J ICi tCi ~ 

™~TcJ<:rr Gm"~~~~ CITT" <IT l!1JIC\l<rl ~ ™~TcJ<:rr Gm"~ fcp-m 

\J11QJll 1 



7. QI JiIfUI Ch(1 I: ~ qmr~lCJ<=IT GTU ~ <lT<IT ~ W154o11 <IT "WJCf cfi'I" ~ ~ 

-=r11C1Chlf! ~ :flrRICi ~ ~ m ~ ~~ ~ ~ ~ "11Ci6J:.~Ch'l ~~ 

'511C1Chlf! ~~, al ~<t:f "BCITTH ~-al 'f!Cf>Cil ~ JfR TRAI 31TCT~<:rcF ~ ~ 

~ 31c=<:r Chi h~ I$ q:)"{ ~ ~I 

s. CJj~: qmr~lCJ<=IT $ CflA0lfi $ ~ CJl?:! m ~afR me cfi'I" ~ dt, ~ 
~ m dt ~m, c:r al 'fl c>i 1t'Chl't1 cnr 3fR c:r tr 3c:fc); ~ cnr tlf WIT 1 ~ 

~ cfi'I" Wffi $ ~~ GfrJ:rr qIf~ ffl ~ qmr~lCJ<=IT cfi'I" QChd"i I?l f81 JO~ ~I fl 
~I 

9. 	;A\'?;q;(>I ~4)l'tf: ~ ~fSChc>i ~~~ qlf<>'.lftt)I fe~ldl ~ TRAI R m<>r Rs 

1 0 I OOO/ - C1cP CflT ~ fS Ch c>i ~~-mnr l?l"t fJl ~Ji c:rrlR1 Cfit.mI 31<TR 3i1R ~ "JfQ" 

qmr~lCJ<=IT $ mfr TRAI dt ~ CfRci ~ ~~ ~fSChc>i qlf<>'.lft"t ~' al 

~ :fllc>ilCil o"tfJl~Ji cfi'I" Cilf!~ $ ~ ~ ~ $ 3ff'UR ~ m-ucr .31CR13?:, 
Fv1:flcf>1 f<>'.l\?!c: Rs 10000/ - ~' ~ ~ "11QJll I 

10. 	 ~: Chlc-~c:fC: $ ~I TRAI dt ~ "JfQ" tnra:r ~ ~ ~ cfi'I" Qc:f:f!Qt1;;t 

~ $ ~, qucJl~lCJ<=IT 3ilCi c>i I$Ci 'fl R:~ch ~T"Ci" m q:)"{ ~~, ·~ 3c:fc); ~ 

fSci"t ;Ji Ci ~ GTU f{q:;;A s ~ <lT<IT ~ 3ffi TRAI :fl~c:fl GTU ~~ <lT<IT ~I 

~~m TRAI ~ ~ $ ~ $ ~ ~~ ~ ~~ ~ ~ TRAI 

dl ~ "JfQ" ~ tnra:r ~ ~ }RR c:r ~I ~ 'fl R:~chC: I slc:t=;q:_cfi ~'fl fe~ IcOl ~ 

TRAI :fllZf?hch~T"Ci" m(ff) cnt :fllhc>iCilllclCh ~ ~ ~ R m<>r Rs 25,000/- C1cP 

CflT .3fCRl3?: c:rrlR1 Cfit.m I 

~~~ 
-	 <~ "''a1G1 > . , 

1Jlf.3ITT".3IT. (m;:rcr ~) 
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